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Executive Authority Statement
On the 27th of January 2020 we held the Departmental
Strategic Plan workshop which reflected on our 2020/2025
Strategic Plan as well as the 2020/21 Annual Performance
Plan (APP). We again met from 17 to 19 February to conduct
a review of that 2020/21 APP to see if we are still on course in
terms of realizing our performance targets and outcomes as
we also plan for 2021/2022. This 2021/2022 APP document is
thus an outcome of a throughgoing and intensive process that
unfolded in the department.
The process undertaken to review the 2020/2021 APP and to
plan for 2021/2022 occurred under very difficult and trying
circumstances as we battled with the challenges of COVID-19
MEC: Me LP Mahasa
pandemic. Due to the COVID-19 regulatory requirements
for social distancing we staged our APP review session virtually over a three-day period. Despite the
general challenges brought about by this pandemic, this ability to stage our APP review session virtually
uninterruptedly is a positive that must be celebrated. We are slowly but surely meeting the test for the
Fourth Industrial Revolution.
When we met on the 27th of January in 2020, we never imagined that the next time we meet to conduct
our businesses we will be doing so online or virtually. COVID-19 has had very serious implications for
us as a country and a society. This pandemic has brought up several huge challenges which include
the non-implementation of performance targets due to the cancellation of several projects that we
are responsible for as a department. We have also experienced huge budget cuts due to the need to
reprioritize funding for COVID-19 interventions.
The budget cuts that were experienced due to reprioritization of funds as well as the COVID-19
restrictions have really impacted negatively on both our service delivery mandate and compliance
requirements. The programmes implemented by the department are mass participation based in their
character. The COVID-19 restrictions on large public events which were identified as super spreaders
meant that many of our programmes had to be cancelled. Flagship programmes such as Mangaung
African Cultural Festival, O.R Tambo Marathon, Celebration of Days of National Significance (Freedom
Day, Heritage Day etc) as well as Reading Festivals had to be cancelled.
Nonetheless, despite these challenges imposed by the pandemic the department found alternative
ways of staging its programmes using Fourth Industrial Revolution opportunities (Virtual Platforms).
Several other programmes were still staged on a scale aligned to different Risk Adjusted Level directives
and following all necessary COVID-19 protocols. Amongst such programmes that we pride ourselves in
were the Dr Andrew Mlangeni Golf Tournament, the Outreach Programme in Matjhabeng and Moqhaka
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municipalities, Launch of Services for the Visually Impaired, LGBQTI march, Bua Ndoda Father and Son
Dialogue and so on. This 2021/2022 APP captures some of the achievements of the previous Financial
Year and outlines targets for the 2021/2022 Financial Year.
While there have been these changes in the environment occasioned by COVID-19, we remain guided
by the policy directives that emanate from the ruling party that I am a deployee in government. As we
stated in the Executive Authority’s statement in the 2020/2025 Strategic Plan and the 2020/2021 APP, the
commitments that the governing party made to the electorate clearly expressed in its Election Manifesto
continue to guide our operations as a sector. Informed by and operating within the Constitution of the
Republic, which is the supreme law of the country, the ANC through its Manifesto committed to do the
following around sport, arts, culture and recreation:
·

Advancing social transformation

·

Advancing nation-building and social-cohesion

·

Building a better Africa and a better world

·

Promoting creative industries

·

Building a nation united in diversity.

We undertake to continue to do our best within this difficult new environment, with restrictions for
mass participation and budget cuts. Despite all these challenges, we continue to commit to Free State
communities and our stakeholders that we will find alternative and creative means of ensuring that the
sport, arts, culture and recreation sector in our province continue to thrive.
Let us all continue to join hands and champion social transformation through sport, arts and culture.

___________________________
Me. LP Mahasa
Executive Authority of Free State Department of Sport, Arts, Culture and Recreation
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Accounting Officer Statement
Strategic Overview of Last Fiscal Year:
The review of the department’s 2020/2021 Annual Performance
Plan (APP) provided us with an opportunity to conduct and
assessment of our performance during the last Financial Year.
Guided by our vision statement as adopted during our 5-year
Strategic Planning on 27 January 2020 which is: “an active,
creative and socially cohesive nation”, we set out to reflect
on our achievements of the 2020/2021 Financial Year and set
performance targets for the 2021/2022 Financial Year.
Since the adoption of the 2020/2025 Strategic Plan and
Acting HOD. KK Tlhakudi
the 2020/2021 APP the environment has drastically
changed. As pointed out in the Executive Authority’s statement and running through reflections
on performance targets of the previous year as well as performance targets for 2021/2022, the
onset of COVID-19 pandemic has affected the department’s service delivery drive quite drastically.
While our Vision and Mission statements changed following the 2020/2025 Strategic Plan, the core
mandates of the department remained the same as arising from various policy and legislative directives
such as the following: 		
·

Constitution of the Republic of South Africa

·

Manifesto of the African National Congress as the ruling party

·

National Development Plan (2030)

·

Medium Term Strategic Framework

·

Government Programme of Action

·

White Paper

·

National Sport and Recreation Plan

The National Development Plan (NDP) remains the torchlight in the department’s quest to realise its
mandates. The NDP outlined Nation Building and Social Cohesion (outcome 14) as an outcome to be
achieved by the department. To realise this outcome the following priorities or sub-outcomes were set:
·
·
·

Knowledge of the constitution and fostering Constitutional values.
Equalising opportunities, promoting inclusion and redress.
Promoting social cohesion across society through increased interaction across race and class

10
·
·
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Promoting active citizenry and broad-based leadership
Achieving a social compact that will lay the basis for equity, inclusion and prosperity for all.

Achievements of the Last Financial Year and Plans for the 2021/2022 Financial year:
During the last Financial Year, the department managed to realise the following milestones, despite
the difficult environment of COVID-19 which resulted in the budget cuts and cancellation of many of
its programmes and thus non-realisation of performance targets:
·

To address the challenges faced by artists and athletes, relief funds were provided to individual
artists and athletes. These funds went a long way to address the financial distress that was faced by
artists and athletes.

·

Opening of Library Services for the blind in Zastron.

·

Hosting of Webinars for women in and outside the department as part of celebration of women’s
month.

·

Hosting of Sport and Recreation webinar for women in sport policy.

·

Hosting of an LGBTQI march in partnership with the LGBTQI community.

·

Hosting of Bua Ndoda programme for Fathers and Sons as part of the anti-women and child abuse
interventions.

·

An outreach programme was held in Moqhaka and Matjhabeng municipalities. This outreach
programme consisted of the following activities:
a. Boxing tournament
b. Arts and Culture Theatre for Free State artists
c. Poetry show for Free State artists
d. Handover of sport equipment and attire to schools from across the province (jointly done with
MEC Tate Makgoe)
e. Various sport and recreational games.

·

Launch of the Free State Writers Forum

·

Rural Sport Games were staged in Qwa Qwa in partnership with the Traditional Leadership.

·

In line with the heritage landscape transformation goal the department has been part of the process
of restoration work of Mama Winnie Madikizela-Mandela Museum in Brandfort. Physical restoration
of the Museum is completed and currently the National Department of Sport, Arts and Culture is
finalizing the appointment of a service provider who will compile historical research that will inform
the Museum exhibition.

·

In line with the transformation of our museums a research about the history of the Griqua people
was conducted and an audio-visual DVD was produced to form part of the Transgariep Museum
Griqua exhibition in Philipolis Xhariep District.
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·

The Department has, in terms of the Use of Free State Official Language Act (Act No 1 of 2017),
established a Free State Provincial Government Interdepartmental Language Forum. The purpose
of establishing the Language Forum is to promote the use of Free State official languages for
government purposes and to further ensure general coordination, cooperation and consultation,
among provincial departments and public entities in language matters.

·

The current Free State Provincial Government Language Policy, adopted by the EXCO in 2014, will be
reviewed during the 2021/22 financial year.

·

The live size bronze statue of Fezile Dabi has been completed and it will be unveiled in the new
financial year in Fezile Dabi stadium

·

The live size bronze statue of Mama Albertina Sisulu is currently under construction and it will also
be unveiled in the 2021/2022 financial year.

·

The Wesleyan Church which is declared a national heritage site has been selected to form part of
national Resistance and Liberation Heritage Route and this will ensure that it is declared as a World
Heritage Site by UNECSO’s World Heritage Convention Committee.

·

Fact finding mission to establish Free State Film Commission was undertaken in 2020 and in the first
quarter of 2021/2022 financial year the entity name will be registered.

·

Arts in School which is an EPWP funded project will continue to be rolled out and in the last financial
year, 230 arts and culture fieldworkers were appointed under this programme.

·

The virtual Poetry and Hip Pop Festival will be hosted to ensure artistic programmes are rolled out
under this Covid-19 new normal.

·

In our response to District Service Delivery Model the department will be hosting virtual district arts
and culture festival which consists of various genres.

·

To boost the morale of our artists whose sector has been hardest hit by Covid-19, the virtual arts and
culture awards will be staged.

·

These and other projects will continue to unfold next financial year depending on the developments
around COVID-19.

The following projects were planned to happen this financial year but will now take place next
financial year:
·

Opening of Smithfield Library. This library we be properly named following the public participation
process.

·

Opening of Soutpan library.

·

Staging of Music programme in Xhariep district.

·

Construction of Recording Studio in Kroonstad.

·

Completion of construction of Library in Van Stadensrus.

12
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Governance and Accountability:
The following Governance and Accountability structures operated with difficulty during the 2020/2021
Financial Year. With no physical meetings possible structures had to rely on the new virtual platforms
which had their own challenges such as security and familiarity for most people during the early
days of the pandemic. Risk Management Committee and Audit Committee as well as other internal
departmental committees such as Management Committee, Executive Management Committee,
Ethics Committee and so on attempted to navigate the difficult space of COVID-19 regulatory
requirements to have their full operations.
The department has resuscitated other structures such as Financial Control Committee with a view
to assisting in the management of Financial Controls and ensuring the financial sustainability of the
department. To place scrutiny on the matter of asset management, Provincial and District Asset
Management Committees as well as the Disposal Board will also be resuscitated.
Financial Administration:
The department now operates within a very tight fiscal environment following budget cuts that have
been undertaken. The current dispensation is one of having to do more with less. At best, an intensive
reprioritization process will unfold to ensure that the performance is aligned to the available
financial resources.
The budget cuts have implications on the programmes that can be rolled out across the province,
capital projects that must be implemented as well as compensation of employees.
Over-reliance on Conditional Grants by the department continues to be a limitation factor. While the
department strives to ensure maximizing of its revenue generation capabilities, the prevailing environment
of COVID-19 restrictions has made it difficult for us to can do so. Our facilities through which revenue
used to be generated have been closed from the public. Mass public events have been prevented.
This has impacted on revenue generating events such as MACUFE, O.R Tambo Marathon and so on.
The department will continue to maximise efforts to ensure that there is not over or under-expenditure.
Internal Controls are constantly monitored to ensure compliance with laws and regulations as the
department seeks to achieve an unqualified audit opinion. Efforts to build on the improved audit
outcome of the last Financial Year have been escalated although the current environment did not make
things easy for such functions as asset management to be fully kept under control.
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Infrastructure Projects
As noted earlier, rolling out of infrastructure projects was severely hampered by budget cuts. However,
progress has been made with respect to several capital projects as reported in this APP. Amongst
these capital projects are the following: Smithfield; Soutpan; Luckhoff and Van Stadensrus libraries as
well as Statues of Fezile Dabi, Albertina Sisulu and Dr Leabua Jonathan; Kroonstad Recording Studio
completion; and Charles Mopeli stadium.
It is anticipated that in the next MTEF period the following infrastructure projects, amongst others, will
be completed: Dinoheng Indoor Sport Centre; Smithfield Indoor Sport Centre; Frankfort Indoor Sport
Centre; Fezile Dabi Arts Centre Satellite Studio; Lejweleputswa Arts Centre Satellite Studio; Mmabana
Arts Centre Satellite Studio; Tumahole, Cornelia, Blugumbusch, Van Standensrus libraries; Fezile Dabi
Stadium (Retention Phase 2) and Leister Skhosana museum.
Information and Communication Technology:
The following I.T services and support continued to be provided during COVID-19 and Lockdown periods:
·

I.T. officials remained on standby to provide technical support function to officials during level 3
lockdown.

·

Remote connectivity for officials working remotely continued to be sustained.

·

Video conferencing facilities/platforms were availed to enable managers and officials to continue to
operate during the period under review.

·

COVID-19 Electronic Tracking and Tracing system remains to be rolled out to other facilities and
offices of the department.

Several I.T projects continue to be implemented and these include the following:
a) SCM Tracking System
b) Fire Wall Installation
c) File Server Upgrade
d) Network Infrastructure upgrade
e) Upgrading of Prolen as a subset of Prolib.

I.T Unit continued to implement the Internal Controls in line with findings and recommendations of
Internal Audit and AGSA. The unit implemented the reports and recommendations of Internal Audit on
IT Acquisitions and Systems Development follow-up as well as other audits conducted by Internal Audit
and will continue with the action plans.
The following plans, policy and strategy documents which were due for review and which serve as
guidelines to ensure I.T Internal Controls execution, have been reviewed:
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·

I.T Strategic Plan, Implementation Plan and Annual Performance Plan.

·

I.C.T Governance Charter

·

Firewall Management Procedure/Policy.

·

Electronic Communication Policy

·

I.T Security Policy

The I.T Disaster Recovery and Business Continuity Plan continued to be implemented through tests that
were scheduled during different periods.
The performance of I.T Unit will continue to improve in line with regulatory compliance and service
delivery imperatives. The Unit will continue to work on improvements in line with recommendations
of Internal Audit, AGSA, Audit Committee, Risk Management Committee and other structures in and
outside the Department.
The major challenges on ICT provision are around:
a. Escalation of 4.I.R projects in accordance with the I.C.T Strategic Plan
b. I.C.T infrastructure upgrades
c. Funding of I.C.T projects (system development and maintenance and connectivity).
New Strategic Vision for 2020/2021
The strategic vision of the department remains the same following the development of the strategic
plan for 2020/2025 fiscal year. The new vision and mission statements were approved as captured in
the strategic plan.
Conclusion:
The new challenges brought about by the COVID-19 pandemic which includes budget cuts will require
the department to begin to imagine and plan for its service delivery mandate differently. A Turnaround
Plan will be formulated to reorient the way the department has been functioning to address existing
and new challenges. The following functions will be prioritized:
1) Organizational structure review
2) Filling of critical vacancies
3) Training and development of department officials
4) Financial health of the department and revenue collection
5) Internal Budget reprioritization
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6) Implementation of Audit Action Plan
7) Capacitation of Supply Chain Management unit including proper asset management and payment
of service providers.
We have no doubt that despite the challenges that we are currently going through we will overcome.

______________________
Me. KK Tlhakudi
Acting Accounting Officer of Free State Department of Sport, Arts, Culture and Recreation
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Official Sign-Off
It is hereby certified that this Annual Performance Plan:

·
·
·

Was developed by the management of the Free State Department of Sport, Arts, Culture and Recreation
under the guidance of Me. LP Mahasa.
Takes into account all the relevant policies, legislation and other mandates for which the Free State
Department of Sport, Arts, Culture and Recreation is responsible.
Accurately reflects the Outcomes and Outputs which the Free State Department of Sport, Arts, Culture and
Recreation will endeavour to achieve over the period 2021/22 and outer MTEF years.

Mr. VS Khetha 						

Signature: ___________________________

Programme manager: Cultural Affairs

Programme manager: Library and 			

Signature: ___________________________

Archives Services

Mr. S. Mathumbu						

Signature: ___________________________

Acting Programme manager: Sport and Recreation

Mr. T.D Zola						

Signature: ___________________________

Acting Programme manager: Corporate Services

Me. M Ntipe

					

Signature: ___________________________

Acting Chief Financial Officer

Me. NMJ Makopo 					

Signature: ___________________________

Head Official responsible for Planning

Me. KK Tlhakudi						

Signature: ___________________________

Acting Accounting Officer

Approved by:
Me. LP Mahasa 						
Executive Authority

Signature: ___________________________
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LIST OF ACCRONYMS/ABBREVIATIONS
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BEE		
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CPM 		
CUT 		
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DORA 		
DHPS		
DR 		
DSACR 		
EHWP 		
ELC 		
EPWP 		
EXCO 		
FET 		
FS 		
FSSC		
FSSSI 		
HDI 		
HOA		
HOD 		
HR 		
ICT 		
IG 		
IT		
KCM		
KPI		
LOGIS		
LTDC		

Adult Education and Training
Auditor- General of South Africa
African Confederations
African National Congress
Annual Performance Plan
Basotho Cultural Village
Black Economic Empowerment
Culture, Arts, Tourism, Hospitality and Sport Sector Education and Training Authority
Chief Directorate of Sport and Recreation
Chief Financial Officer
Champions of African Nations
Contract Project Management
Central University of Technology
Curriculum Vitae
Division of Revenue Act
District High Performance Centre
Doctor
Department of Sport, Arts, Culture and Recreation
Employee Health and Wellness Programme
Early Learning Centre
Expanded Public Works Programme
Executive Council
Further Education and Training
Free State
Free State Sport Confederation
Free State Academy of Sport
Historically Disadvantaged Individual
Home Owners Allowance
Head of Department
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Information Technology
Key Control Measures
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Logistical Information System
Local Talent Development Centre

MACUFE

Mangaung African Cultural Festival
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MDP		
MEC 		
MOU		
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Part A: Our Mandate
Constitutional mandate
The mandate of the Department of Sport, Arts, Culture and Recreation is derived from the Constitution
of the Republic of South Africa, Act 108 of 1996 hereafter referred to as the Constitution, including the
Preamble and Founding Provisions, and in particular sections:
‘16(1) Freedom of expression - Everyone has the right to freedom of expression, which includes –
(a) freedom of the press and other media;
(b) freedom to receive or impart information or ideas;
(c) freedom of artistic creativity; and
(d) academic freedom and freedom of scientific research.’;
‘30. Language and culture - Everyone has the right to use the language and to participate in the cultural
life of their choice, but no one exercising these rights may do so in a manner inconsistent with any
provision of the Bill of Rights.’ and
‘32. Access to information - (1) Everyone has the right of access to –
(a) any information held by the state; and
(b) any information that is held by another person and that is required for the exercise or protection
of any rights.
Further, the Constitution affirms the democratic values of human dignity and equality. In line with these
Constitutional imperatives, the Department has been assigned the powers and functions to develop
and implement policies and programmes regarding sport, arts, culture, heritage and recreation which
includes the following as informed by Schedule 5, Part A of the Constitution:
·
·
·
·
·
·

Archives other than National Archives
Libraries other than National Libraries
Museums other than National Museums
Provincial Cultural matters
Provincial Recreation and amenities
Provincial Sport

Responsibility

DSACR must ensure that its programmes and projects respect the cultural, religious and linguistic diversity of the Free State communities.

DSACR cooperates with all spheres of government. In terms of its specific mandates, DSACR works in close cooperation with the national Department of Sports, Arts and Culture; national and provincial public entities; and municipalities in the Free State.

Section 133 provides that MECs of a province are accountable collectively and individually to the provincial legislature for the exercise of their
powers and the performance of their functions assigned to them by the Premier, and that they must provide the legislature with full and regular
reports on matters under their control.

Principles of cooperative
government and intergovernmental relations
(Section 41)

Accountability and
responsibilities (Section
133)

DSACR facilitates opportunities for the people of the Free State to exercise their language and cultural rights through the programmes and
projects that it presents and supports.

The DSACR, in collaboration with DSAC and other provincial departments, has a responsibility to provide for the regulation and monitoring of the
Use of official languages by Provincial government, through the Use of Free State Official Languages Act 1 of 2017, and must report to the Free
State Provincial Parliament on this mandate at least once a year.

According to section 6(3), FSPG may use any particular official languages for the purposes of government, taking into account usage, practicality,
expense, regional circumstances all the balance of the needs and preferences of the population as a whole or in the province concerned; but
the FSPG must use at least two official languages.

According to section 6(4), the Free State Provincial Government (FSPG) must, by legislative and other measures, regulate and monitor its use of
official languages. Without detracting from the provisions of section 6(2) indicated above, all official languages must enjoy parity of esteem and
must be treated equitably.

Section 6(2) states that – “recognising the historically diminished use and status of the indigenous languages of our people, the state must take
practical and positive measures to elevate the status and advance the use of these languages.”

Cultural, religious and
linguistic communities
(Section 31)

and culture (Section 30)

Language

Languages [Section 6(2),
6(3) and (4)]

Constitution of the Republic of South Africa, No. 108 of 1996

Relevant section of the
Constitution

Relevant sections and responsibility of FS DSACR are described in the table below.

22
Annual Performance Plan 2021/22

Responsibility

Assignment of powers
[Section 156(4)]

that matter would most effectively be administered locally; and
the municipality has the capacity to administer it.

DSACR is facilitating the rendering of public library services, which local government considers to be an unfunded mandate. These services are
being rendered in cooperation with the National Treasury and the national Department of Sports, Arts and Culture through the Conditional
Grant for Community Libraries, with further support from Provincial Treasury transfers to local government.

·
·

DSACR must assign or delegate to a municipality, by agreement and subject to any relevant conditions, the administration of a matter listed in
Part A of Schedule 4 or Part A of Schedule 5 which necessarily relates to local government, if—

Constitution of the Republic of South Africa, No. 108 of 1996

Relevant section of the
Constitution
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Responsibility

a) A high standard of professional ethics must be promoted and maintained.

Basic values and
principles governing
public administration
(Section 195)

Public Service (Section
197)

·

·

Public administration must be accountable.

Public administration must be broadly representative of the South African people, with employment and personnel management practices
based on ability, objectivity, fairness, and the need to redress the imbalances of the past to achieve broad representation.”

Section 197 (4) provides that Provincial governments are responsible for the recruitment, appointment, promotion, transfer and dismissal of
members of the public service in their administrations within a framework of uniform norms and standards applying to the public service.

Section 197 (3) provides that No employee of the public service may be favoured or prejudiced only because that person supports a particular
political party or cause.

Section 197 (2) provides that the terms and conditions of employment in the public service must be regulated by national legislation. Employees
are entitled to a fair pension as regulated by national legislation.

Section 197 (1) provides that within public administration there is a public service for the Republic, which must function, and be structured, in
terms of national legislation, and which must loyally execute the lawful policies of the government of the day.

Section 195 (2) provides that the principles in section 195 (1) apply to all spheres of government.

i)

h) Good human-resource management and career-development practices, to maximise human potential, must be cultivated.

g) Transparency must be fostered by providing the public with timely, accessible and accurate information.

f)

e) People’s needs must be responded to, and the public must be encouraged to participate in policy-making.

d) Services must be provided impartially, fairly, equitably and without bias.

c) Public administration must be development-oriented.

b) Efficient, economic and effective use of resources must be promoted.

Section 195 (1) provides that “public administration must be governed by the democratic values and principles enshrined in the Constitution,
including the following principles:

Public Administration

Constitution of the Republic of South Africa, No. 108 of 1996

Relevant section of the
Constitution
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Responsibility

Functional areas of exclusive provincial legislative
Competence (Schedule 5
- Part A)

Functional Areas of
Concurrent National and
Provincial Legislative
Competence (Schedule 4
– Part A)

DSACR works closely with DSAC and associated organs of the state regarding concurrent arts, culture and heritage matters.

DSACR works closely with DSAC and associated organs of state regarding language policy matters.

DSACR provides Provincial Heritage Resource Authority (PRHA) – the provincial heritage resources authority appointed in terms of the
National Heritage Resources Act, 1999 (NHRA) – with financial and administrative support to execute and administer its legal mandate. The
MEC appoints the Council of PRHA and is the appointed heritage appeals authority for the Free State.
DSACR provides professional and other support to the Free State Provincial Geographical Names Committee (PGNC) in order to facilitate
public consultation regarding the standardisation of, and changes to, geographical names. Once consultation is complete, the provincial
Committee makes recommendations to the South African Geographical Names Council.

·

DSACR is mandated to help to create an enabling environment for provincial sport and recreational activities.

Provincial Sport:

·

·

Provincial cultural matters:

DSACR is mandated to draft exclusive provincial legislation regarding museums other than national museums and to manage its implementation. The Department is responsible for rendering the provincial Museum Service.

Museums other than national museums:

DSACR is mandated to draft provincial legislation regarding libraries other than national libraries and to manage its implementation. The Department is responsible for rendering the Free State Library Service and for working closely with municipalities to render a public library and
information service.

Libraries other than national libraries:

DSACR is mandated to draft provincial legislation regarding archives other than national archives and to manage its implementation. The Department is responsible for the Free State Archives and Records Management Centre.

Archives other than national archives:

·

Language policy and the regulation of official languages to the extent that the provisions of section 6 of the Constitution expressly confer
upon the provincial legislatures legislative competence:

·

Cultural Matters:

Constitution of the Republic of South Africa, No. 108 of 1996

Relevant section of the
Constitution
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This Act makes provision for:

Compensation of Occupational injuries and disease
Act 130 of 1993

Government-Wide Monitoring and Evaluation System (GWM&E) (2007)

Free State Growth and
Development Strategy (FSGDS) 2013

to serve an overarching planning instrument articulating the development agenda and providing strategic direction for the province.
To build uniformity of application of planning processes and methodologies.
To formulate development plans and priorities for the province.
To ensure inclusivity of planning processes.

The aim of the Government-wide Monitoring and Evaluation (GWM&E) System is to contribute to improved governance and to enhance the
effectiveness of public sector organisations and institutions. This document provides the overarching policy framework for monitoring and evaluation (M&E) in South Africa. It promotes results-based management.

·
·
·
·

The objectives of the FSGDS, among others, is:

The Free State Growth and Development Strategy (FSGDS) is an ambitious and elaborate framework to profoundly redefine the long-term provincial inclusive growth and development landscape. It is intended to serve as a catalytic and practical instrument to direct, inform and shape
the intentions and practices of mapping the provincial future development trajectory.

Clarify definitions and standards for performance information in support of regular audits of such information where appropriate
Improve integrated structures, systems and processes required to manage performance information
Define roles and responsibilities for managing performance information
Promote accountability and transparency by providing Parliament, provincial legislatures, municipal councils and the public with timely,
accessible and accurate performance information.

This Framework aims to:

Framework for Managing
Programme Performance
(2007)

·
·
·
·

This Act makes provision for employment equity; and to provide for matters connected thereto.

Employment Equity Act 55
of 1998

·

disablement caused by occupational injuries or diseases sustained or contracted by employees in the course of their employment, or for
death resulting from such injuries or diseases; and
for matters connected therewith.

This Act gives effect to the right to fair labour practices referred to in section 23(1) of the Constitution by establishing and making provision for the
regulation of basic conditions of employment; and thereby to comply with the obligations of the Republic as a member state of the International
Labour Organisation; and to provide for matters connected therewith.

Basic Conditions of Employment Act 75 of 1997

·

Responsibility

Relevant section of the
Legislation and policy
mandates

Relevant sections and responsibility of FS DSACR are described in the table below.

1. Updates to the relevant legislative and policy mandates
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Labour Relations Act 6 of
2014

·
·

·
·
·
·
·

·

·

amend the Labour Relations Act, 1995, so as to facilitate the granting of organisational rights to trade unions that are sufficiently representative;
strengthen the status of picketing rules and agreements; to amend the operation, functions and composition of the essential services committee and to provide for minimum service determinations;
provide for the Labour Court to order that a suitable person be appointed to administer a trade union or employers’ organisation;
enable judges of the Labour Court to serve as a judge on the Labour Appeal Court;
further regulate enquiries by arbitrators;
provide greater protection for workers placed in temporary employment services;
regulate the employment of fixed term contracts and part-time employees earning below the earnings threshold determined by the Minister;
further specify the liability for employer’s obligations; and to substitute certain definitions; and
provide for matters connected therewith.

This Act makes provision to the following:

Priority 7: A better Africa and world

Priority 6: A capable, ethical and developmental state

Priority 5: Social cohesion and safe communities

Priority 4: Spatial integration, human settlements and local government

Priority 3: Consolidating the social wage through reliable and quality basic services

Priority 2: Education, skills and health

Priority 1: Economic transformation and job creation

The MTSF 2019-2024 is the translation of the Government Priorities outlined by the President at the State of the Nation Address (SONA) which
are derived from the electoral mandate for the next five-year period. The seven priorities of this strategic framework are embedded into the
three pillars. The priorities, which will be achieved through more focused implementation, coordination and integration by the various levels of
government including state owned enterprises, the private sector and civil society, are as follows:

Driving a strong and inclusive economy;
Building and strengthening the capabilities of South Africans; and
Achieving a more capable State.

The MTSF 2019-2024 aims to address the challenges of unemployment, inequality and poverty through three pillars of the NDP:

Medium-Term
Strategic
Framework (MTSF) 20192024

·
·
·

Responsibility

Relevant section of the
Legislation and policy
mandates
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This policy responds to the social and economic forces that shape global and regional development in the 21st Century, in particular the aftermath of the global financial crisis. It seeks to align the development of young people with government’s approach to addressing poverty and
underdevelopment, as diagnosed in the NDP.

National Youth Policy 2015
- 2020

Foreground the importance of evaluation in policy-making and management;
Promote, facilitate and institutionalise the use of evaluation in government;
Strengthen linkages between evaluation, policy-making, planning and budgeting;
Develop a common language and conceptual base for evaluation in government;
Clarify the role of evaluations in relation to other performance management instruments;
Frame the evaluation function in terms of its scope, institutionalization, standards, process requirements, skill requirements, governance,
financing and oversight;
Clarify distinctions in the roles and responsibilities of public institutions in relation to evaluation;
Improve the quality of evaluations undertaken in public institutions;
Increase the utilisation of evaluation findings to improve performance.

This Act makes provision for the development and implementation of a National Qualifications Framework and for this purpose to establish the
South African Qualifications Authority; and for matters connected therewith.

·
·
·

·
·
·
·
·
·

This Framework aims to:

National South African
Qualification Authority Act
58 of 1995

National Evaluation Policy
(2012)

NDP states that “sport plays an important role in promoting wellness and social cohesion”. Sport is considered to be a cross-cutting issue in the
NDP, contributing to education, health, and nation building. The National Development Plan Vision 2030 also states that “arts, culture and heritage provide opportunities to address outcomes that speak to social cohesion/inclusion and nation building.”

NDP states that “arts and culture open powerful spaces for debate about where a society finds itself and where it is going. Promoted effectively, the creative and cultural industries can contribute substantially to small business development, job creation, and urban development and
renewal”.

Uniting all South Africans around a common programme to achieve prosperity and equity.
Promoting active citizenry to strengthen development, democracy and accountability.
Bringing about faster economic growth, higher investment and greater labour absorption.
Focusing on key capabilities of people and state.
Building a capable and developmental state.
Encouraging strong leadership through society to work together to solve problems.

The National Development Plan aims to eliminate poverty and reduce inequality by 2030 and provides a broad strategic framework to guide
key choices and actions. It sets out a coherent and holistic approach to confronting poverty and inequality based on the six focused, interlinked
priorities summarised below:

National
Development
Plan (Vision 2030)

·
·
·
·
·
·

Responsibility

Relevant section of the
Legislation and policy
mandates
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This Act aims to:

Protection of Personal Information Act 4 of 2013

·
·
·
·

promote the protection of personal information processed by public and private bodies;
introduce certain conditions so as to establish minimum requirements for processing of personal information;
provide for an establishment on an Information Regulator to exercise certain powers and perform certain duties and functions in terms of
this Act and Promotion of Access to Information Act, 2000;
provide for the issuing of code of conduct;
provide for the rights of persons regarding unsolicited electronic communications and automated decision making;
regulate the flow of personal information across the borders of the Republic; and
for matters connected therewith.

This Act aims to give effect to the right of administrative action that is lawful, reasonable and procedurally fair and to the right to written reasons
for administrative action contemplated

Promotion of Administrative Justice Act 3 of 2000

·
·
·

This Act makes provision for the organisation and administration of the public service of DSACR, the regulation of the conditions of employment,
terms of office, discipline, retirement and discharge of members of the public service, and matters connected therewith.

Public Service Act, 1994
as amended by Public Service Amendment Act 30 of
2007

regulate financial management in the national government and provincial governments;
ensure that all revenue, expenditure, assets and liabilities of those governments are managed efficiently and effectively;
provide for the responsibilities of persons entrusted with financial management in those governments; and
provide for matters connected therewith.

This Act aims to:

Public Finance Management Act 1 of 1999

·
·
·
·

This Act gives effect to the constitutional right of access to any information held by the State and any information that is held by another person
and that is required for the exercise or protection of any rights; and to provide for matters connected therewith.

Promotion of Access to Information Act 2 of 2000

·
·

the health and safety of persons at work and for the health and safety of persons in connection with the use of plant and machinery;
the protection of persons other than persons at work against hazards to health and safety arising out of or in connection with the activities
of persons at work;
the establishment of an advisory council for occupational health and safety; and
for matters connected therewith.

This Act makes provision for:

Occupational Health and
Safety Act 85 of 1993

·
·

Responsibility

Relevant section of the
Legislation and policy
mandates
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Institutionalise government’s national development planning agenda through institutional plans.
Institutionalise planning for women, youth and people with disabilities in line with the relevant frameworks.
Provide information about the legislation which informs government planning.
Institutionalise the Results-Based Approach.
Provide planning tools which can be used for the different types of plans.
Describe the alignment between the planning, budgeting, reporting, monitoring and evaluation processes.
Give the definitions of the various planning, reporting, monitoring and evaluation concepts.
Outline the roles and responsibilities of the stakeholders and institutions that participate in the planning processes.
Encourage evidence-based policy making, planning and implementation.

The main purpose of this Gender Policy Framework is to establish a clear vision and framework to guide the process of developing laws, policies,
procedures and practices which will serve to ensure equal rights and opportunities for women and men in all spheres and structures of government as well as in the workplace, the community and the family.

This WPRPD updates the 1997 INDS, integrates obligations in the UNCRPD and responds to the Continental Plan of Action for the African Decade of Persons with Disabilities.

The South African National Policy Framework for
Women’s Empowerment
and Gender Equality of
2000

White Paper on the Rights
for Persons with Disabilities

an institutional framework to devise and implement national, sector and workplace strategies to develop and improve the skills of the South
African work force;
integration of those strategies within the National Qualifications Framework contemplated in the South African Qualifications Authority Act,
1995;
Learnerships that lead to recognised occupational qualifications;
The financing of skills development by means of a levy-grant scheme and a National Skills Fund;
Provision and regulation of employment services; and
For matters connected therewith.

This Act makes provision for the establishment of a company that will provide information technology, information systems and related services
to, or on behalf of, participating departments and in regard to these services, act as an agent of the South African Government; and to provide
for matters connected therewith.

·
·
·
·

·

·

This Act makes provision for:

•
•
•
•
•
•
•
•
•

State Information Technology Act 88 of 1998

Skills Development Act 97
of 1998

The purpose of the Revised Framework is to provide the principles for short and medium-term planning for government institutions; and to
describe how institutional plans are to align with high level government medium and long-term plans, and the institutional processes for the
different types of plans.

Revised Framework for
Strategic Plans and Annual
Performance Plans (2019)

The Revised Framework also aims to:

Responsibility

Relevant section of the
Legislation and policy
mandates
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This legislation was assigned to the Free State and DSACR is responsible for complying with the provisions of the Act.

The aims of the FSPG Language Policy are, amongst others:

Cultural Promotions Act,
35, 1983

Free State Provincial Government Language Policy,
2014

DSACR is responsible for the nomination of a Free State provincial representative to sit on the National Heritage Council (NHC), and for cooperating with and coordinating activities related to funding and projects that the NHC is conducting in the Free State.

DSACR ensures compliance with the NHRA by overseeing the nomination of a Free State provincial representative, preferably a member of the
Free State Provincial Heritage Resources Authority, to sit on the Council of the South African Heritage Resources Agency (SAHRA).

National Heritage Council
Act, 11, 1999

National Heritage Resources Act 11 of 1999

National Language Policy
Framework, 2003

This Act seeks to establish a juristic person to be known as the National Film and Video Foundation; to determine its objects, functions and
method of work; to prescribe the manner in which it is to be managed and governed; to regulate its staff matters and financial affairs; and to
provide for matters connected therewith.

National Film and Video
Foundation Act, 73, 1997

·
·
·
·
·
·

promote the equitable use of the 11 official languages;
facilitate equitable access to government services, knowledge and information;
ensure redress for the previously marginalised official indigenous languages;
initiate and sustain a vibrant discourse on multilingualism with all language communities;
encourage the learning of other official indigenous languages to promote national unity, and linguistic and cultural diversity; and
promote good language management for efficient public service administration to meet client expectations and needs.

The language policy takes cognisance of the constitutional provisions on multilingualism and is in concert with government's goals for economic,
socio political and educational growth. Its aims are to:

DSACR also ensures compliance with the requirement that the MEC must appoint a Council for PRHA – the provincial heritage resources
authority is appointed in terms of the NHRA. The Department is responsible for liaising and cooperating with SAHRA, PRHA and municipalities
regarding the management of heritage resources. DSACR also assists the MEC when appeals have been lodged with him or her against decisions
of PRHA.

DSACR is responsible for the nomination of a Free State provincial representative to sit on the National Arts Council (NAC), for cooperating and
coordinating with NAC, and for administering NAC funding for the development of arts and culture in the Free State.

National Arts Council Act
56, 1997

The FSPG designates Sesotho, Afrikaans, IsiXhosa, Setswana, Isizulu and English as official languages of the Free State province. The aforesaid
languages will be utilized taking into account usage, practicality, expense, regional circumstances and the needs and preferences of the communities in the Free State. Therefore, depending on aforesaid circumstances, it might not be necessary to use all designated languages in every
instance.

To designate the official languages which must be used for purpose of government;
To promote the equitable use of the designated official languages of the Free State Provincial Government;

DSACR must liaise and cooperate with nationally declared cultural institutions regarding arts, culture and heritage matters.

Cultural Institutions Act,
119, 1998

·
·

Responsibility

Relevant section of the
Legislation and policy
mandates

Annual Performance Plan 2021/22

31

Development

Free State Library and Information Services Act, 5,
1999

Collection
Policy

Use of Free State Official
Languages Act, 2017 (No 1
of 2017)

South African Geographic
Names Council Act, 1998

Amongst other things, this Act requires the Pan South African Language Board (PanSALB) to establish a provincial language committee (PLC) in
every province.

Pan South African Language Board Act, 1995

For complying with the provisions in this Act to nominate a Free State provincial representative to sit on the South African Geographical
Names Council;
To research geographical names in the Free State;
to ensure standardisation; and,
where necessary, to facilitate public consultation regarding proposed changes to these names. The Department provides professional and
other support to the Free State Provincial Geographical Names Committee. Once consultation is complete, the FS PGNC makes recommendations to the South African Geographical Names Council.

Provides for the regulation and monitoring of the Use of official languages by Provincial government for government purposes;
Require the adoption of a provincial language policy by the Executive Council;
Provide for the establishment and functions of a provincial language unit;
Provide for the monitoring of and reporting on use of official languages by Provincial Government; and
To provide for matters connected therewith.

to provide a framework for consistent approach to collection development;
to provide an evaluation and selection criteria which will ensure a responsive, needs-based and well-balance collection of library material;
to confirm the Directorate’s (Library Services) to intellectual freedom and equitable and unrestricted access to information; and
to inform stakeholders to the guidelines according to which library collections are developed and maintained.

This Act makes provision for the establishment, administration and control of library and information services in the Province and for matters
incidental thereto.

·
·
·
·

DSACR is responsible for implementation of this policy and its objectives are:

The MEC for DSACR must, each year, no later than the last day of March, table a report in the Provincial Legislature on the status and the use of
official languages by Provincial Government for government purposes.

·
·
·
·
·

This Act:

·
·
·

·

DSACR is responsible:

A Free State PanSALB PLC was established in August 2019. The Free State Language Services Unit is recognised by the Pan South African Language Board.

Responsibility

Relevant section of the
Legislation and policy
mandates
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The objects of this Act are to:

South African Public Library and Information Services Bill - 2019 (Draft)

The Act provides for the promotion and development of sport and recreation and coordination of relationships between SRSA, SASCOC (the
South African Sports Confederation and Olympic Committee) sport federations, sport councils and other agencies.

National Sport and Recreation Act, 110, 1998

The Act further provides measures aimed at correcting imbalances in sport and recreation; promoting equity and democracy in sport and recreation; and providing dispute resolution mechanisms in sport and recreation.

The Free State White Paper for Sport & Recreation clarifies the roles and responsibilities of the Free State Sport Confederation and other stakeholders within organised sport. The White Paper also clarifies the mandate of the Free State Academy of Sport as the only High-Performance
Body in the Province.

Free State White Paper for
Sport and Recreation

(g) encourage a culture of reading to create a nation of readers.

(f) promote transformation in the provision of public library and information services; and

(e) provide measures to redress the inequality in the provision of public library and information services;

(d) promote co-operative governance and the co-ordination of responsibilities for public library and information services;

(c) provide for the determination of national policy and principles for public library and information services;

(b) promote public access to public library and information services;

(a) provide for essential national minimum norms and standards for the rendering of public library and information services;

DSACR is responsible for the nomination of a Free State provincial representative to sit on the National Archives Advisory Council. The Department is also responsible for meeting the national norms and standards established under this Act.

National Archives Act, 43,
1996

to provide for a Provincial Archives;
The proper management and care of the records of governmental bodies; and
the preservation and use of a provincial archival heritage for all the people of the Province; and
for matters connected therewith.

The aims of this Act are:

Free State Provincial Archives Act, 4, 1999

·
·
·
·

Responsibility

Relevant section of the
Legislation and policy
mandates
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The Department of Basic Education (DBE) and Sport and Recreation South Africa (SRSA) signed “An Integrated School Sport Framework” where
the parties commit that they shall implement programmes of cooperation in the field of school sport on the basis of reciprocity and mutual
benefit.

Integrated School Sport
Framework: MoU between
DBE and SRSA according
to the Inter-governmental
Framework Act, 2005 (Act
No 13 of 2005)

The parties also commit that they shall encourage and facilitate the advancement of contact and cooperation between the recognised sport
institutions of the respective Departments.

The Framework clarifies the roles and responsibilities of all stakeholders. Key areas of the Framework (i) Responsibly of the Department to
provide Financial & Human Resources, (ii) Functions and Governance of Academies and (iii) The role of the FSSC in providing oversight on good
governance. The Department should support Provincial Federations via the Academies.

South African Sport Academies Strategic Framework
and Policy guidelines of
2013

·
·
·
·
·
·
·
·
·
·
·
·
·
·
·
·
·

·

Safety at Sport and Recreational Events Act, 2010
(Act No 2 od 2010)

To provide for measures to safeguard the physical well-being and safety of persons and property at sports, recreational, religious, cultural,
exhibition, organisational or similar events held at stadiums, venues or along a route;
to provide for the accountability of event role-players;
to provide for certain prohibitions;
to provide for the risk categorisation of events;
to provide for the establishment of measures to deal with safety and security at events;
to provide for accreditation of role-players at events;
to provide for event ticketing;
to provide for the control of access of spectators and vehicles at events;
to provide for the issuing of safety certificates for planned or existing stadiums or venues;
to provide for the contents of safety certificates and amendments to safety certificates;
to provide for appointment of inspectors and their powers of entry and inspection;
to provide for the deployment of security services;
to provide for spectator exclusion notices; to provide for prohibition notices;
to provide for the establishment of an Appeal Board and for appeals;
to provide for public liability insurance for events;
to provide for payment of fees;
to provide for offences and penalties; and
to provide for matters connected therewith.

Responsibility

Relevant section of the
Legislation and policy
mandates
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·
·
·
·
·
·
·
·

·

Other prescripts governing
the Department

Circulars and guidance issued by the National Treasury, Department of Public Service and Administration (DPSA) and supported by Department of Planning Monitoring and Evaluation (DPME) regarding the planning, management, monitoring and reporting of performance against
predetermined objectives
State of the Nation Address
State of the Province Address
MEC’s Budget Vote Speech
National Policy Document on Arts and Culture Centres
SADEC Protocols
SASCOC Strategic plan and National Academy Strategy
Memorandum of Agreement between SACR and South African National Defence Force
Framework for collaboration with the National Department of Basic Education and National Department of Sport and Recreation

Responsibility

Relevant section of the
Legislation and policy
mandates
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2. Updates to institutional policies and strategies
Manifesto
The ruling party’s 2019 election manifesto published on 13 January 2019 seeks a people’s plan for a better
life for all.
The ruling party is a broad movement of the people with the historic mission to build a united and democratic
South Africa that is non-racial, non-sexist and prosperous. The Freedom Charter remains our inspiration and
our strategic guide to realizing a better life and a South Africa that truly belongs to all who live in it.
“The Freedom Charter is the living soul of our country’s progressive constitution and is the foundation of
Vision 2030 of the National Development Plan (NDP). Everything we are doing is in pursuance of the vision of
the NDP to address the triple challenges of unemployment, poverty and inequality.”

2019 President’s State of the Nation Address
President Cyril Ramaphosa delivered the State of the Nation Address on 20 June 2019. He presented the
following seven priorities and stated that all our programmes and policies across all programmes will be
directed in pursuit of these overarching tasks that will contribute to deliver a better life for all South Africans.                                                            
Priority 1: Economic transformation and job creation
Priority 2: Education, skills and health
Priority 3: Consolidating the social wage through reliable and quality basic services
Priority 4: Spatial integration, human settlements and local government
Priority 5: Social cohesion and safe communities
Priority 6: Building a capable, ethical and developmental State
Priority 7: A better Africa and world

The President also confirmed the focus of the NDP and stated that “we must restore the NDP to its
place at the centre of our national effort, to make it alive, to make it part of the lived experience of
the South African people.”
The department firmly aligns its policies and strategies to the overarching national and sector
priorities and demonstrates its contribution with the following table:
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MTSF Priorities

Department’s Contribution

Priority 1: Economic
transformation and job
creation

Advanced artistic disciplines and viable sustainable industries

37

Job opportunities created within the sport, arts, culture and recreation sector
Free, accessible and equitable library information services aimed at promoting a culture
of reading and lifelong learning
Free State Sport Athletes supported through a Coordinated Academy system

Priority 2: Education,
skills and health

Free, accessible and equitable library information services aimed at promoting a culture
of reading and lifelong learning
Efficient, sound documentation management and care of archival records
Sustained sport, recreation and mass participation programmes and opportunities created for learners, communities and athletes
Free, accessible and equitable library information services aimed at promoting a culture
of reading and lifelong learning

Priority 4: Spatial
integration, human
settlements and local
government

Transformed heritage landscape
Effective management, coordination efficient delivery of sport and recreation in the Free
State
Free, accessible and equitable library information services aimed at promoting a culture
of reading and lifelong learning
Sustained sport, recreation and mass participation programmes and opportunities created for learners, communities and athletes

Priority 5: Social cohesion and safe communities

A cohesive society with a common identity
A multilingual society
Effective management, coordination efficient delivery of sport and recreation in the Free
State
Free, accessible and equitable library information services aimed at promoting a culture
of reading and lifelong learning
Sustained sport, recreation and mass participation programmes and opportunities created for learners, communities and athletes

Priority 6: Building a
capable, ethical and
developmental State

Proper governance, compliance, performance and financial management systems
Efficient, sound documentation management and care of archival records
Effective management, coordination efficient delivery of sport and recreation in the Free
State

38
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3. Updates to relevant Court Rulings
Court case

Reference

Impact on DSACR

Status

NE Ndumo vs
SACR

Application in the Equality
Court for alleged discrimination: 522/201401064 P13N

The Department obtained a
default judgement against
Mr. Ndumo, where after Mr.
Ndumo successfully applied for
rescission thereof. The SACR is
challenging a cost order made
during the rescission application.
Judgement is reserved.

Won

Sonaqua Events
and Promotions vs
SACR

Claim for payment for services
rendered: 522/201900244
P5R

Plaintiff made application for
summary judgement and Department decided to pay

Settled

Swimming SA vs
SACR

Summary Judgement Application: 522/201801169/P15S

Swimming SA is claims
R5 469 576.55 as financial assistance promised verbally the Department of SACR. The matter
his in the unopposed roll for 28
March 2019 but the Department
is defending the matter.

Other (applicant withdrew application)
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Part B: Our Strategic Focus
1. Updated Situational Analysis
The following strengths, weaknesses, opportunities and threats permeates both the Internal and
External environment within which the Department operates. They cut across all the programmes
of the department while others are programme specific. These internal and external factors will be
taken into account as the department execute its mandate in a quest to ensure seamless and uninterrupted service delivery. The departmental Risk Management, Internal Audit as well as Auditor
General of South Africa’s Reports document the risks and internal controls which also expresses the
strengths, weaknesses, opportunities and threats of the department. Over and above, quarterly
performance reports of Strategic Management Directorate highlighted the gaps towards service
delivery milestones. Reasons for deviations on why the planned performance targets set out in the
Annual Performance Plans were also considered in informing strategies going forward. The PESTEL
and SWOT analysis tools utilised below also reflects on the department’s response to the seven (7)
priorities of government.

1.1 Internal Environment Analysis
Political Environment
The positive political leadership in the department positions it to better achieve its objectives as
a clear vision and mandates are provided by the Executive Authority as an elected public representative. The service delivery programmes possess the intellectual and human resource capital to
provide services to the wider and diverse communities of the province despite the constraints that
prevails in the environment, thus enabling the political environment to transform politically in line
with government priorities.
The challenges in the political environment are more external than internal and thus serves more
as threats than weaknesses of the department. Such challenges are thus elaborated more below.
However, the working relationship with the Trade Union movement, which can be characterised as
political entities, in the department is something that needs to be improved upon. The tendency
for adversarial engagements, suspicions and/or lack of trust inhibits service delivery as the Trade
Union movement serves as the interlink between the department or management and personnel
who happen to belong to the Trade Union movement. Volatile political climate which can change all
existing service level agreements.
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Economic Environment
The department contribute to the government priority of economic transformation and job creation
through its various programmes and projects that are implemented in communities.
The implementation of infrastructure projects, new constructions and refurbishments of sport facilities, museums, arts and culture centres, statues, and libraries brings about the much-needed
economic activity and job creation in local communities.
Programmes such as MACUFE and the Open-Air Museum (Basotho Cultural Village) serves as
revenue generation platforms for the provincial fiscus while also boosting the economy of the
province, as well as job creation through procurement which advances SMMME development
and BBBEE. However the unexpected outbreak of the COVID-19 virus dictated that we conform to
new normal according to the set regulations. A lot of pressure was exerted on the Programme by
artists who expected DSACR to provide relief fund following the cancelation of events where they
used to earn income. Internally the budget was cut, which impeded us from implementing some of
our programmes virtually under the new normal while adhering to the regulations. Amid a lot of
expectations from artists to have MACUFE staged under new normal, the event couldn’t take place
as the funds were reprioritized and this heightened more frustration towards the officials. More
stringent measures had to be taken to ensure adjudication processes, quality assurance and appeal
sittings were conducted under a safe working environment as provided for by the regulations.
Libraries continue to provide photocopying and printing services to communities at the lowest rates
which generates revenue for the provincial fiscus. However, closure of libraries due to COVID-19,
no revenue was generated since April 2020. Through security services provided for libraries, job
creation is ensured, resulting in Department contributing to poverty alleviation to some families.
The ability of the department to contribute meaningfully in the economic environment and to
render its services is constrained by a number of internal factors.
Inadequate or total lack of security around department’s facilities results in more expenditure in
repairing damages cost through either vandalism, theft, violent protests or wanton looting, amongst
other things.
All of the following and other internal economic factors impact negatively on the department:
Lack of capacity to spend the allocated budgets resulting in poor or under expenditure, ultimately
leading to budget rollovers or budget cuts;
• Poor procurement turnaround time;
• Failure to conduct procurement market analysis which might often be accompanied by price
escalations in the market thus having a negative impact on procurement of goods and services;
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Late payment of suppliers which impact negatively on smmes in particular and contributes
negatively towards economic empowerment initiative of government as well the general
economic growth;
Tedious and unaccommodating supply chain management processes which constrains
expenditure on goods and services.

Moreover, failure or inability to attract private sector funding for the department’s programmes,
where public-private initiatives can be beneficial to these programmes or the department, is a
serious limitation. Flagship programmes such as MACUFE, amongst others, should be able to be
staged in partnership with the private sector. The prize money of the OR Tambo Marathon makes it
unsustainable and unaffordable to private sector. Old Mutual has sponsored OR Tambo Marathon
and Sport Awards for more than three years and Coca Cola sponsored for one year.
The financial impact of data and airtime usage due to the heavy reliance on technology to conduct
the operations of the department also showed the risk of the financial health of the department.
This occurred at the time when budget cuts were biting hard as funding for COVID-19 interventions
was being prioritized.

Social Environment
Social Transformation, Education, Skills and Health as well as Social Cohesion and Safe Communities
are some of the priorities that the department is positioned to contribute towards positively.
Through the library services function the department has been able to contribute towards the
improvement of literacy levels in the province. The rendering of programmes and activities such as
Reading Festivals, a wide range of other projects which includes, establishment of public information
kiosks, Services for Visually Impaired and availability of various forms of reading material including
encyclopaedic information indicate a positive trajectory and strength in the transformation agenda.
Partnerships with community structures and statutory bodies constituted by individuals from society
enables the department to positively impact in the social environment of communities.
Rendering of sport, arts and culture programmes enhances the social skills profile of athletes,
artists and writers in society. These services have been rendered across the length and breadth
of the province impacting on a considerable number of individuals, clubs and organisations. On
the other hand, the priority of social cohesion and nation-building has been enhanced by these
various programmes which encapsulate ones such as Celebration of Days of National Significance;
National Symbols campaigns; Language Development and promotion of Multilingualism; Heritage
Services and Museums; Geographical Names Changes; Community Sport; School Sport and so on.
Partnership with confederations and sport councils enables the Department to drive programmes.
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School Sport Mass Participation is delivered together with the Department of Basic Education and
this has provided opportunities for learners in schools to take part in sport.
The department capacitates its employees through the Skills Development programme utilising various mechanisms such as the Skills Levy, Bursary programme and Free State Training and Development Institute. Through the Library Services Conditional Grant, employees are encouraged to study
towards becoming qualified librarians. This serves to position its personnel as agents for change in
the social environment. Equally, external stakeholders are also capacitated to assist the department
in realising its vision and mission. Capacitation programmes are staged for athletes, sport administrators, coaches and educators in various field of sport or codes of sport. Artists and Community
Media personnel have and continue to receive training to empower them to turn the arts into a
business enterprise and to manage their media platforms prudently and in compliance with laws
and regulations of the land.

Technological Environment
The COVID-19 pandemic has put to the test the capabilities of IT Unit to render services under trying times. As a disaster of enormous magnitude, the pandemic has tested the readiness
of its Disaster and Business Continuity Plan in terms of ensuring that ICT services and the departmental services continue uninterrupted even during a disaster. Such ICT services included, but not limited to: technical support to officials and managers operating remotely (“from
home”); development of a system for tracking and tracing of persons visiting our institutions in
an event of an infection; as well as data technology monitoring of ICT networks operations.
Budget cuts resulted in an inability to upgrade, replace obsolete and procure new IT equipment.
While COVID-19 as a pandemic brought about many challenges, particularly for service delivery in
general and ICT services specifically, it also brought about the need to explore new ways of doing
things, innovation and creativity. Ability to connect to business operations remotely at any given
time and from any place (dependent on network availability) meant that operations and/or services
could not be affected because of the restraints of a disaster. Therefore, what used to be a limitation
in terms of availability of officials and managers for operations due to various factors such as ill
health and so on was addressed through technological interventions such as online platforms due
to the pressures brought about by this disaster.
To wit, the pandemic expedited the need for the departments to utilize electronic platforms to a
greater extend and therefore assisted with the department’s readiness for 4IR project implementations. The identification and development of online systems that will enhance service delivery in the
long run was advanced.
The Information and Communication Technology (ICT) environment in the department is sound,
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effective and compliant as borne out by AGSA Report, MPAT Outcomes; KCM and Internal Audit. ICT
infrastructure and services are implemented in all libraries thus providing a benefit to communities
to access information on various platforms and sites. The rollout of Broadband (Free Wi-Fi) in the
libraries will attract communities to fully utilise the libraries and also empowers them to access various opportunities such as research, job searches and self-advancement platforms. ICT resources in
the libraries enable the department to bridge the digital divide within communities.
The department implements the Electronic Library Management System known as Prolib. These
systems enable the department to manage its libraries effectively ensuring that assets in the libraries are accounted for, lending services are managed smoothly, registration and maintenance
of library members/users is seamlessly managed etc. Procurement of library material is also implemented through the Prolib system, ensuring that an audit trail is smoothly managed at all costs.
Various ICT systems have been developed to digitise processes in the department, e.g., Transport
Management System; Tracking System; Musicon Student Management System; NALN Artefacts and
Materials Management System etc. ICT Policies and Guidelines as well as ICT Governance structures
are in place as required. I.T Security is well maintained based on ICT Security Policy adopted in the
department.
The I.C.T infrastructure of the department requires a revamp and upgrade to meet the demanding
needs of increasing personnel and services. Ageing equipment needs to be replaced. Through the
library services grant however, Library Services Directorate is able to procure additional IT equipment and to replace worn out/aging equipment. COVID 19 pandemic resulted in budget cuts making
it impossible to procure additional IT equipment in libraries. The financial position of the department
might make it difficult for this task to be undertaken thus posing a threat to the network, ICT security
and ultimately the operations of the department. The utilisation of developed programmes by the
department is a weakness that requires intervention.
Continuous training of I.T officials and users of IT services or resources of the department is a weakness that needs to be addressed given the constant changes in the technology environment and
update of systems.
Although the department is managing its mail, internet and proxy services in an adequate manner,
more resources is needed to roll out an active directory service and to monitor the network as a
whole. The risk remains that if a key resource leaves the department it may create a gap that could
not be filled.
Underspending on IT Equipment by programmes serves as a weakness which impact negatively on
the replenishment or replacement of outdated or aged equipment.
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The COVID-19 requirements for social distancing during operations meant that new technologies
had to be introduced or utlised to ensure business continuity. Virtual platforms that became a channel for communication, management and training were new to many I.T officials and training around
these platforms was a necessity that could not be realized. Therefore, support to the department
in terms of virtual platforms was through trial and error as I.T officials never received any training
around these platforms. The limited network capabilities within the operating environment of government was also a serious factor.

Legal Environment
In order to meet the requirements, set out by government in terms of Priority 6 which speaks to
a Capable, Ethical and Developmental State, the legal environment within which the department
needs to be carefully considered.
The existing legislative and legal framework is sufficiently comprehensive to guide the operations of
the department. The resolutions of the Free State Executive Council, as a legally constituted body,
assist the department with regard to executing its service delivery mandate. The Executive Council
assisted the Department into realisation of the Constitution, Schedule 5 Part A, which states that the
provision of public library services to communities is a provincial competence. In 2011 EXCO – Free
State resolved that the department should take over the services from municipalities throughout
the province. The Department started with the provincialization of library services in 2011/12 and
this process is not concluded as yet with two (2) municipalities and (1) metro, where services still
have to be provincialized. The 2 municipalities will be provincialised by the end of 2022 year.
Through the library services the department is able to create and promote awareness around the
national various pieces of legislations, acts and regulations. Access to the legal framework of the
country is facilitated through various materials in the libraries. Awareness of the Constitution of the
country is also promoted through the National Symbols campaign staged through Library Services
and Museum and Heritage Services directorates.
Partly due to the absence of a Legal Unit the department has struggled to adequately comply with
relevant laws and legislation as per the findings of AGSA. There is a challenge with regard to the
interpretation and implementation of legal prescripts because of the absence of an internal legal
resource or expertise in the department. There is also an insufficient legal framework particularly
for the Arts and Culture component of the department.
Libraries are facing legal battles caused by non-payment of contractual obligations due to
budget cuts.
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Environment
With the capital infrastructure projects it undertakes (building of sport facilities; libraries; statues
and heritage facilities) the department strongly contributes to the transformation of the landscapes
and thus contribute towards the priority on Spatial Integration, Human Settlement and Local Government. According to the ANC Manifesto government should provide infrastructure, especially in
townships and rural areas. The Department is in the process of building and replacing library buildings that do not meet the standards for functional library buildings. Environmentally friendly designs of library buildings and other facilities are always promoted.
An attempt is made to ensure availability of office accommodation for current and prospective employees so as to ensure a productive working and organisational environment. The organisational
environment in the department is such that there are qualified and experienced personnel and
well-structured directorates. The Department possess vast experienced and majority young people
with the necessary skills and expertise within the sport sector.
We’ve also built sound partnership with immediate stakeholders such as local federations and local
sport councils.
The advent of COVID-19 has put to the test the Human Resource capacity of the department. While
officials were, during the different levels of Risk Adjusted Lockdown, restricted from physical presence at work, the department continued to ensure the existence of Human Resource (H.R) capabilities and business continuity. The remote operation of officials was properly coordinated; coordination of processes for officials who are meant to work from home due to various factors such as age
and comorbidities was conducted and monitoring of infections conducted and reports prepared
and submitted to relevant authorities. All these H.R capabilities were done in the context of the
COVID-19 regulations.
Human resource inadequacies within IT Unit and/or lack of training needs interventions for IT officials became apparent during the pandemic. The need to continue to provide, or even escalate provision of ICT services to officials operating remotely and to institutions across the province during
different Risk Adjusted Lockdown levels, exposed the Human Resource inadequacies within I.T Unit.
COVID-19 regulations created a situation where officials had to work limited hours. I.T officials were
thus constrained in terms of their ability to reach out to the different service centers within a reasonable time particularly in the far-flung areas of the province where they had to rollout the services. I.T officials themselves operated within specific hours on a rotational basis.
The department is confronted by a challenge of inadequate space. There is also limited access for
the disabled persons at many of the facilities.
• Lack of offices for sport and recreation officials in some local municipalities creates a negative
working environment.
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Lack of continuous support for employees through continuous training and support provide for
bursaries and or accredited short courses.
Not acknowledging efforts of employees through having adequate appraisal systems in place
e.g. budgeting for overtime, PMDS and internal job placements for all vacancies.
Lack of adequate administrative support, employees not having basic equipment e.g. laptops,
printers, routers, vehicles (or opening subsidy), sport equipment.
Decentralisation of sport equipment and or resources, decentralise resources to districts to allow for employees to have a bigger say in how thing should be applied in areas where they work.
This would in turn lead to employees taking ownership and increased job satisfaction.

While the department did well in terms of its H.R function during COVID-19 there were certainly
areas of weakness such as the management of Performance Management and Development System
(PMDS). The department was not well positioned to manage these kinds of functions in a context
of a pandemic or a disaster. Lack of physical contact between supervisor and supervisee, physical
absence of officials from work and other COVID-19 related inhibiting factors weakened the ability of
H.R to effectively and efficiently manage certain business processes. Management of discipline or
consequence management, in view of abuse of the prevailing environment of working from home
and adherence to working arrangements became an apparent weakness.
The department was not able to fill vacancies as interviews could not be conducted due to social
distancing requirements, absence of officials from work, travel restrictions and so on.
More stringent measures had to be taken to ensure adjudication, quality assurance and appeal sittings are conducted under safe working environment as provided for by the regulations.

Financial Administration
The department has managed its finances relatively well in the past financial year; however, the
significant budget cut due to COVID-19 made the department to have challenges experienced with
the implementation of some projects.
The financial state of the department has in the previous year been in dire straits.
The major causes of Budget constraints are the following:
·

The Department’s lack of capacity to execute the infrastructure projects. The department has
since transferred some of those projects to the relevant implementing department as an intervention.

·

Termination of contractors for projects that are already under construction due to poor perfor-
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mance by the service providers. However, mechanism are being put in place in order to address
the challenge.
The major causes of the poor financial state of the department, which are internal and external, can
be summed up as follows:
·

Limited budget allocation from the fiscus

·

Mid-term budget cuts and reduction of conditional grants

·

Non or late payment of service providers which leads to roll-overs and/or accruals

·

Infrastructure projects that were kept on hold due to investigations that were underway by
Price Water Coopers (PWC)

·

Revenue generation challenges

·

Security challenges in our buildings resulting in losses of or damages to assets

·

Inefficient management of resources

Internal controls will be strengthened to ensure that budgets are spent timeously by programmes.
Through the Estimate of Provincial Revenue and Expenditure Framework we will continue to outline
the reprioritization of budgets to address the Human Resource constraints as well as service delivery
programme implementation challenges.
The Financial Administration continues to maintain its high level of financial management and administrative compliance in pursuit of good financial administration, good governance, and clean
audit outcomes. The Unit has thus been able to continue providing effective and efficient implementation of daily cash management systems, processes and controls through to the formulation
of long-term financial objectives, policies and strategies in support of the strategic and operational
plans of the Department. The Unit prides itself on effective budgeting and thereby enables the department to approach financial decisions with sound information and sufficient resources. The Unit
has received the following audit opinion from the Auditor General for the past 5 financial years as a
result of its Financial Statements:
Financial Year
2014/15
2015/16
2016/17
2017/18
2018/19

Audit Opinion
Unqualified with no findings
Qualified
Qualified
Disclaimer
Qualified

2019/20
2020/20

Qualified
Qualified (Unqualified opinion on AoPO)

Audit outcome has regressed in the past three years, however, there has been an improvement in
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2020/21 financial year, though status quo remains.
In terms of governance and ethics report submitted by the Department’s internal auditors, there
are clear indications that although the system of internal control was adequate in most instances,
however it was not fully effective in some instances. Certain matters reported on, indicated internal
control deficiencies, deviations from business rules/policies, and delays in either implementing the
corrective action or ensuring accountability. The Audit Committee also noted that there were recurring deficiencies from prior years. Some of the findings also came forth in the Auditor-General’s
report, including:
·
·
·
·
·

The department does not have a Business Continuity Management Strategy in place and the
approved Disaster Management & Evacuation Plan is outdated;
The current Ethics Committee is not functional or effective;
Awareness/ training sessions on matters concerning Ethics and Anti-corruption are not conducted by the Ethics Officer/ Committee;
The Unit of risk management is not capacitated to carry out all its functions as stated in the DPSA
generic functions for the Risk & Integrity Management Unit;
The Department does not have a Whistle-blower Policy in place;

The report outlines recommendations and/or possible strategies per finding, that should be
implemented.
The Management Performance Assessment Tool (MPAT) is a self-assessment process set out by the
DPME as a tool to benchmark good management practice and focuses on four key performance areas viz; Strategic Management, Governance and Accountability, Human Resource Management, and
Financial Management. The MPAT serves a critical tool to identify and prioritise areas of governance
and performance that are in need of significant improvement, subsequently allowing the department to put into place systems of improvement by developing relevant frameworks and guidelines.
The graph below depicts the scores that were obtained on the moderated performance assessment
tool (MPAT) over the past 5-years. Fluctuations were observed in terms of the scoring largely driven
by factors such as the number of areas assessed.
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Scores obtained on MPAT over the past 5-years

With the maturity and institutionalisation of management practices in the public service, the DPME
will realign MPAT from a compliance tool to an analytical tool and the 2018 assessment were the
last assessment that were used to monitor compliance. Therefore, the department will ensure that
plans are revised accordingly, where MPAT is concerned.
Offices of the Premier has indicated that moving forward, work has commenced with the National
Treasury and DPSA to reposition the tool so that it can track and address capabilities of national and
provincial departments to deliver on the National Development Plan. Further, that the success of
the new approach will require efforts from all partners and request Heads of Departments (HODs)
to assist in this regard as in the past.
The Strategic Management Directorate is entrusted to provide guidance and support the Department
in terms implementing and executing on its mandate. The Directorate is key in ensuring alignment
of the political mandate, through the ruling party’s manifesto, national, sector and provincial
priorities to that which would be implemented by the Department in pursuit of the objectives of the
government of the day.
Despite not having an Administration Officer/Secretary, the Directorate has managed to use the little
budget allocated effectively through document preparation in accordance with prescripts, timeous
submissions, rigorous follow-ups, verifying and processing of invoices for payments.
However, there are challenges which may hamper quality and delivery of output delivered by the
Directorate, which include, amongst others:
• Inability to perform physical verification of projects/events/activities due to inadequate budget
and a dedicated GG vehicle. This vehicle would also assist to ensure timeous submission of compliance documents, Advocacy Workshops by the Service Delivery Improvement and Batho-Pele
Coordinator.
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A Flat budget in terms of operations that does not increase year-on-year in line with the cost of
living and inflation of cost items. The budget has remained at less than R450 000 for Goods and
Services over the past three (3) years, thus does not allow more to be done year-on-year. More
in terms of physical travels to project implementation, advocacy workshops, Planning and M&E
workshops to districts, monitoring of practicing Batho-Pele principles by frontline staff at Libraries, Museums, Sport Hubs, etc.

Environment
The Directorate has been fortunate to have personnel (3 in total) who have been in their current
positions for years. This allows for consistency and retention of the institution’s memory and knowledge of how functions, duties and responsibilities are executed. There is a clear understanding of
the Departmental Mandates as enshrined in the Constitution of the Republic of South Africa; NDP
Vision 2030; Five-Year MTSF 2019-2024; SONA Priorities, SOPA and Budget Vote Injunctions, FSPGDS, National Priorities, Sector Priorities, etc. Also, of the understanding of the development of implementation strategies; provision of advisory service toward execution of work relating to content
of publicised strategic documents such as the Five-Year Strategic Plan, Annual Performance Plan and
the Annual Report.
Successful organisation and facilitation of the planning workshops and review sessions which led
to the publication of the 2020-2025 Strategic Plan and the 2020-21 Annual Performance Plan, and
the 2019-20 Annual Report. The publications of the latter documents have also been successfully
published in the previous years.
For the first time in history, the Strategic Management Directorate successfully organised and hosted a three-day workshop (2021 Annual Planning Workshop) on a virtual platform. A lot of hardwork
and dedication by the Unit’s officials enabled the development of this very document under very
difficult and daunting environment brought about by the COVID-19 pandemic. However, be that
as it may, indirectly promoted health and safety protocols by preventing a mass gathering with the
potential of becoming a super-spreader event.
Proper planning in the development of these documents, which include, inter alia,
• Use of applicable planning frameworks, templates,
• Capacitation of service delivery programmes on customised or sector indicators, change of
having Strategic Objectives to now having to implement Deliverable Outcomes and Impact
as directed by the Revised Framework for Strategic Plans and Annual Performance Plans.
• During the planning of the 2020-21 Year in June/July 2020, the Directorate was able to swiftly
adapt to the change in environment and accordingly organised and facilitated a revised
planning approach whereby the performance targets had to be revised in line with the
COVID-19 and lockdown regulations of preventing mass gatherings, which are, in essence,
the core mandate of this Department, Social Cohesion and Uniting the Country. It is also
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during this time where the Directorate was at its busiest amidst the lockdown restrictions,
limited number of staff (only three officials in the Directorate, no dedicated planning officials,
current personnel cross over to planning functions to assist a skeleton function). As such
officials have been to work each day since the 1st of June 2020 without the opportunity
to rotate as it was the case with other Directorates. Rendering assistance role on planning
matters requires all warm bodies to get together and bite the “elephant chunk by chunk”.
Organising logistics, review meetings, signatures and approval by the relevant authorities;
Invitations of key role players to ensure technical strategies are carried over to interventions
necessary to deliver on key mandates, relevant environmental factors are considered and
factored into planning and decision-making
The Directorates is strategically positioned to provide accountability in terms of the services
rendered to the general public. The Directorate provides advisory (For instance, inclusion
of lists/register of achievements as a policy matter to be complied with, as it was the AGSA
recommendation to have such lists in the evidence portfolio) and consultation on matters
relating to reporting. This is demonstrated in the Annual Report, which is based on quarterly
reports and monthly reports derived from execution of projects, events and activities.

The Directorate also provides semi-external assurance over reported information in that it is
independent from the service delivery programmes.
According to the annual reporting requirements of Performance Information Management, the Accounting Officer is responsible for establishing and implementing a system of internal control that
has been designed to provide reasonable assurance as to the integrity and reliability of the performance information, the human resources information and the annual financial statements.
The AGSA currently performs certain audit procedures on the performance information to provide
reasonable assurance in the form of an audit conclusion.
Whilst the AGSA provides an external assurance in terms of the Usefulness and Reliability of the reported information, the Directorate prides itself in playing a crucial role in ensuring the Department
obtains a clean audit conclusion on the Audit of Performance Information in the 2019/20 Year.
However, such strides and efforts may not be sustainable if the Directorate continues without the
necessary and desperate support it so requires. The support in terms of the warm bodies. Not just
any warm bodies are required but relevant and knowledgeable bodies willing to learn, grow and
thereby maximising the Directorate’s ability in promoting accountability to the public.
This matter was also amplified by the Internal Audit Reports as a critical matter to be addressed,
also, during the 2019 Budget Vote Speech whereby the Executive Authority identified the vacancies
in the Directorate as a priority matter when filling of posts are concluded upon.
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At least the following posts (also noted in the Internal Audit Report) need to be filled as a matter
of urgency, an Assistant Director, One M&E Practitioner per service delivery programme, and an
Administration Officer/Secretary. The Directorate is also unable to develop on the Evaluation functions, nor is it able to embark on any evaluations. Evaluations entail a systematic and objective
assessment of an on-going or completed project or programme or policy, its design, implementation and results, with intent to determine the relevance and fulfilment of objectives, development
efficiency, effectiveness, impact and sustainability. For instance, we are not able evaluate a policy
matter on whether or not Library Services is correctly positioned to be funded from a Conditional
Grant, which is not certain, than rather from equitable share whereby the Department has more
control and able to plan the provision of service more consistently and accurately.
Other challenges which may hamper quality and delivery of output delivered by the Directorate
include:
• Unclear reporting lines. According to the Department’s structure, the Directorate ought to
report directly to the Head of Department, however, this has since been changed in 2019 year.
Reporting to the HOD carried more weight and authority to ensure compliance and quality of
planning and reporting which mainly routes to external bodies and various oversight bodies such
as the Audit Committee, Portfolio Committee in the Provincial Legislature, National Department
of Sport, Arts and Culture, DPME, Office of the Premier.
•

Slow response/ lack of cooperation by programmes in providing inputs for planning and reporting documents, resulting in incomplete and inaccurate reporting, as well as missing out on the
opportunity to report and boast about the milestones achieved by this department.

•

Lack of training of opportunities. Also, missing out on training opportunities as Directorate is
under capacitated to afford personnel time to attend trainings at the expense of covering/catching-up on a backlog of work in the offices.

•

Leave not taken on planned dates due to ad-hoc and untimely request for reports from the oversight bodies;

An entity-wide approach to Risk Management has been adopted by the Department, which meant
that every key risk in each Directorate of the department is included in a structured and systematic
process of risk management. Whilst the risk management processes have become embedded into
the department’s systems and processes, limitations of human resources, have placed severe constraints on the Department’s ability to enforce compliance and regularly monitor the controls and
action plans in place. Despite this challenge, the department is still able to ensure that its responses
to risk remain current and dynamic.
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The Risk Management Committee and Risk Management Unit were fully functional for the last
5-year period. The Risk Management Strategy and Risk Management Policy were annually reviewed
and implemented.
Annually Risk Identification Workshops were arranged and risks were identified and reviewed.
Throughout the year new emerging risks were considered.
Existing controls were assessed and mitigating strategies were formulated and recorded.
Risk mitigating strategies were monitored and updated according to approved policies.
Independent Chairperson is appointed as the Chairperson of the Risk Management Committee. The
Risk Management Committee with approved Committee Charter met quarterly and evaluated the
effectiveness of risk management in the Department.
Risk Management Reports are submitted to the Audit Committee.
The Risk Management processes were annually audited by Internal Audit and findings were addressed by the Department.

Risks identified and monitored during the past 5 years
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1.2 External Environment
Political Environment
The constitution of the country requires intergovernmental relations of interdependence. Thus,
the working relationships with the national department serves as an opportunity for the provincial
department of FSSACR to achieve its goals.

The political framework, guidance and support provided to the department from the Free State
Executive Council (EXCO), the Free State Legislature, Portfolio Committees in the Legislature, EXCO
Clusters and the Minister of Sport, Arts and Culture is an opportunity that the department should
continue to embrace and tap on as a reservoir for strength in its quest to deliver on its mandate.
Lack of understanding of the mandate of the department generally, and the purpose of services
such as library services in particular, by some community structures and some sections of the public
often poses political threats to the department’s mandate itself and the rendering of these services.
During civil strife or “service delivery protests” the department’s service centres such as libraries
tend to be under siege as they become targeted as part of the general protests against issues that
have no bearing on the service rendered by these institutions. High expectations and pressure are
often placed on the department by external political and social interest groups as the department
is expected to deliver on some services in a particular way which is of interest to one such group
or another. The flagship programme of the department and the province, the Mangaung African
Cultural Festival (MACUFE), tends to be one such programme which draws maximum negative
attention from some quarters with specific interests. Sadly, this will not take place in 2020/21 due
to the COVID-19.
Other programmes and projects of the department have also drawn direct attack from both the
media and opposition political parties. These, if not managed, poses a political reputational damage
to the image of the department.
While Intergovernmental Relations are a backbone in service delivery, the capacity challenges in
the municipalities to render or collaborate with the department in rendering services, particularly
sport, arts and culture services, to communities poses a threat to the department. The department
becomes a target of political and social upheavals caused by lack of delivery of such services at local
municipality level. The non-spending of Municipal Infrastructure Grant (MIG) on sport facilities,
for example, causes enormous consternation in the communities. And an expectation for the
Department to build recreational facilities whilst the budget is with municipalities.
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Political instability in municipalities, i.e. Maluti A Phofung municipality results in delays towards
completion of the process for take-over of libraries under the municipality; a process which should
have been completed in 2016.
Economic Environment
For the department to be able to render services to the communities and to also contribute to the
economic priority of government the department has to be well positioned financially. Availability
of funding for programmes and Human Resources from the fiscus as well as access to conditional
grands for earmarked programmes serves as an opportunity for the realisation of the economic
priorities and service delivery. External funding for Arts and Culture programmes, from bodies such
as National Lottery Fund, albeit limited, also comes as a positive development. Budget adjustment
process provides further opportunities for extra funds request when needed and when possible.

Library Services is generally an unfunded mandate and depends on conditional grants for survival.
Collaboration and partnership with external donors, such as the Melinda and Bill Gates Foundation
who support the Mzansi Online (MLO) project in libraries and other funders have generously
contributed equipment and reading as well as other materials; assisting the sector to survive under
difficult economic challenges. The recent budget cuts due to COVID-19 pandemic also contributes
to the challenges experienced by the library sector.

The financial position of the department is threatened by several factors with potential devastating
consequences - hence the financial well-being of the department is placed as first top strategic risk
in its Risk Register.
Theft, burglaries, damages, looting, arson and all other criminal activities targeted at the facilities
and emanating from in and outside the facilities places a financial burden on the department limited
resources.
Limited budget allocation which is followed by continuous budget cuts by National and Provincial
Treasuries as well as inadequate cash allocation during the financial year by Provincial Treasury
affect the proper functioning of the department. The implementation of unfunded mandates adds
to the worsening of this financial position of the department which is already constrained.
Unfortunately, budget cuts on conditional grant budgets resulted in challenges towards maintenance
of services that contribute to economic emancipation of the communities, e.g., photocopying and
printing services, reduced no. of books procured, etc
Expensive and inadequate transversal contracts place a burden on the budget of the department
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as the department cannot afford the prices set within these contracts. The nature and character of
the services rendered by the department are not accommodated in the structure and operation of
the existing transversal contracts. Over inflation of prices as well as late submission of invoices by
suppliers also need to be addressed as potential threats to the financial well-being of the department.
Late submission of invoices, amongst other things, leads to non-payments and ultimately lack of
expenditure and accruals.
Budget cuts undertaken by Treasury for COVID-19 interventions also poses a threat to the ability of
the department to fund ICT operations which include upgrading of I.T infrastructure, procurement
of ICT resources and services.
Inability to have or accommodate the large number of people that would take part in sport and
recreation activities due to the continued budget cuts. Most of the funds which are meant for sport
facilities are redirected to help municipalities fight service delivery backlogs and those that are built
are not build to standard and are further not maintained.
Social Environment
There is a huge appetite for sport, arts and culture services in communities. This appetite should
be rekindled where it is dormant and tapped on where it is thriving. Initiatives by individuals
and structures in communities should be supported and/or partnered with as opportunities for
advancement of the department’s vision and mission. Partnership with civil society structures
enables the department to deliver services to the benefit of communities.
External funding opportunities for training and development such as SETA Funding are available
opportunities that should be exploited to advance skills development.
Some external stakeholders tend to lack cooperation in the delivery of services. Sectional and
competing interests tend to impede participation in programmes. The expectation of rewards for
volunteering inhibits the spirit of volunteering and thus lack of interest in programmes. Because of
competing personal and societal needs or pressures and priorities amongst citizens, participations
and interest in some activities which are perceived as not “bread and butter” activities are neglected
despite the awareness and marketing efforts. The priorities of nation-building and social cohesion
tend to be inhibited by non-participation in these activities.
Instabilities at Institutions of Higher Learning destabilises the skills development initiatives as funded
officials are not able to complete their studies or completion is delayed.
Maximum participation in sport programmes is hindered by such external factors as: building of
inappropriate sport facilities by contractors and lack of recreational facilities, MIG; school curriculum
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that has been extended beyond school hours to extramural activities periods and weekends thus
making it difficult for learners to participate in sport and recreational activities; non-participation of
Grade 12s in sport which limits their opportunities for tertiary sport bursaries.
Due to COVID-19 planned capacity building programmes had to be withheld to adhere to social distancing regulations. The psychological impact that the virus had on lots of young people due to non
activeness, most already finding themselves into drugs as a form of escape and loss of jobs amongst
young people which was already so high.
Could not participate in contact activities, i.e., training and community partnership projects through
NDAC due to COVID 19 pandemic, e.g., Funda Mzantsi, National Book Week.
Technological Environment
The Fourth Industrial Revolution (4IR) development provides an opportunity for planning and
implementation of ICT in a much more advanced and efficient manner. The department will
document its 4IR processes building on what is already in place in terms of ICT Systems developed.
Continued to offer e-services through partnerships with Overdrive, Britannica and Sabinet.
A strong partnership has been established with the private sector entities such as Vodacom who
have assisted the department with ICT projects such as the rollout of Free Wi-Fi in the libraries as
part of the RT 15 Transversal contract. Over the counter programmes are available in the market for
procurement in the event the department is unable to develop programmes/systems from scratch.
Open-Source software that is cheaper or free in the market is an opportunity to be exploited to circumvent the constrained fiscal environment.
Online study courses are also available to enhance training around ICT for officials. The opportunity
could be in the form of the department designing a free home exercise Application for people to do
most physical activities at home.
Compliance environment around ICT is complex and intricate given the various legislative requirements and auditing standards. The ever-escalating prices for ICT equipment and services. The fluctuating Rand/Dollar exchange rate impacts negatively on procurement of ICT goods and services as
these are usually imported by service providers. SITA Contract places challenges on the procurement of ICT services.
There is inadequate or lack of security around I.T equipment particularly in the libraries while this
equipment is vulnerable to theft, damage and destruction. I.T Security and cyber threats have become intense and pronounced globally. I.C.T Security risk are growing daily and it is therefore nec-
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essary to have an adequate Security Policy and enforce it to its full extend. In the current situation
it is not possible to monitor the implementation with the capacity available. Our e-library has contributed immensely towards ensuring remote access to library and information services during the
COVID 19 lockdown.
Providing services online or virtually presents its own challenges which poses a threat to business
continuity. Confidential internal discussions of government or the state could easily be exposed to
uninvited external persons who are not supposed to be in the know of those discussions. Hacking of
meetings and posting of anti-social materials on platforms hosted through which the meetings are
hosted became a concern.
The threat of exposure of financial systems to external forces due to remote operations was a formidable threat though or hence National Treasury issued a directive for the systems not to be accessed remotely. The challenged posed by the directive, though essential, is then the interruption
of services in the event that officials who are authorized to access these systems are self-isolating as
required by the COVID-19 regulations in an event of exposure to the virus.
Lack of physical activities from young people playing too much play station games and television
series.
Legal Environment
The available resource and expertise in the form of State Law Advisors at the Department of the
Premier serves as an opportunity for the department to can be able to address the gaps in the interpretation and implementation of legal prescripts. The process of converting the Whitepaper on Arts
and Culture into an Act will assist in guiding the implementation of this function.
The legal/constitutional requirements for libraries to be managed by the Province places a challenge
of full legal compliance because of the financial pressures the requirement comes with. Provincialisation of libraries is not accompanied by the necessary funds from the municipality. Due to budget
pressures, the process has not been completed. The plan was to take over one out of the two municipalities remaining for take- over, however due to COVID 19 budget cuts, the take-over will be
diverted to the following financial year.
While there is a legal advice resource at the State Law Advisors the challenge of turnaround time of
resolving legal issues is too long and affects the finances and operations of the department.
There is a challenge of rigidity in the application of Legislation as well as complex legal and policy
environment which makes procurement of goods and services a tedious process and makes compliance a delicate balancing act. Lack of reforms of changing laws to allow department of sport to own
land for sport stadiums and facilities like it’s happening with libraries on municipal land, to provide
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for better care and also have office space for officials to work at municipalities. Delays in completing
the constitutional mandate to take over libraries due to instabilities in municipalities and budget
cuts.
Environment
The unexpected outbreak of the COVID-19 virus dictated that we conform to the new normal according to the set regulations. A lot of pressure was exerted to the sector by artists, athletes, technical personnel, coaches, etc. who expected DSACR to provide relief fund following the cancelation
of events where they used to earn income.
There has been a large number of people craving for participation in after the lockdown. Sport
equipment and sport structures readily available to organise activities. Newly built sport facilities
readily available. DSAC building and owing sport facilities i.e., a solution for office space Challenge.
The available digitizing processes and creation of paperless environment in the context of 4IR as
well as global trend of promoting green surroundings are being taken on board by the department.
The availability of other public/state buildings for office accommodation is an opportunity for the
department to ameliorate its office accommodation challenge.
The global challenge of climate change has a possible negative impact on library materials and ICT
equipment. Proper ventilation of buildings in general and Server Rooms in particular is becoming an
increasing need. Newly built libraries are built with facilities to handle environmental challenges. 21 public
libraries are housed in buildings which do not meet the standards for functional library buildings and must be
replaced with new buildings. Included in the number abovementioned, 4 community’s additional buildings
are required because either the current building is too small to meet the needs of the community or because
the size of the population is increasing. According to the ANC Manifesto government should provide infrastructure, especially in townships and rural areas. Libraries were thus far provided at 19 municipal wards.
Five (5) new buildings are under construction and two (3) of which will be completed in 2020 financial year.

Climate change will place pressure in terms of office accommodation to ensure proper ventilation
for officials thus increasing the burden on financial resources of the department.
Fear or phobia of people still not wanting to take part in sport due to the novel corona virus. Extension of COVID-19 and the Regulations will put a further strain on the sector. The red-tape of using
sport facilities from municipality and further lack of maintenance thereof. Lack of sport activities
due to covid-19 pandemic hindered and or stopped 90% of sport activities except for professional
sport of course which has the budget to comply with the high safety demands but sadly not for the
majority of the millions of amateur sports. The following factors also affect the success of the sector:
• Approval by the Department of Education.
•

Availability of Educators and Volunteers.
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•
•
•
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Availability of Federations Technical Personnel
Availability of required facilities with ventilations.
Facilities that allow Social Distancing
Availability of Sanitisers

Delays in providing space for communities to advance their literacy obligations due to non-performance of appointed contractors.
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Part C: Measuring Our Performance
1.

Institutional Programme Performance Information
Departmental Impact and Outcomes:

Impact statement

Transformed, equitable and participatory sport, arts, culture and recreation sector that enhances social cohesion and nation building

Outcome

Outcome Indicator

Baseline

Five-year target

Proper governance, compliance, performance and
financial management systems

Improved audit outcomes

Qualified opinion

Clean Audit

Compliance with applicable laws
and regulations

100% of supplier’s invoices
paid within 30 days

100% of supplier’s invoices
paid within 30 days
4 Quarterly reports on non-financial information compiled
2 Batho Pele/service delivery
improvement documents
compiled

Percentage of compliance with
policies on women, youth and
persons with disabilities

New indicator

100% compliance by 2025

Progressive reduction of the
vacancy rate

Vacancy rate is at 13.6%

Vacancy rate reduced to 2%
by 2025 with annual reduction of at least 2%

Percentage of sport administration standards met

100% of sport administration standards met annually

100% of sport administration
standards met annually at
end of year

2 community structures
supported

3 community structures

New Indicator

30 performing arts forums
established

Advocacy workshops organised
on Arts and Culture performing
arts and sector opportunities

20 workshops presented

160 workshops over the 5
years

Development of the creative
arts framework of the province

New indicator

1 Creative Arts Framework
developed

Sustained implementation of
performing arts in the Province

1 performing arts programme implemented

1 performing arts programme
implemented

Establishment, maintenance and
activation of arts programmes in
the province

95 job opportunities annually in various arts and culture
programmes

120 job opportunities annually in various arts and culture
programmes

(Percentage of standards towards the administration of the
conditional grant)
Advanced artistic
disciplines and
viable sustainable
industries

Job opportunities
created within
the sport, arts,
culture and recreation sector

Provincial arts and culture structures established
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Outcome

Outcome Indicator

Baseline

Five-year target
Establishment, maintenance
and activation of arts programmes in the province 95
job opportunities annually
in various arts and culture
programmes 120 job opportunities annually in various arts
and culture programmes

Increased sector capacity to
deliver sport and recreation to
learners and communities

Transformed heritage landscape

A cohesive society
with a common
identity

A multilingual
society

Sport Coordinators remunerated:

Sport Coordinators remunerated:

•

12 in School Sport

•

12 in School Sport

•

5 in Club Development

•

5 in Club Development

•

8 in Active Recreation

•

8 in Active Recreation

•

65 EPWP Job opportunities

•

125 EPWP Job opportunities

Provincial Museums that reflect
and depict the history of previously marginalised cultures

9 museums managed annually

11 museums managed annually

Heritage resources within the
province promoted, protected
and preserved

41 interventions implemented on the promotion,
protection or preservation
of heritage resources

205 interventions implemented annually on the promotion,
protection or preservation of
heritage resources

Social cohesion promoted
through increased interaction
across space and class

16 community conversations/dialogues held to
foster social interaction

10 community conversations/
dialogues held to foster social
interaction

1 Provincial social cohesion
summit hosted annually

5 Provincial social cohesion
summits hosted

2 National Days celebrated
annually

2 National Days celebrated
annually

Promotion of nation building and
national identity

31 Promotional interventions on national symbols
and orders

50 Promotional interventions
on national symbols and
orders

Language coordinating structure
supported

1 language coordinating
structure supported annually

Support to 1 language coordinating structure annually

Translation and Interpreting
services provided

1100 documents translated
and interpreting done at 376
sessions

550 documents translated
and interpreting done at 750
sessions annually

New terminology developed

Held 24 terminology collaboration sessions on various
terminology development

15 Terminology collaboration
sessions held to develop various terminologies

Capacity building and exposure
opportunities for language practitioners

504 language practitioners
benefited from capacity
building opportunities
created

225 language practitioners
benefiting from capacity building opportunities created
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Outcome

Free, accessible
and equitable library information
services aimed
at promoting a
culture of reading
and lifelong
learning

Outcome Indicator

Baseline

Five-year target

FSPG departments and entities
supported and monitored on the
implementation of the Use of
Free State Official Languages Act
(UFSOLA)

9 Departments and 2 entities monitored on the implementation of the UFSOLA

9 Departments and 2 entities
monitored on the implementation of the UFSOLA

Increased access to library and
information services

185 libraries provided and
managed

200 libraries provided and
managed

115 Provincialised public
libraries

126 Provincialised public
libraries

1 project annually rolled-out
to promote culture of reading and lifelong learning

1 project per year rolled-out to
promote a culture of reading
and lifelong learning

1 outreach programme conducted annually in libraries

3 outreach programmes conducted in libraries

ICT infrastructure and public
internet access provided
and maintained in 170
libraries

ICT infrastructure and public
internet access provided and
maintained in 176 libraries

3 Capacity building programmes provided per year
to public library staff

3 Capacity building programmes provided each year
to public library staff

Bursaries are provided to
25 officials to study Librarianship degree and OR Post
Graduate diplomas

25 bursaries are provided
each year to officials to study
Librarianship degree and OR
Post Graduate diplomas

Government bodies serviced
in various records and archive management services

Rendering of records management services to 34 governmental bodies

Sustained promotion of a culture
of reading and lifelong learning

Technical and professional
support services to community
libraries provided

Efficient, sound
documentation
management and
care of archival
records

Effective management, coordination efficient delivery of sport and
recreation in the
Free State
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Rendering of records management services to 34 governmental bodies annually

Annually
Management of archival records
at archive repositories for public
consumption

100% of archival records
requested made accessible

100% of archival records requested made accessible

Sport and active recreation
projects implemented by the
provincial sports confederation

5 sport and active recreation
projects implemented annually by the provincial sports
confederation

25 sport and active recreation
projects implemented by the
provincial sports confederation

Provincial programmes implemented

2 provincial programmes
implemented

10 provincial programmes
implemented
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Outcome

Support the
Development of
the South African
Coordinated
Academy System

Outcome Indicator

Baseline

Five-year target

Free State Sport Confederation
supported as the controlling
body for organized sport in the
Free State

1 Provincial coordinating
sporting body supported

1 Provincial coordinating sporting body supported annually

Provide Financial and management support to the Free State
Academy of Sport

Support annually:

Support annually:

1 x Provincial Academy

1 x Provincial Academy

4 x District Academies

4 x District Academies

Provide annually:

Provide annually:

·

·

Provide High- performance Sport
Science Services to District, Provincial and National Athletes

·
·

Sport Physiological
Testing & Exercise Descriptions
Sport Conditioning
Sport Nutrition Consultations

·
·

Sport Physiological Testing
& Exercise Descriptions
Sport Conditioning
Sport Nutrition Consultations

Injury Rehabilitation

Injury Rehabilitation
Provide High-performance Capacity Building support to Sport
Coaches

·
·

Sustained sport,
recreation and
mass participation
programmes and
opportunities created for learners,
communities and
athletes

Increased sector capacity to
deliver sport and recreation to
learners and communities

Develop 1 x Sport
Science for Coaches
Manual
Develop 4 x Sport Science Newsletters

·
·

Develop 1 x Sport Science
for Coaches Manual
Develop 4 x Sport Science
Newsletters

375 schools provided with
equipment and/or attire

75 schools provided with
equipment and/or attire
annually

16 School Sport Structures
supported

16 School Sport Structures
supported

2500 Careers in Sport booklet distributed to schools
participating in school sport
programme

500 Career in Sport booklets
distributed to schools participating in school sport programme annually

Branding material procured
once per annum in accordance with the specifications for Sport and Recreation Programmes

Branding material procured
once per annum in accordance
with the specifications for
Sport and Recreation Programmes

9 staff appointed and/or
maintained on a long-term
or permanent basis

9 staff members maintained
on a long-term or permanent
basis

20 communities provided
with equipment and attire

20 communities provided with
equipment and attire annually

50 clubs provided with
equipment and/ or attire

50 clubs provided with equipment and/ or attire annually
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Outcome

Outcome Indicator

Baseline

Five-year target

12 hubs provided with
equipment and/or attire

6 hubs provided with equipment and/or attire annually

4 local leagues supported

5 local leagues supported
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programme annually

Increased and sustained participation in sport and recreation

150 people trained to deliver the club development
programme

150 people trained to deliver
the club development

37 500 learners participating
in school sport tournaments
at a district level

7 500 learners participating in
school sport tournaments at a
district level annually

15 000 learners participating
in the school sport tournaments at a provincial level

3 000 learners participating in
the school sport tournaments
at a provincial level annually

3 355 learners supported to
participate in the National
School Sport Championships

671 learners supported to participate in the National School
Sport Championships annually

2 community events organised annually

2 community events held
annually

60 000 people actively participating in organized sport
and active recreation events

60 000 people actively participating in organized sport
and active recreation events
annually

200 youth participating at
the National Youth Camp

200 youth participating at the
National Youth Camp annually

10 active recreation events
organised and implemented

10 active recreation events
organised and implemented
annually

40 Indigenous Games Clubs
participating in Indigenous
Games Tournaments

40 Indigenous Games Clubs
participating in Indigenous
Games Tournaments annually

40 clubs participating in the
Rural Sport Development
Programme

40 clubs participating in the
Rural Sport Development
Programme
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1.1 PROGRAMME 1: ADMINISTRATION
1.1.1 Programme Purpose: To conduct the overall management and administrative support of the
Department.
Sub-programme 1.2: Corporate Services
Purpose: To manage the overall administration of the Department which includes financial management,
human resource management and development, registry, messenger services and transport services.

Proper governance,
compliance,
performance
and financial
management
systems

Outcome

Percentage of
compliance
with policies on
women, youth,
and persons with
disabilities

Improvement Plan

Service Delivery

Annual Report on
the

Citizens;

Annual Report to

Performance
Reports

Quarterly

Supplier’s valid
invoices paid

Vacant posts filled

Outputs

Number of quarterly

1.2.3

1.2.5

1.2.4

Percentage of supplier’s valid invoices paid
within 30 days

1.2.2

Number of Interventions in place for the
vulnerable groups

documents compiled

delivery improvement

Number of Batho Pele/
service

reports compiled

performance monitoring

Number of vacant posts
filled within 6 months
of the advertisement

Output Indicators

1.2.1

Indicator
number

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

-

-

-

96%

5

2017/18

-

-

-

100%

1

2018/19

-

-

-

100%

0

2019/20

Audited /Actual Performance

14

2

4

100%

20

2020/21

Estimated
Performance

Annual Targets

16

2

4

100%

20

2021/22

16

2

4

100%

20

2022/23

MTEF Period

16

2

4

100%

20

2023/24
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Number of vacant posts filled within 6 months of the advertisement

Percentage of supplier’s valid invoices paid within 30 days

Number of quarterly performance monitoring reports compiled

Number of Batho Pele/service delivery improvement documents compiled

Number of Interventions in place for the vulnerable groups

1.2.1

1.2.2

1.2.3

1.2.4

1.2.5

Output Indicators

Output Indicators, Annual and Quarterly Targets

16

2

4

100%

20

Annual
Target

4

-

1

95%

0

Q1

4

-

1

95%

0

Q2

4

-

1

100%

0

Q3

4

2

1

100%

20

Q4
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National and
historical days
celebrated

EPWP job opportunities created

Community
structures supported

Arts and culture
programmes
presented

Job opportunities
created within the
sport, arts, culture
and recreation
sector

Advanced artistic
disciplines and
viable sustainable
industries

Advanced artistic
disciplines and
viable sustainable
industries

Outputs

A cohesive society
with a common
identity

Outcome

2

2

2.2.4 Number of
arts and culture
programmes
presented

88

5

2017/18

7

2

89

1

2018/19

2

2

113

1

2019/20

Audited /Actual Performance

2.2.3 Number
of community
structures supported

2.2.2 Number of
EPWP job opportunities created

2.2.1 Number
of national and
historical days
celebrated

Output Indicators

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

2

2

120

0

2020/21

Performance

Estimated

Annual Targets

2

3

130

1

2021/22

2

2

130

2

2022/23

MTEF Period

2

2

130

2

2023/24

Purpose: To promote respect for cultural diversity and the advancement of the artistic disciplines into viable industries by promoting and coordinating performing,
visual and creative arts services for people development and job creation.

Sub-programme 2.2: Arts and Culture

Purpose: To transform, develop, and manage arts, culture, museums and heritage and language services in the province.

PROGRAMME 2: CULTURAL AFFAIRS
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Number of national and historical days celebrated

Number of EPWP job opportunities created

Number of community structures supported

Number of arts and culture programmes presented

2.2.2

2.2.3

2.2.4

Output Indicators

2.2.1

Indicator Number

Output Indicators, Annual and Quarterly Targets
Q1
1
2

Annual Target
1
130
3
2

2

3

130

1

Q2

2

3

130

-

Q3

2

3

-

-

Q4
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8

New Indicator
2

2.3.1 Number
of promotional
interventions on
promotions of National Symbols and
orders

2.3.2 Number of
community outreach programmes
in libraries, museums and archives
conducted

2.3.3 Number of
brochures and publications distributed

2.3.4 Number of
museum exhibitions upgraded

2.3.5 Number of
research projects
completed

Promotional
interventions on
promotions of
National Symbols
and orders

Community outreach
programmes in
libraries, museums and archives
conducted

Brochures and
publications
distributed

Exhibitions upgrades

Research projects completed

A cohesive society
with a common
identity

A cohesive society
with a common
identity

A cohesive society
with a common
identity

A cohesive society
with a common
identity

Transformed heritage landscape

16 401

36

2017/18

Output Indicators

Outputs

2

New Indicator

19 607

36

8

2018/19

2

New Indicator

34 915

36

8

2019/20

Audited /Actual Performance

Outcome

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

2

New Indicator

6 000

10

10

2020/21

Estimated Performance

Annual Targets

Purpose: To render provincial and local museum services in terms of National Heritage Resources Act, No. 25 of 1999.

Sub-programme 2.3: Museum Services

2

4

6 000

10

10

2021/22

2

4

6 000

10

10

2022/23

MTEF Period

2

4

6 000

10

10

2023/24
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Number of promotional interventions on promotions
of National Symbols and orders

Number of community outreach programmes in
libraries, museums and archives conducted

Number of brochures and publications distributed

Number of museum exhibitions upgraded

Number of research projects completed

2.3.2

2.3.3

2.3.4

2.3.5

Output Indicators

2.3.1

Indicator Number

Output Indicators, Annual and Quarterly Targets

2

4

6 000

10

10

Annual Target

-

1

1 000

2

2

Q1

1

1

2 000

3

3

Q2

-

1

2 000

3

3

Q3

1

1

1 000

2

2

Q4
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1

42

2.4.2 Number of
provincial social
cohesion summits hosted

2.4.3 Number of
permit applications processed

2.4.4 Number of
awareness campaigns conducted

Provincial social
cohesion summits hosted

Permit applications processed

Awareness
campaigns conducted

A cohesive society
with a common
identity

Transformed heritage
landscape

Transformed heritage
landscape

New indicator

6

2.4.1
Number
of
community
conversations/
dialogues conducted

2017/18

Community
conversations/
dialogues conducted

Outputs

4

38

1

5

2018/19

8

34

1

3

2019/20

Audited /Actual Performance

A cohesive society
with a common
identity

Outcome

Output Indicators

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

8

30

1

2

2020/21

Estimated Performance

Annual Targets

Purpose: To standardise geographical names and to protect and preserve heritage resources of the province.

Sub-programme 2.4: Heritage Resource Services

6

8

25

1

2

2021/22

8

40

1

3

2022/23

MTEF Period

8

40

1

3

2023/24
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Number of community conversations/dialogues conducted

Number of provincial social cohesion summits hosted

Number of permit applications processed

Number of awareness campaigns conducted

2.4.2

2.4.3

2.4.4

Output Indicators

2.4.1

Indicator Number

Output Indicators, Annual and Quarterly Targets

6

25

1

2

Annual Target

1

4

-

-

Q1

2

7

-

1

Q2

2

7

-

1

Q3

1

7

1

-

Q4

76
Annual Performance Plan 2021/22

Output Indicators

2.5.1 Number of language
coordinating structures
supported

2.5.2 Number of practitioners benefiting from
capacity building opportunities

2.5.3 Number of terminology collaboration
sessions held

2.5.4 Number of FSPG
departments and public
entities monitored for the
implementation of the
Use of Free State Official
Languages Act

Outputs

Language coordinating structures support

Practitioners
benefiting from
capacity building opportunities

Terminology
collaboration
sessions held

FSPG departments and
public entities
monitored for
the implementation of the
Use of Free
State Official
Languages Act

Outcome

A multilingual
society

A multilingual
society

A multilingual
society

A multilingual
society

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

8

4

246

1

2017/18

8

8

258

1

2018/19

7

12

421

1

2019/20

Audited /Actual Performance

3

3

45

1

2020/21

Estimated Performance

Annual Targets

5

6

60

1

2021/22

8

8

150

1

2022/23

MTEF Period

7

12

200

1

2023/24

Purpose: To ensure language development and promotion of previously marginalised languages and to ensure that the constitutional rights of the people are
met through the utilisation of the main languages in the Province.

Sub-programme 2.5: Language Services

Annual Performance Plan 2021/22
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Number of language coordinating structures supported

Number of practitioners benefiting from capacity building
opportunities

Number of terminology collaboration sessions held

Number of FSPG departments and public entities monitored
for the implementation of the Use of Free State Official Languages Act

2.5.2

2.5.3

2.5.4

Output Indicators

2.5.1

Indicator
Number

Indicators, Annual and Quarterly Targets

5

6

60

1

Annual Target

1

1

15

1

Q1

2

2

15

1

Q2

2

2

15

1

Q3

0

1

15

1

Q4
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Libraries provided and managed

Governmental
bodies serviced

Free, accessible and equitable library information
services aimed at promoting a culture of reading
and lifelong learning

Efficient, sound documentation management and
care of archival records
3.1.2 Number
of governmental bodies
serviced

3.1.1 Number
of libraries
provided and
managed

3.1.1 Number of libraries provided and managed

3.1.2 Number of governmental bodies serviced

3.1.2

Output Indicators

34

179

2017/18

34

186

Annual Target

34

183

2018/19

34

185

2019/20

Audited /Actual Performance

3.1.1

Indicator number

Output Indicators, Annual and Quarterly Targets

Outputs

Outcome

Output Indicators

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

Purpose: To provide strategic management and leadership to the programme.

Sub-programme 3.1: Office of the Chief Directorate (Management)

Purpose: To develop, transform and promote sustainable library and archive services.

PROGRAMME 3: LIBRARY AND ARCHIVE SERVICES

34

185

Q1

15

188

2020/21

Estimated Performance

Annual Targets

34

185

Q2

34

186

2021/22

34

185

Q3

34

190

2022/23

MTEF Period

34

186

Q4

34

190

2023/24

Annual Performance Plan 2021/22
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Free, accessible and equitable library information
services aimed at promoting a culture of reading
and lifelong learning

Free, accessible and equitable library information
services aimed at promoting a culture of reading
and lifelong learning

Free, accessible and equitable library information
services aimed at promoting a culture of reading
and lifelong learning

Free, accessible and equitable library information
services aimed at promoting a culture of reading
and lifelong learning

Outcome

Library
workers
attending
capacity
building programmes

New libraries buildings
built

Community
outreach
programmes
in libraries

Library
materials
procured

Outputs

3.2.4 Number of
library workers
attending capacity building
programmes

3.2.3 Number of
new libraries buildings built

3.2.2 Number of
community outreach programmes
in libraries, museums and archives
conducted

3.2.1 Number of
new library materials procured

Output Indicators

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

117

-

1

3 803

2017/18

80

-

1

1 273

2018/19

105

-

1

2 283

2019/20

Audited /Actual Performance

-

-

1

1 500

2020/21

Estimated Performance

Annual Targets

90

-

1

1 500

2021/22

90

1

1

1 500

2022/23

MTEF Period

90

1

1

1 000

2023/24

Purpose: To provide library services which provide access to information, reading and learning resources and promote a culture of reading and lifelong learning.

Sub-programme 3.2: Library Services
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3.2.5 Number of
municipalities
refunded for the
administration of
public libraries

Municipalities refunded for the
administration of public libraries

Free, accessible and equitable library information
services aimed at promoting a culture of reading
and lifelong learning

Number of community outreach programmes in libraries, museums and
archives conducted

Number of new libraries buildings built

Number of library workers attending capacity building programmes

Number of municipalities refunded for the administration of public
libraries

3.2.2

3.2.3

3.2.4

3.2.5

1

2018/19

Number of new library materials procured

Output Indicators

1

2017/18

3.2.1

Indicator number

Output Indicators, Annual and Quarterly Targets

Output Indicators

Outputs

Outcome

1

90

-

1

1 500

Annual
Target

1

2019/20

Audited /Actual Performance

-

0

-

-

250

Q1

1

2020/21

Estimated Performance

Annual Targets

1

-

-

-

250

Q2

1

2021/22

-

90

-

-

500

Q3

1

2022/23

MTEF Period

1

-

-

1

500

Q4

1

2023/24
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Free, accessible
and equitable
library information
services aimed at
promoting a culture of reading and
lifelong learning

Outcome

2017/18
2

61 212

27 400

2

104

Output Indicators

3.4.1 Number of
new libraries built

3.4.2a) Number of
new library materials procured: public
libraries

3.4.2b) Number of
new library materials procured: Dual
purpose (school)
libraries

3.4.3 Number of
municipalities
refunded for the
administration
of public library
services

3.4.4 Number of
libraries fully provincialized

New libraries built

Library materials
procured: public
libraries

Library
materials procured:
Dual purpose
(school) libraries

Municipalities
refunded for the
administration
of public library
services

Libraries fully provincialized

12

2

43 172

71 009

-

2018/19

115

2

29 754

23 750

-

2019/20

Audited /Actual Performance

Outputs

Outcomes, Outputs, Output Indicators and Targets

Conditional Grant Indicators

115

0

15 000

17 000

1

2020/21

Estimated Performance

Annual Targets

121

1

15 000

17 000

2

2021/22

121

1

15 000

17 000

2

2022/23

MTEF Period

127

2

9 000

13 000

1

2023/24

Purpose: To provide library services which provide access to information, reading and learning resources and promote a culture of reading and lifelong learning.

Sub-programme 3.2: Library Services

82
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Free, accessible
and equitable
library information
services aimed at
promoting a culture of reading and
lifelong learning

Outcome

95

3.4.7 Number of
libraries where
electronic gates
are provided and
maintained

3.4.8 Number of
public libraries

Libraries where
electronic gates
are provided and
maintained

Public libraries

3.4.9 Number of
libraries where
photocopying services are provided
and maintained

3.4.10. Number
of training programmes presented to library staff

3.4.11 Number
of staff attending
capacity building
programmes

Photocopying services are provided
and maintained

Capacity building
programmes are
presented

Staff attending
capacity building
programmes

308

3

3
184

New Indicator

139

155

93

139

New Indicator

2018/19

New Indicator

139

154

139

3.4.6 Number of
buildings where
alarm systems are
provided and maintained

Buildings where
alarm systems are
provided and maintained

where ICT services
are provided and
maintained

New Indicator

3.4.5 Number of
staff appointed
through provincialisation of libraries

Staff of provincialized libraries
maintained

where ICT services
are provided and
maintained

2017/18

Output Indicators

Outputs

231

3

New Indicator

133

155

97

141

New
Indicator

2019/20

Audited /Actual Performance

231

2

New Indicator

163

152

99

141

New Indicator

2020/21

Estimated Performance

Annual Targets

231

2

153

146

95

151

262

2021/22

231

2

153

146

98

151

262

2022/23

MTEF Period

231

2

153

147

101

151

262

2023/24

Annual Performance Plan 2021/22
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Free, accessible
and equitable
library information
services aimed at
promoting a culture of reading and
lifelong learning

Outcome

New Indicator
New Indicator
New Indicator

3.4.16 Number of
awareness programmes implemented in libraries

3.4.17 Number of
book clubs supported

3.4.18 Number
of literacy programmes implemented

Awareness programmes implemented in libraries

Book clubs supported

Literacy programmes implemented

154

3.4.14 Number of
existing staff maintained at public
libraries

Existing staff maintained at public
libraries

18

10

3.4.13 Number of
bursaries awarded
and continued

Bursaries awarded
and continued

3.4.15 Number of
staff appointed
and maintained
to ensure proper
implementation of
grant projects

New Indicator

3.4.12 Number of
librarians’ conferences held

Librarians conferences held

Staff appointed
and maintained
to ensure proper
implementation of
grant projects

2017/18

Output Indicators

Outputs

New Indicator

New Indicator

New Indicator

18

154

13

New Indicator

2018/19

New Indicator

New Indicator

New Indicator

19

223

15

New Indicator

2019/20

Audited /Actual Performance

New Indicator

New Indicator

New Indicator

19

166

25

New Indicator

2020/21

Estimated Performance

Annual Targets

1

75

2

22

170

15

1

2021/22

1

75

2

22

180

15

1

2022/23

MTEF Period

1

75

2

23

190

15

1

2023/24
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Free, accessible
and equitable
library information
services aimed at
promoting a culture of reading and
lifelong learning

Outcome

2017/18
7

3 135

10

6

10

1

637

Output Indicators

3.4.19 Number of
toy library services
established

3.4.20 Number of
educational toy
library material
procured

3.4.21 Number
of dual-purpose
(school) library services established
and maintained at
schools

3.4.22 Number of
posts created and
maintained at dual
purpose libraries

3.4.23 Number
of dual-purpose
libraries where ICT
services are provided and maintained

3.4.24 Number of
visually disabled
services established
and maintained

3.4.25 Number of
monitoring visits
conducted

Outputs

Toy library services
established

Educational toy
library material
procured

Dual-purpose
(school) library
services established
and maintained at
schools

Posts created and
maintained at dual
purpose libraries

Dual-purpose
libraries where ICT
services are provided and maintained

Visually disabled
services established
and maintained

Monitoring visits
conducted

630

1

13

13

14

1 112

8

2018/19

No indicator

17

15

13

15

2 910

8

2019/20

Audited /Actual Performance

270

25

18

14

18

0

5

2020/21

Estimated Performance

Annual Targets

724

25

18

18

18

2 000

8

2021/22

724

28

21

21

21

2 000

8

2022/23

MTEF Period

724

32

24

24

24

2 000

8

2023/24
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Number of new libraries built

Number of new library materials procured: public libraries

Number of new library materials procured: Dual purpose (school) libraries

Number of municipalities refunded for the administration of public
library services

Number of libraries fully provincialized

Number of staff appointed through provincialisation of libraries

Number of buildings where alarm systems are provided and maintained

Number of libraries where electronic gates are provided and maintained

Number of public libraries where ICT services are provided and maintained

Number of libraries where photocopying services are provided and
maintained

Number of training programmes provided to library staff

Number of staff attending capacity building programmes

Number of librarians’ conferences held

Number of bursaries awarded and continued

Number of existing staff maintained at public libraries

Number of staff appointed and maintained to ensure proper implementation of grant projects

Number of awareness programmes implemented in libraries

Number of book clubs supported

Number of literacy programmes implemented

Number of toy library services established

Number of educational toy library material procured

3.4.2a)

3.4.2b)

3.4.3

3.4.4

3.4.5

3.4.6

3.4.7

3.4.8

3.4.9

3.4.10

3.4.11

3.4.12

3.4.13

3.4.14

3.4.15

3.4.16

3.4.17

3.4.18

3.4.19

3.4.20

Output Indicators

3.4.1

Indicator number

Output Indicators, Annual and Quarterly Targets

2 000

8

1

75

2

22

170

15

1

231

2

158

146

95

151

262

121

2

9 000

13 000

2

Annual
Target

200

1

-

20

1

18

166

15

-

66

-

143

146

92

143

262

115

2

1 000

1 500

-

Q1

800

2

1

40

-

18

166

15

-

-

1

153

146

95

151

262

115

2

2 500

4 000

-

Q2

500

3

-

60

-

22

166

15

-

5

1

156

146

95

151

262

115

2

3 000

4 000

-

Q3

500

2

-

75

1

22

170

15

1

160

-

158

146

95

151

262

121

2

2 500

3 500

2

Q4
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Number of dual-purpose (school) library services established and maintained at schools

Number of posts created and maintained at dual purpose libraries

Number of dual-purpose libraries where ICT services are provided and
maintained

Number of visually disabled services established and maintained

Number of monitoring visits conducted

3.4.22

3.4.23

3.4.24

3.4.25

Output Indicators

3.4.21

Indicator number

724

25

18

18

18

Annual
Target

186

22

15

14

15

Q1

183

22

15

14

15

Q2

178

22

15

14

15

Q3

177

25

18

18

18

Q4
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Efficient, sound
documentation management and care of
archival records

Outcome

1

2

14

99

5

6 000

3.3.1 Number
of community outreach
programmes in
libraries, museums and archives
conducted
3.3.2 Number of
oral history projects undertaken
3.3.3 Number of
governmental
bodies inspected
3.3.4 Number
of records staff
trained
3.3.5 Number of
records appraisals done and
disposal authorities issued
3.3.6 Number
of records data
coded

Oral history projects undertaken

Governmental bodies inspected

Records staff
trained

Records appraisals
done and disposal
authorities issued

Records data coded

2017/18

5 973

8

65

11

2

1

2018/19

6 000

5

95

12

2

1

2019/20

Audited /Actual Performance

Community outreach programmes
in libraries, museums and archives
conducted

Outputs

Output Indicators

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

6 000

5

50

7

2

1

2020/21

Estimated
Performance

Annual Targets

6 500

5

50

10

2

1

2021/22

7 000

5

50

10

2

1

2022/23

MTEF Period

7 200

5

50

10

2

1

2023/24

Purpose: To provide records management and archive services which will ensure proper records management practices at government offices and promote
accountable management of archival records at archives repositories.

Sub-programme 3.3: Archive Services
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Efficient, sound
documentation management and care of
archival records

Outcome
11

9

3.3.7 Number of
record classification systems
assessed
3.3.8 Number of
inventories compiled or updated

Inventories compiled or updated

2017/18

Record classification systems

Outputs

Output Indicators

6

10

2018/19

6

12

2019/20

Audited /Actual Performance

6

10

2020/21

Estimated
Performance

Annual Targets

6

10

2021/22

6

10

2022/23

MTEF Period

6

10

2023/24
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Number of community outreach programmes in libraries, museums
and archives conducted

Number of oral history projects undertaken

Number of governmental bodies inspected

Number of records staff trained

Number of records appraisals done and disposal authorities issued

Number of records data coded

Number of record classification systems assessed

Number of inventories compiled or updated

3.3.2

3.3.3

3.3.4

3.3.5

3.3.6

3.3.7

3.3.8

Output Indicators

3.3.1

Indicator number

Output Indicators, Annual and Quarterly Targets

6

10

6 500

5

50

10

2

1

Annual
Target

2

2

1 625

-

20

2

-

1

Q1

2

3

1 625

2

20

3

1

-

Q2

2

3

1 625

2

10

3

-

-

Q3

-

2

1 625

1

-

2

1

-

Q4
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Outputs

Staff appointed
and/or maintained
on a long-term or
permanent basis

Administration
standards met

Outcome

Sustained sport,
recreation and
mass participation
programmes and
opportunities created for learners,
communities and
athletes

Proper governance, compliance,
performance and
financial management systems

4.1.2 Percentage
of administration
standards met

4.1.1 Number of
staff appointed
and/or maintained
on a long-term or
permanent basis

Output Indicators

Outcomes, Outputs, Output Indicators and Targets

Conditional Grant Indicators

100%

9

2017/18

100%

9

2018/19

100%

9

2019/20

Audited /Actual Performance

Purpose: To provide operational support to all service delivery components of the programme.

Sub-programme 4.1: Management (including transversal matters)

100%

9

2020/21

Estimated Performance

Annual Targets

100%

9

2021/22

100%

9

2022/23

MTEF Period

100%

9

2023/24

Purpose: To National Sport and Recreation Plan (NSRP) was approved by Cabinet and must be implemented by all stakeholders. The Chief Directorate: Sport and
Recreation does not operate in isolation, but needs to ensure that its functions also support the NSRP, that is to support “An Active and Winning Sporting Nation”.
The NSRP is based on three core pillars being: (1) active nation (2) winning nation (3) enabling environment. These pillars are underpinned by transversal issues
and utilizing sport as a tool to achieve national and global priorities.

PROGRAMME 4: SPORT AND RECREATION

Annual Performance Plan 2021/22

91

Number of staff appointed and/or maintained on a long-term or permanent basis

Percentage of administration standards met

4.1.2

Output Indicators

4.1.1

Indicator number

Output Indicators, Annual and Quarterly Targets

100%

9

Annual
Target

-

9

Q1

-

9

Q2

-

9

Q3

100%

9

Q4
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Support the
Development of
the South African
Coordinated Academy
System

Outcome

-

-

4.2.3 Number of
high-performance
capacity building
material made
available

High Performance Capacity
Building support
to Sport Coaches

-

4.2.2 Number of
high-performance
sport science services rendered

4.2.1 Support to
the FS Academy of
Sport

Financial and
management
support provided
to the FS Academy of Sport in
the development
of sporting talent
at different levels
of the Sport Continuum in line
with the SA Sport
Academies and
Strategic Framework and Policy
Guidelines, 2013

2017/18

-

-

-

2018/19

-

-

-

2019/20

Audited /Actual Performance

High Performance Sport
Science Services
provided to
District, Provincial and National
athletes

Output Indicators

Outputs

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

4

2

1

2020/21

Estimated Performance

Annual Targets

4

2

1

2021/22

sport specific skills, technical and administrative knowledge within the sport development continuum to achieve excellence in sport.

4

2

1

2022/23

MTEF Period

4

2

1

2023/24

Purpose: To provide high performance sport science services and capacity building programmes that support performance of athletes and empower coaches’

Sub-programme 4.2: Sport

Annual Performance Plan 2021/22
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Number of high-performance sport science services rendered

Number of high-performance capacity building material made available

4.2.2

4.2.3

4

2

1

Annual
Target

1

2

1

Q1

1

2

1

Q2

1

2

1

Q3

1

2

1

Q4

Support the Development of the South
African Coordinated
Academy System

Outcome
4 727

4

4.7.2 Number of
sport academies
supported

Sport academies
supported

2017/18

4.7.1 Number of
athletes supported by the sport
academies

Output Indicators

5

3 480

2018/19

5

3 271

2019/20

Audited /Actual Performance

Athletes supported by the
sport academies

Outputs

Outcomes, Outputs, Output Indicators and Targets

Conditional Grant Indicators

5

500

2020/21

Estimated
Performance

Annual Targets

5

1 500

2021/22

sport specific skills, technical and administrative knowledge within the sport development continuum to achieve excellence in sport.

5

1 500

2022/23

MTEF Period

5

1 500

2023/24

Purpose: To provide high performance sport science services and capacity building programmes that support performance of athletes and empower coaches’

Sub-programme 4.2: Sport

Support to the FS Academy of Sport

Output Indicators

4.2.1

Indicator number

Output Indicators, Annual and Quarterly Targets

94
Annual Performance Plan 2021/22

-

4.7.3 Number of
people trained to
deliver the sport
academy programme

4.7.4 Number of
sport focus schools
supported

People trained
to deliver the
sport academy
programme

Sport focus
schools supported

Number of athletes supported by the sport academies

Number of sport academies supported

Number of people trained to deliver the sport academy programme

Number of sport focus schools supported

4.7.2

4.7.3

4.7.4

Output Indicators

7

-

2018/19

4.7.1

Indicator number

6

2017/18

Output Indicators

Outputs

Output Indicators, Annual and Quarterly Targets

Support the Development of the South
African Coordinated
Academy System

Outcome

10

300

5

1 500

Annual
Target

10

-

2019/20

Audited /Actual Performance

-

-

2

200

Q1

10

-

2020/21

Estimated
Performance

Annual Targets

-

150

3

500

Q2

10

300

2021/22

5

150

4

500

Q3

10

300

2022/23

MTEF Period

5

-

5

300

Q4

10

300

2023/24

Annual Performance Plan 2021/22
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New Indicator

New Indicator

4.3.1 Number
of community
events held

4.3.2 Number
of communities
provided with
equipment and
attire

Communities
provided with
equipment
and attire

Number of community events held

Number of communities provided with equipment and attire

4.3.2

Output Indicators

4.3.1

Indicator number

2017/18

-

-

Annual Target

New Indicator

New Indicator

2018/19

20

2

2019/20

Audited /Actual Performance

Community
events held

Outputs

Output Indicators, Annual and Quarterly Targets

Sustained sport, recreation
and mass participation
programmes and opportunities created for learners,
communities and athletes

Outcome

Output Indicators

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

Purpose: To deliver provincial mass participation and recreational sport programmes.

Sub-programme 4.3: Recreation

-

-

Q1

20

2

2020/21

Estimated Performance

Annual Targets

-

-

Q2

0

0

2021/22

-

-

Q3

0

0

2022/23

MTEF Period

-

-

Q4

0

0

2023/24
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Sustained sport,
recreation and mass
participation programmes and opportunities created for
learners, communities
and athletes

Outcome

69 657

12

4.5.1 Number of
people actively
participating in organised sport and
active recreation
events

4.5.2 Number of
hubs provided
with equipment
and/ or attire

4.5.3 Number of
clubs provided
with equipment
and/ or attire

4.5.4 Number of
youths participating at the National
Youth Camp

4.5.5 Number of
active recreation
events organised
and implemented

People actively
participating in
organised sport
and active recreation events

Hubs provided
with equipment
and/ or attire

Clubs provided
with equipment
and/ or attire

Youth participating at the
National Youth
Camp

Active recreation
events organised
and implemented
20

250

60

2017/18

Output Indicators

13

259

70

12

68 711

2018/19

10

200

40

12

60 167

2019/20

Audited /Actual Performance

Outputs

Outcomes, Outputs, Output Indicators and Targets

Conditional Grant Indicators

Purpose: To deliver provincial mass participation and recreational sport programmes.

Sub-programme 4.3: Recreation

2

-

40

6

4 000

2020/21

Estimated
Performance

Annual Targets

2

200

40

6

4 000

2021/22

2

200

40

6

4 000

2022/23

MTEF Period

2

200

40

6

4 000

2023/24
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Sustained sport,
recreation and mass
participation programmes and opportunities created for
learners, communities
and athletes

Outcome

5

4.5.7 Number
of local leagues
supported

4.5.8 Number of
people trained to
deliver the Club
Development Programme

4.5.9 Number of
clubs participating
in the Rural Sport
Development Programme

4.5.10 Number of
Active Recreation
Coordinators Remunerated

4.5.11 Number of
Club Coordinators

Local leagues
supported

People trained to
deliver the Club
Development
Programme

Clubs participating in the
Rural Sport
Development
Programme

Clubs participating in the
Rural Sport
Development
Programme

Clubs participating in the
Rural Sport
Development
Programme
-

-

38

230

27

4.5.6 Number of
Indigenous Games
clubs participating in Indigenous
Games Tournaments

Indigenous
Games clubs
participating
in Indigenous
Games Tournaments

2017/18

Output Indicators

Outputs

-

-

30

109

5

20

2018/19

-

-

30

90

4

40

2019/20

Audited /Actual Performance

5

8

20

150

2

-

2020/21

Estimated
Performance

Annual Targets

8

4

30

150

4

20

2021/22

8

4

30

150

4

20

2022/23

MTEF Period

8

4

30

150

4

20

2023/24
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2017/18

7

3

1

Output Indicators

4.5.12 Number of
sport and active
recreation projects implemented
by the provincial
sports confederation

4.5.13 Number of
provincial programmes implemented

4.5.14 Branding
material procured
as per specifications for Sport and
Recreation Programmes

Outputs

Sport and active
recreation
projects implemented by the
provincial sports
confederation

Provincial
programmes
implemented

Branding material procured

Number of people actively participating in organised sport and
active recreation events

Number of hubs provided with equipment and/ or attire

Number of clubs provided with equipment and/ or attire

Number of youths participating at the National Youth Camp

Number of active recreation events organised and implemented

4.5.2

4.5.3

4.5.4

4.5.5

Output Indicators

1

2

5

1

2

5

2019/20

2

200

40

6

4 000

Annual Target

2018/19

4.5.1

Indicator number

Output Indicators, Annual and Quarterly Targets

Effective management, coordination
efficient delivery of
sport and recreation
in the Free State

Outcome

Audited /Actual Performance

-

-

-

-

-

Q1

1

-

1

2020/21

Estimated
Performance

Annual Targets

-

-

40

6

-

Q2

1

1

2

2021/22

1

200

-

-

2 000

Q3

1

1

2

2022/23

MTEF Period

1

-

-

-

2 000

Q4

1

1

2

2023/24

Annual Performance Plan 2021/22

99

Number of Indigenous Games clubs participating in Indigenous
Games Tournaments

Number of local leagues supported

Number of people trained to deliver the Club Development
Programme

Number of clubs participating in the Rural Sport Development
Programme

Number of Active Recreation Coordinators Remunerated

Number of Club Coordinators Remunerated

Number of sport and active recreation projects implemented by
the provincial sports confederation

Number of provincial programmes implemented

Branding material procured as per specifications for Sport and
Recreation Programmes

4.5.7

4.5.8

4.5.9

4.5.10

4.5.11

4.5.12

4.5.13

4.5.14

Output Indicators

4.5.6

Indicator number

1

1

2

8

4

30

150

4

20

Annual Target

-

-

1

8

4

-

-

1

10

Q1

-

1

-

8

4

15

100

1

10

Q2

-

-

1

8

4

15

50

1

-

Q3

1

-

-

8

4

-

-

1

-

Q4
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Recent resources
secured and distributed to the
sport sector

Sustained sport, recreation and mass participation programmes and
opportunities created
for learners, communities and athletes
4.4.1 Number of
recent resources
secured and distributed to the
sport sector

4.4.1

Indicator number

2

2016/17

2

1

2018/19

1

Annual Target

2017/18

Audited /Actual Performance

Number of recent resources secured and distributed to the sport sector

Output Indicators

Output Indicators, Annual and Quarterly Targets

Outputs

Outcome

Output Indicators

Outcomes, Outputs, Output Indicators and Targets

Voted Funds

-

Q1

1

2019/20

Estimated Performance

Annual Targets

1

Q2

1

2020/21

-

Q3

1

2021/22

MTEF Period

-

Q4

1

2022/23

Purpose: To assist with the development of sport talent and successful delivery of provincial school sport teams to inter-provincial school sport competitions.

Sub-programme 4.4: School Sport
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Sustained sport,
recreation and mass
participation programmes and opportunities created for
learners, communities
and athletes

Outcome

4.6.3 Number of
learners supported to participate
in the National
School Sport
Championship

4.6.4 Number of
learners participating in school sport
tournaments at a
provincial level

Learners participating in
school sport
tournaments at a
provincial level

4.6.2 Number of
schools provided
with equipment
and/ or attire

4.6.1 Number of
learners participating in school sport
tournaments at a
district level

Output Indicators

Learners
supported to
participate in the
National School
Sport Championship

Schools provided
with equipment
and/ or attire

Learners participating in
school sport
tournaments at a
district level

Outputs

Outcomes, Outputs, Output Indicators and Targets

Conditional Grant Indicators

3 097

552

100

8 520

2017/18

3 000

709

100

7 500

2018/19

3 000

709

50

7 500

2019/20

Audited /Actual Performance

-

-

75

-

2020/21

Estimated
Performance

Annual Targets

3000

671

75

7 500

2021/22

3000

671

75

7 500

2022/23

MTEF Period

3000

671

75

7 500

2023/24

Purpose: To assist with the development of sport talent and successful delivery of provincial school sport teams to inter-provincial school sport competitions.

Sub-programme 4.4: School Sport
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Sustained sport,
recreation and mass
participation programmes and opportunities created for
learners, communities
and athletes

Outcome

4.6.5 Number of
school sport coordinators remunerated

4.6.6 Number of
school sport structures supported

School sport
structures supported

Output Indicators

School sport
coordinators
remunerated

Outputs

16

6

2017/18

16

6

2018/19

16

5

2019/20

Audited /Actual Performance

16

12

2020/21

Estimated
Performance

Annual Targets

16

12

2021/22

16

12

2022/23

MTEF Period

16

12

2023/24
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Number of learners participating in school sport tournaments at a district level

Number of schools provided with equipment and/ or
attire

Number of learners supported to participate in the
National School Sport Championship

Number of learners participating in school sport tournaments at a provincial level

Number of school sport coordinators remunerated

Number of school sport structures supported

4.6.2

4.6.3

4.6.4

4.6.5

4.6.6

Output Indicators

4.6.1

Indicator number

Output Indicators, Annual and Quarterly Targets

16

12

3 000

671

75

7 500

Annual Target

8

-

1 500

80

-

2 000

Q1

1

12

1 000

365

75

3 500

Q2

5

12

-

226

-

-

Q3

2

12

500

-

0

2 000

Q4

104
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2) Explanation of planned performance over the medium-term period
The government has agreed on the seven (7) priorities as key focus of work towards the vision enshrined in the
NDP 2030 document. Each priority has a limited number of interventions, outputs with targets, and each output
is linked to a set of activities that will help achieve the targets and contribute to the outcome.
The impact statements, outcomes, interventions and outputs of the Department of Sport, Arts, Culture and
Recreation in the Free State are informed by Priority 5 of the seven (7) priorities as pronounced by President Cyril
Ramaphosa in his State of the Nation Address, which is “Social cohesion and safe communities”.

These interventions were further amplified by the Executive Authority in the 2019 budget vote speech which
highlighted the focus on youth, persons with disabilities and women. Amongst other, the Department will
implement the following:

·
·
·

At least half of the Senior Management positions during the period under review will be filled by women,
without compromising requirements, knowledge, skills and competencies.
There will be an increased effort in ensuring the National Employment Equity of 2% for people with disability
becomes a reality. Also, ensure the work environment responds to the needs of our fellow colleagues.
The Department will prioritise the youth when we fill our posts.

Administration and Financial Management continues to support other service delivery programmes in the
Department and to ensure sustained provision and management of human resource capacity as well as prudent
financial administration.
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3) Programme Resource Considerations
Table: Budget Allocation for programme and sub programmes as per the ENE and / or EPRE.
Summary: Sport, Arts, Culture and Recreation
3.1 Expenditure estimates
Table 12 .1: Summary of payments and estimates: Sport Arts Culture and Recreation
Main

Outcome
R thousand

Administration

2017/18

Adjusted

Revised

appropriation appropriation

2018/19

2019/20

Medium-term estimates

estimate

2020/21

2021/22

2022/23

2023/24

89 652

98 646

102 766

112 123

103 552

103 552

104 755

104 577

105 588

Cultural Affairs
Library And Archives Services
Sport And Recreation

153 392

164 415

150 210

127 377

104 309

104 309

128 201

117 490

123 401

196 569

208 653

221 396

200 150

192 667

203 667

231 871

238 876

243 176

171 370

199 859

138 614

162 101

156 217

156 217

173 696

211 902

236 918

Total

610 983

671 573

612 986

601 751

556 745

567 745

638 523

672 845

709 083

Table 12 .2: Summary of payments and estimates by Economic Classification: Sport Arts Culture and Recreation
Main

Outcome
R thousand

Current payments
Compensation of employees
Goods and services
Interest and rent on land
Transfers and subsidies to:
Provinces and municipalities
Departmental agencies and accounts
Universities and technikons
Foreign governments and international
organisations
Public corporations and private
enterprises
Non-profit institutions
Households
Payments for capital assets
Buildings and other fixed structures
Machinery and equipment
Heritage Assets
Specialised military assets
Biological assets
Land and sub-soil assets
Software and other intangible assets
Payments for financial assets
Total economic classification: Sport
Arts Culture and Recreation

2017/18

Adjusted

Revised

appropriation appropriation

2018/19

Medium-term estimates

estimate

2020/21

2019/20

2021/22

2022/23

2023/24

476 713

521 120

530 488

482 996

428 618

438 938

500 030

511 793

280 028

317 717

357 021

386 691

359 033

358 773

365 273

366 494

366 505

196 685

203 403

173 467

96 305

69 585

80 165

134 757

145 299

149 041

515 546

-

-

-

-

-

-

-

-

-

33 142

36 035

28 974

25 709

35 816

36 494

30 798

29 412

29 412

7 000

7 500

6 500

-

-

-

11 500

10 500

10 500

-

-

-

500

500

500

500

500

500

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

24 875

27 649

20 064

23 709

34 859

34 859

18 798

18 412

18 412

1 267

886

2 410

1 500

457

1 135

-

-

-

101 107

113 162

47 208

93 046

92 291

92 291

107 695

131 640

164 125

89 101

102 970

40 259

88 479

84 227

84 227

100 254

124 240

156 725

12 006

10 192

6 948

4 567

8 064

7 891

7 441

7 400

7 400

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

1

-

-

173

-

-

-

21

1 256

6 316

-

20

22

-

-

-

610 983

671 573

612 986

601 751

556 745

567 745

638 523

672 845

709 083
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Programme 1: Administration
4.4 Reconciling performance targets with the Budget and MTEF
Table 12.3: Summary of payments and estimates: Administration
Main

Outcome
R thousand

2017/18

Adjusted

Revised

appropriation appropriation estimate

2018/19

2019/20

2020/21

Medium-term estimates
2021/22

2022/23

2023/24

Office of the MEC

43 544

51 459

49 796

57 328

47 287

47 287

49 280

49 373

49 373

Corporate Serv ices

46 108

47 187

52 970

54 795

56 265

56 265

55 475

55 204

56 215

Total

89 652

98 646 102 766

112 123

103 552 103 552

104 755

104 577 105 588

Table 12.4: Summary of payments and estimates by Economic classification: Administration
Main

Outcome
R thousand

2017/18

Adjusted

Revised

appropriation appropriation estimate

2018/19

2020/21

2019/20

Medium-term estimates
2021/22

2022/23

2023/24

Current payments

88 434

96 857

98 321

108 685

99 754

99 737

103 194

103 016

104 027

Compensation of employees

72 663

78 855

83 688

90 960

86 243

86 228

86 573

86 696

86 707

Goods and services

15 771

18 002

14 633

17 725

13 511

13 509

16 621

16 320

17 320

-

-

-

-

-

-

-

-

-

Interest and rent on land
Transfers and subsidies to:

236

23

1 640

1 300

92

107

-

-

-

Provinces and municipalities

-

-

-

-

-

-

-

-

-

Departmental agencies and accounts

-

-

-

-

-

-

-

-

-

Universities and technikons

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Foreign governments and international
organisations
Public corporations and private
enterprises
Non-profit institutions

-

-

-

-

-

-

-

-

-

Households

236

23

1 640

1 300

92

107

-

-

-

Payments for capital assets

973

1 657

2 805

2 138

3 706

3 706

1 561

1 561

1 561

Buildings and other fixed structures

-

-

-

-

-

-

-

-

-

973

1 657

2 804

2 138

3 706

3 691

1 561

1 561

1 561

Heritage Assets

-

-

-

-

-

-

-

-

-

Specialised military assets

-

-

-

-

-

-

-

-

-

Biological assets

-

-

-

-

-

-

-

-

-

Land and sub-soil assets

-

-

-

-

-

-

-

-

-

Software and other intangible assets

-

-

1

-

-

15

-

-

-

Payments for financial assets

9

109

-

-

-

2

-

-

-

89 652

98 646

102 766

112 123

103 552

103 552

104 755

104 577

105 588

Machinery and equipment

Total economic classification:
Administration
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Programme 2: Cultural Affairs
4.4 Reconciling performance targets with the Budget and MTEF
Table 12.5: Summary of payments and estimates: Cultural Affairs
Main

Outcome
R thousand

Management
Arts and Culture

2017/18

2018/19

774
109 871

Adjusted

Revised

appropriation appropriation estimate
2020/21

2019/20

3 809

Medium-term estimates
2021/22

2022/23

2023/24

2 987

3 605

2 597

2 597

3 166

3 061

3 061

110 678 105 233

74 386

61 178

61 178

81 371

69 710

70 743

32 520

40 525

32 059

38 984

29 933

29 933

33 396

34 451

39 329

Heritage Resource Services

5 208

3 516

3 327

4 271

4 444

4 444

3 771

3 771

3 771

Language Services

5 019

5 887

6 604

6 131

6 157

6 157

6 497

6 497

6 497

164 415 150 210

127 377

104 309 104 309

128 201

Museum services

Total

153 392

117 490 123 401

Table 12.6: Summary of payments and estimates by Economic classification: Cultural Affairs
Main

Outcome
R thousand

Current payments

2017/18

Adjusted

Revised

appropriation appropriation estimate

2018/19

2019/20

2020/21

Medium-term estimates
2021/22

2022/23

2023/24

144 708

145 341

137 438

104 365

84 897

84 434

106 929

106 896

108 929

Compensation of employees

62 553

65 212

68 760

79 293

67 178

66 933

67 094

67 979

67 979

Goods and services

82 155

80 129

68 678

25 072

17 719

17 501

39 835

38 917

40 950

Interest and rent on land

-

-

-

-

-

-

-

-

-

7 156

6 267

6 440

17 350

16 421

16 884

6 650

6 350

6 350

Provinces and municipalities

-

-

-

-

-

-

-

-

-

Departmental agencies and accounts

-

-

-

500

500

500

500

500

500

Universities and technikons

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

6 750

5 650

6 070

16 650

15 650

15 650

6 150

5 850

5 850

Transfers and subsidies to:

Foreign governments and international
organisations
Public corporations and private
enterprises
Non-profit institutions
Households

406

617

370

200

271

734

-

-

-

Payments for capital assets

1 525

11 679

2 323

5 662

2 991

2 991

14 622

4 244

8 122

Buildings and other fixed structures

1 199

9 968

1 130

5 500

2 000

2 000

14 000

3 622

7 500

Machinery and equipment

326

1 711

1 193

162

991

991

622

622

622

Heritage Assets

-

-

-

-

-

-

-

-

-

Specialised military assets

-

-

-

-

-

-

-

-

-

Biological assets

-

-

-

-

-

-

-

-

-

Land and sub-soil assets

-

-

-

-

-

-

-

-

-

Software and other intangible assets

-

-

-

-

-

-

-

-

-

Payments for financial assets

3

1 128

4 009

-

-

-

-

-

-

153 392

164 415

150 210

127 377

104 309

104 309

128 201

117 490

123 401

Total economic classification:
Cultural Affairs

109

Annual Performance Plan 2021/22

Programme 3: Library and Archive Services
4.4 Reconciling performance targets with the Budget and MTEF
Table 12.7: Summary of payments and estimates: Library And Archives Services
Main

Outcome
R thousand

Management
Library Services
Archive Services
Total

2017/18

2018/19

4 003
188 112
4 454
196 569

Adjusted

Revised

appropriation appropriation estimate
2019/20

4 882

2020/21

4 770

6 835

198 208 210 029

184 074

5 563

6 597

9 241

208 653 221 396

200 150

Medium-term estimates
2021/22

9 252

2022/23

10 452

5 455

176 814 186 614

212 505

6 601

6 601

13 911

192 667 203 667

231 871

2023/24

5 455

5 955

226 410 230 210
7 011

7 011

238 876 243 176

Table 12.8: Summary of payments and estimates by Economic classification: Library And Archives Services
Main

Outcome
R thousand

Current payments

2017/18

Adjusted

Revised

appropriation appropriation estimate

2018/19

2019/20

2020/21

Medium-term estimates
2021/22

2022/23

2023/24

156 692

186 774

202 902

185 544

176 261

187 061

198 091

206 556

207 419

Compensation of employees

99 346

125 065

154 656

163 505

157 186

157 186

162 519

162 523

162 523

Goods and services

57 346

61 709

48 246

22 039

19 075

29 875

35 572

44 033

44 896

-

-

-

-

-

-

-

-

-

Transfers and subsidies to:

7 534

9 144

8 299

-

94

294

12 500

11 000

11 000

Provinces and municipalities

Interest and rent on land

7 000

7 500

6 500

-

-

-

11 500

10 500

10 500

Departmental agencies and accounts

-

-

-

-

-

-

-

-

-

Universities and technikons

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

500

1 500

1 500

-

-

-

1 000

500

500

34

144

299

-

94

294

-

-

-

Payments for capital assets

32 340

12 718

9 888

14 606

16 312

16 312

21 280

21 320

24 757

Buildings and other fixed structures

22 023

7 120

7 354

12 347

13 595

13 595

16 401

16 441

19 878

Machinery and equipment

10 317

5 598

2 534

2 259

2 717

2 559

4 879

4 879

4 879

Heritage Assets

-

-

-

-

-

-

-

-

-

Specialised military assets

-

-

-

-

-

-

-

-

-

Biological assets

-

-

-

-

-

-

-

-

-

Land and sub-soil assets

-

-

-

-

-

-

-

-

-

Software and other intangible assets

-

-

-

-

-

158

-

-

-

Payments for financial assets

3

17

307

-

-

-

-

-

-

196 569

208 653

221 396

200 150

192 667

203 667

231 871

238 876

243 176

Foreign governments and international
organisations
Public corporations and private
enterprises
Non-profit institutions
Households

Total economic classification:
Library And Archives Services
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Programme 4: Sport and Recreation
4.4 Reconciling performance targets with the Budget and MTEF
Table 12.9: Summary of payments and estimates: Sport And Recreation
Main

Outcome
R thousand

Management

2017/18

Adjusted

Revised

Medium-term estimates

appropriation appropriation estimate

2018/19

2020/21

2019/20

2021/22

2022/23

2023/24

5 153

7 312

8 469

63 998

61 903

62 519

7 774

105 346

124 311

64 384

45 767

45 193

44 577

103 000

Recreation

31 357

34 341

33 362

27 310

25 989

25 989

30 770

31 920

31 920

School Sport

29 514

33 895

32 399

25 026

23 132

23 132

33 709

-

-

Sport

2010 FIFA World Cup
Total

171 370

32 234

64 957

113 647 106 332

32 152

34 101

-

-

-

-

-

-

199 859 138 614

162 101

156 217

156 217

173 696

-

211 902 236 918

Table 12.10: Summary of payments and estimates by Economic classification: Sport And Recreation
Main

Outcome
R thousand

2017/18

Adjusted

Revised

appropriation appropriation estimate

2018/19

2019/20

2020/21

Medium-term estimates
2021/22

2022/23

2023/24

Current payments

86 879

92 148

91 827

84 402

67 706

67 706

91 816

95 325

95 171

Compensation of employees

45 466

48 585

49 917

52 933

48 426

48 426

49 087

49 296

49 296

Goods and services

41 413

43 563

41 910

31 469

19 280

19 280

42 729

46 029

45 875

-

-

-

-

-

-

-

-

-

Interest and rent on land
Transfers and subsidies to:

18 216

20 601

12 595

7 059

19 209

19 209

11 648

12 062

12 062

Provinces and municipalities

-

-

-

-

-

-

-

-

-

Departmental agencies and accounts

-

-

-

-

-

-

-

-

-

Universities and technikons

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

17 625

20 499

12 494

7 059

19 209

19 209

11 648

12 062

12 062

Foreign governments and international
organisations
Public corporations and private
enterprises
Non-profit institutions
Households

591

102

101

-

-

-

-

-

-

Payments for capital assets

66 269

87 108

32 192

70 640

69 282

69 282

70 232

104 515

129 685

Buildings and other fixed structures

65 879

85 882

31 775

70 632

68 632

68 632

69 853

104 177

129 347

Machinery and equipment

390

1 226

417

8

650

650

379

338

338

Heritage Assets

-

-

-

-

-

-

-

-

-

Specialised military assets

-

-

-

-

-

-

-

-

-

Biological assets

-

-

-

-

-

-

-

-

-

Land and sub-soil assets

-

-

-

-

-

-

-

-

-

Software and other intangible assets

-

-

-

-

-

-

-

-

-

Payments for financial assets

6

2

2 000

-

20

20

-

-

-

171 370

199 859

138 614

162 101

156 217

156 217

173 696

211 902

236 918

Total economic classification:
Sport And Recreation
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Conditional Grants
6 Conditional grants
Table 12.12: Departmental Conditional Grant Payments by Economic Classification
Main

Outcome
R thousand
Current payments

2016/17

2017/18

Adjusted

appropriation appropriation
2018/19

Estimated
Actual

2019/20

Medium-term estimates
2020/21

2021/22

2022/23

67 440

67 704

70 205

79 139

79 374

79 374

113 989

155 163

161 960

Compensation of employees

21 175

22 930

24 734

35 392

35 392

35 392

58 432

92 523

100 388

Library and Archiv e Serv ices

17 640

20 901

23 383

28 693

28 693

28 693

56 013

89 995

97 734

Sport and Recreation
Goods and services

3 535

2 029

1 351

6 699

6 699

6 699

2 419

2 528

2 654

46 265

44 774

45 471

43 747

43 982

43 982

55 557

62 640

61 572

235

235

412

Cultural Affairs
Library and Archiv e Serv ices

23 743

18 329

14 581

16 650

16 650

16 650

23 200

28 586

26 629

Sport and Recreation

22 522

26 445

30 890

27 097

27 097

27 097

31 945

34 054

34 943

1 958

4 488

2 688

3 336

3 101

3 101

12 726

9 580

10 761

999

550

315

315

1 719

84

319

254

5 000

6 000

7 000

1 874

4 169

1 435

2 786

2 786

2 786

6 007

3 580

3 761

4 127

6 489

11 121

19 825

21 010

21 010

37 327

33 166

27 388

3 767

5 869

10 284

17 575

18 760

18 760

34 800

31 195

24 506

360

620

837

2 250

2 250

2 250

2 527

1 971

2 882

73 525

78 681

84 014

102 300

103 485

103 485

164 042

197 909

200 109

Transfer payments
Cultural Affairs
Library and Archiv e Serv ices
Sport and Recreation
Capital payments
Library and Archiv e Serv ices
Sport and Recreation
Total:

Programme 3: Library and Archive Services – Conditional Grant
6 Conditional grants
Table 12.12.1: Departmental Conditional Grant (Library and Archive Services) Payments by Economic Classification
Main

Outcome
R thousand

Current payments
Compensation of employees
Library and Archive Services
Goods and services
Library and Archive Services
Transfer payments
Library and Archive Services
Capital payments
Library and Archive Services
Payments for financial assets
Total:

2017/18

2018/19

Adjusted

appropriation appropriation
2019/20

Estimated
Actual

2020/21

Medium-term estimates
2021/22

2022/23

2023/24

116 909

141 789

159 928

125 826

124 284

124 284

145 046

160 894

160 757

69 958

90 944

117 343

120 691

119 149

119 149

124 470

124 470

124 470

69 958

90 944

117 343

120 691

119 149

119 149

124 470

124 470

124 470

46 951

50 845

42 585

5 135

5 135

5 135

20 576

36 424

36 287

46 951

50 845

42 585

5 135

5 135

5 135

20 576

36 424

36 287

5 011

7 060

6 080

-

-

-

10 500

9 000

9 000

5 011

7 060

6 080

-

-

-

10 500

9 000

9 000

21 792

7 810

5 225

6 556

9 805

9 805

13 225

8 715

8 715

21 792

7 810

5 225

6 556

9 805

9 805

13 225

8 715

8 715

-

-

-

-

-

-

-

-

-

143 712

156 659

171 233

132 382

134 089

134 089

168 771

178 609

178 472
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Programme 4: Sport and Recreation – Conditional Grant
6 Conditional grants
Table 12.12.2: Departmental Conditional Grant ( Sport and Recreation) Payments by Economic Classification
Main

Outcome
R thousand

Current payments
Compensation of employees
Sport and Recreation
Goods and services
Sport and Recreation
Transfer payments
Sport and Recreation
Capital payments
Sport and Recreation
Total:

2017/18

2018/19

Adjusted

appropriation appropriation
2019/20

Estimated
Actual

2020/21

Medium-term estimates
2021/22

2022/23

2023/24

31 125

30 877

32 827

22 580

22 332

22 332

35 563

38 325

3 229

2 222

2 978

1 815

1 815

1 815

2 675

2 884

37 933
2 884

3 229

2 222

2 978

1 815

1 815

1 815

2 675

2 884

2 884

27 896

28 655

29 849

20 765

20 517

20 517

32 888

35 441

35 049

27 896

28 655

29 849

20 765

20 517

20 517

32 888

35 441

35 049

5 576

5 723

5 788

3 353

3 353

3 353

5 592

5 756

5 756

5 576

5 723

5 788

3 353

3 353

3 353

5 592

5 756

5 756

301

420

200

56 662

56 662

56 662

-

24 177

56 662

301

420

200

56 662

56 662

56 662

-

24 177

56 662

37 002

37 020

38 815

82 595

82 347

82 347

41 155

68 258

100 351
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4) Updated Key Risks
Programme 1: Administration
Outcome

Key Risk

Risk Mitigation

Proper governance, compliance, performance and financial management systems

The risk of non-compliance to Acts,
Laws, Policies and Procedures of the
department resulting in a negative
audit outcome.

Monitoring of the Audit Action Plan on
several Platforms

Programme 2: Cultural Affairs
Outcome

Key Risk

Risk Mitigation

Advanced artistic
disciplines and viable
sustainable industries

Inability to structure the creative sector
in the Free State due to lack of approved
relevant Arts and Culture Legislation
(Draft whitepaper on Arts and Culture).

- Benchmark with other Provinces on their
policies. (KZN &GP)
-Develop Provincial Policy based on white
paper for Arts and Culture.
-Consultation with relevant stakeholders in all
districts:2021-22
-Table at FOHOD and EXCO
1ST Draft by 31 May 2021
2nd draft 30 June
Final 31 July 2021

A multilingual society

Non-compliance to the Provincial
Government Language Policy and FS
Official Languages Act no 1 of 2017, due
to non-implementation of approved
structure.

Proposed structure was costed and summited
to HR.
FS Legislature to enforce compliance by all the
FSPG Departments.
Request additional funds from Treasury for the
implementation of Cabinet Minutes no 3.1.1
EXCO Resolution, 26 March 2014.
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Programme 3: Library and Archive Services
Outcome

Key Risk

Risk Mitigation

Free, accessible and equitable
library information services
aimed at promoting a culture of reading and lifelong
learning

Limited provision of library services
due to Inadequate equitable share
budget.

Motivate for increase in equitable share
budget.

Efficient, sound documentation management and care of
archival records

-The risk of archival material and
records being destroyed

-request has been submitted to infrastructure
-tender process to commence in the new
financial (2021-22) - 30 June 2021.
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Programme 4: Sport and Recreation
Outcome

Key Risk

Risk Mitigation

Effective management, coordination efficient delivery of
sport and recreation in the Free
State

Limitations in providing effective
services to the community due to
insufficient Sport infrastructure, maintenance and access.

-Regular consultative and joint-planning
meetings with local municipalities
-Escalate shortcomings to executive authority (Implementation of District based
model).
-National to re-direct MIG to department.

Sustained sport, recreation and
mass participation programmes
and opportunities created for
learners, communities and
athletes

Grade 12 learners from rural areas forfeiting the opportunity to participate
in the school sport programmes which
may lead to missed opportunities to
participate in the elite sport levels
after matric.

-Draft MOU with the Department of Education to have a minimum prescription for
Sport activities (Wednesday Sport Leagues)
for grade 12 leaners.
-MOU signed off by 2021-22

5) Public Entities
Name of Public Entity
Not applicable – the Department has no Public Entities.

Mandate

Outcomes

Current Annual Budget (R
thousand)

Project Name

Programme Municipality

3

8 Luckhoff Library

Ngwathe

4

4

4

14 Smithfield Multi-purpose Indoor Sport Centre

15 National Training Centre

Total new and replacement assets

Manguang

Xhariep

Ngwathe

4

Dinoheng Multi-purpose Indoor Sport Centre
(Kroonstad)
13 Frankfort Multi-purporse Indoor Sport Centre

14 741

3 065

1 669

Naledi

2 569

Letsemeng

Manguang

12

760
2 440

Maluti-aPhofung

Fezile Dabi

Mohokare

Phumelela

11 Botshabelo II Library

9

3

3

7 Cornelia Library

10 Van Stadensrus Library (R14 m)

3

6 Smithfield Mofulatshepe Library

3

3

5 Memel - Zamdela Library

Bluegumbosch Library (R20M)

3

4 Tumahole Library (R50)
3 074

1 164

Ngwathe

1 468

3
Masilonyana

3

Fezile Dabi

2017/18

3 Soutpan Ikgomotseng Library

2

Outputs

Model)
2 Weperner Qibing Library

Parys Lister Skhosana Museum (Mozambique

1 3X Statues (Fezile Dabi Statues, Albertina Sisulu and Leabua
Various
2 Jonathan)

(R thousand)
1. New and replacement assets

No

Table 12.11: Links to Long-term infrastructure plans

8 Links to the long-term infrastructure and other capital plans

6) Infrastructure Projects

3 147

820

1 111

1 167

49

2018/19

Outcome

7 354

2 249

2 301

2 588

216

2019/20

69 008

56 662

2 000

3 000

3 000

2 346

2 000

72 257

56 662

3 249

2 000

3 000

3 000

2 346

2 000

2020/21

Main
Adjusted
appropriation appropriation

72 257

56 662

3 249

2 000

3 000

3 000

2 346

2 000

Revised
Estimate

24 501

5 000

5 000

5 000

6 000

500

500

501

2 000

2021/22

74 240

24 177

10 000

10 000

10 000

7 378

4 000

5 063

3 622

2022/23

106 725

56 662

6 185

7 500

9 000

2 500

11 378

6 000

7 500

2023/24

Medium-term estimates
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2

3

3

4

17 Building Maintenance Cultural Affairs

18 Building Maintenance Libraries

19 Building Maintenance Archives

20 Building Maintenance Sport

2

2

2

2

3

26 Lejweleputswa Arts Centre Satellite Studio

27 Fezile Dabi Arts Centre Satellite Studio

28 Mmabana Arts Centre Satellite Studio

29 Basotho Cultural Village - Mud Houses

30 Archices and Record Centre Buildings

Total Infrastructure

Projects Completed

Total upgrades and additions

34 Charles Mopedi Stadium

Building)

33 FSSSI Community Sport Building (Burnt

4

2

25 Mmabana Arts Centre

Manguang

Phofung

Maluti-a-

Manguang

Fezile Dabi

Lejweleputswa

Manguang

Fezile Dabi

Phofung

Maluti-a-

Manguang

Lejweleputswa

2

24 Fezile Dabi Arts Centre

Lejweleputswa

Xhariep

32 Sipho Mutsi Stadium

2

23 Lejweleputswa Arts Centre

Fezile Dabi

2

22 Smithfield Museum

All

All

All

All

All

All

31 Fezile Dabi Stadium

2

21 Kroonstad Recording Studios

3. Upgrades and additions

Total maintenance and repairs

1

16 Current Programme 1 - Administration

2. Maintenance and repairs

23 972

0

13

13

9 218

737

275

4 559

2 456

1 191

16 043

0

481

481

12 415

1 250

6 715

2 884

1 566

45 830

0

32 905

2 175

29 600

509

621

5 571

972

159

1 236

1 894

1 310

100 479

19 471

12 970

1 000

2 001

1 500

2 000

12 000

2 500

500

4 000

3 200

1 800

96 227

11 970

10 970

1 000

12 000

2 500

500

4 000

3 200

1 800

96 227

11 970

10 970

1 000

12 000

2 500

500

4 000

3 200

1 800

113 869

75 753

50 000

800

4 053

6 900

700

1 500

1 500

1 500

1 000

7 800

13 615

3 000

600

5 000

3 000

2 015

137 855

50 000

50 000

13 615

3 000

600

5 000

3 000

2 015

170 340

50 000

50 000

13 615

3 000

600

5 000

3 000

2 015
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7) Budget Vote Injunctions for the 2021/22 year

#

Injunction

Estimated
Implementation
Date

Responsibility area

PROGRAMME 1: ADMINISTRATION
1

Review the Organisational Structure to comply with our
priorities and ensure we achieve our 5-year strategic plan
that was developed in 2019/2020.

HRM

2

Capacitate the Department by filling vacant critical posts,
prioritizing Senior Management Services, Supply Chain
Management, Internal Audit, Security Services, Library
Services and Cultural Affairs.

HRM

3

Will have Outreach Campaigns in all Districts focusing on
Moral Regeneration, Prevention of Gender-Based Violence, Awareness of the Rights of Persons with Disabilities
within the Sport and Creative Sector and Young Patriots
Festival.

Special Programmes

Outreach Campaigns will include Cultural Affairs, School
Sports, Community Sports and will be implemented as
follows:
3.1
3.2
3.3

- Mangaung Metro and Xhariep in the First Quarter;
- Thabo Mofutsanyane in the Second Quarter; and
- Lejweleputswa and Fezile Dabi in the Third Quarter.
PROGRAMME 2: CULTURAL AFFAIRS

4

To keep the spirit of MACUFE alive, host an Outdoor
Open-Air Musical and Cultural Festival in the Mangaung
Metro in October 2021.

October 2021

Arts and Culture

5

Will embark on another drive to provide relief to our artists through the available R2 million allocation.

June / July 2021

Chief Directorate:
Cultural Affairs Management

6

The Creative Sector Summit that was planned in the last
Financial Year will take place this year.

June 2021

Arts and Culture

7

The process of registration of the Film Commission will
soon be finalized based on the legal opinion sought.

June 2021

Arts and Culture

8

District Festivals will be implemented across all the
districts to showcase Theatre, Poetry, Comedy, Visual Arts
and Music programme. This District rollout will culminate
into a provincial event in December.

Throughout

Arts and Culture

December 2021

9

Statue of comrade Fezile Dabi will be unveiled this year.

September 2021

Chief Directorate:
Cultural Affairs Management

10

Statue of Mama Albertina Sisulu will be completed in
the first half of this year and will be unveiled this year in
Welkom.

December 2021

Chief Directorate:
Cultural Affairs Management

11

Statue of Mama Winnie Madikizela-Mandela will be built
in the new Financial Year and will be in installed in Majwemasweu/Brandfort.

December 2021

Chief Directorate:
Cultural Affairs Management
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12.1

Will rename Hoffman Square in Charlotte Maxeke Street
into Charlotte Maxeke Park.

12.2

This will be followed by the erection of the statue of
Mama Charlotte Maxeke in the same Hoffman Square.
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Chief Directorate:
Cultural Affairs Management

PROGRAMME 3: LIBRARY AND ARCHIVES SERVICES
13

14

15

16

17

Will strengthen our already existing Library Online service
known as e-library services. The service continues to
provide access for library patrons and the public to
e-books and e-encyclopedic material.
Will establish 75 reading clubs and one literacy programme as part of a sustained effort to promote the
President’s call for the nation to read
Services for the visually impaired in our libraries - three (3)
more services will be established in Smithfield, Thabong
and Soutpan libraries in partnership with the South African Library for the Blind (SALB).
Focus on procurement of books and other information
resources produced by emerging writers or authors. R3
million budget allocated towards procurement of books
and other information resources.
Will provide support to emerging writers or authors in the
form of workshops to improve their writing skills as well as
the packaging of their books before they are procured by
the Department.

18

R450 000 is budgeted for the project to upgrade bandwidth infrastructure at the Archives Repository.

19

Will host the annual National Oral History Conference
in a hybrid manner in Clarens from the 13th to the 15th of
October 2021.

Q1 - Q4

Library Services

2021/22
financial year
Q1 - Q4

Library Services

2021/22
financial year
Q4

Library Services

2021/22
financial year
Q1 - Q4

Library Services

2021/22
financial year
Q2

Library Services

2021/22
financial year
Archives Services
13th – 15th
October 2021

Archives Services

Q1

Chief Directorate:
Sport and Recreation
- Management

This conference will include Traditional Leadership and will
emphasize the need to preserve indigenous or traditional
knowledges and histories.
PROGRAMME 4: SPORT AND RECREATION
20

21

Will implement a relief for athletes and sport practitioners with the available budget of 3 million and two
hundred thousand rand.
Will distribute sport equipment to the value of R812 000.

2021/22
financial year
Q1

Community Sport

2021/22
financial year
22

23

24

During the handover of equipment and attire in Kroonstad
at Phomolong Public School on 11 December 2020, also
committed to sign a Service Level Agreement on the
implementation of School Sport.
50 schools will be provided with sport equipment and
attire this year.

A Triathlon Athlete from the disadvantaged background
will be provided with a triathlon cycle and triathlon attire.

Q1

School Sport

2021/22
financial year
Q1

School Sport

2021/22
financial year
Q1
2021/22
financial year

School Sport
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25

A total of 300 educators and volunteers will be capacitated as coaches and managers in the next Financial Year.

December 2021

School Sport

26

75 Schools will be provided with Sport Equipment and
Attire.

July 2021

School Sport

27

Will implement the Girl Guides and Majorettes for 5
schools per District.

July 2021

School Sport

28

Appointment of seven (7) School Sport Coordinators to
increase sector capacity and the roll-out of school sport
will also take place in 2021/2022.

September 2021

School Sport

29

Doctor Andrew Mlangeni Golf Tournament - We will
massify and grow this noble initiative by ensuring that it
becomes an annual event.

Sport (FSSSI)

Will extend invitation for the tournament to other provinces to ensure that it is strengthened and becomes one of
the major national events hosted by the Free State.
30

To further celebrate Doctor Mlangeni, the Free State
Sports Academy will conduct Golf Coaching Clinics to at
least 100 school children from all five Districts.

Sport (FSSSI)

31

Ten (10) Sport Focus Schools will be supported

Sport (FSSSI)

32

One (1) Provincial Academy and three (3) District Sport
Academies will be supported.

Sport (FSSSI)

33

will host the Heroines Awards in partnership with Heroines Awards Foundation in August 2021, with particular
attention to Women with Disabilities.

August 2021

Sport (FSSSI)

INFRASTRUCTURE PROJECTS
In the next MTEF period the following infrastructure
projects, amongst others, will be completed:

Infrastructure
Management

34

1

Dinoheng Indoor Sport Centre

15 April 2023

Infrastructure
Management

35

2

Smithfield Indoor Sport Centre

20 April 2023

Infrastructure
Management

36

3

Frankfort Indoor Sport Centre

30 April 2023

Infrastructure
Management

37

4

Kroonstad Recording Studio

15 November
2021

Infrastructure
Management

38

5

Satellite Studios at Fezile Dabi, Lejweleputswa and
Mmabana Arts Centres

30 November
2021

Infrastructure
Management

39

6

Tumahole Library

40

7

Cornelia Library

15 May 2023

Infrastructure
Management

41

8

Blugumbusch Library

15 June 2024

Infrastructure
Management

42

9

Van Standensrus Library

30 March 2022

Infrastructure
Management

43

10 Leister Skhosana Museum.

10 July 2024

Infrastructure
Management

Infrastructure
Management
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8) Public Private Partnerships

PPP

Purpose

Outputs

Not applicable – the Department has no Public Entities.

Current Value of
Agreement

End Date of Agreement
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TECHNICAL INDICATOR
DESCRIPTIONS

D

PART
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Part D: Technical Indicator Descriptions (TIDs)
PROGRAMME 1: ADMINISTRATION
SUB-PROGRAMME 1.2: CORPERATE SERVICES
VOTED FUNDS INDICATORS

1.2.1 Number of vacant posts filled within 6 months of the advertisement
Indicator Title

1.2.1 Number of vacant posts filled within 6 months of the advertisement

Definition

This indicator measures the number of vacant posts on the organisational structure as
at beginning the financial year under review that are filled within six (6) months of the
advertisement.

Source of data

Human Resource Management Directorate – FS DSACR

Method of calculation/
Assessment

Count number of posts filled by reference to the date on the appointment letter and
persal report indicating date of assumption of duty and the date when the advert was
published.

Means of verification

Approved Organisational structure as at the beginning and closing of the financial reporting period under review.
Approved Recruitment plan for the period under review
Compensation budget for the period under review
Published Advert documents (Newspaper Article or similar publishing document)
Appointment letter and/or employment contract of appointed incumbent (s)
Persal reports (indicating official assumption of duty, date, persal number, etc.)

Assumptions

Moratoriums and Cost containments measures may have an impact on the turn-around
time for filling of vacancies.

Disaggregation of Beneficiaries (where applicable)

Target for Women:
Target for Children:
Target for Youth:
Target for People with Disabilities:

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative (Year-End)

Reporting cycle

Bi-Annual

Desired performance

Persons employed to deliver on service delivery objectives

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area
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1.2.2 Percentage of supplier’s valid invoices paid within 30 days
Indicator Title

1.2.2 Percentage of supplier’s valid invoices paid within 30 days

Definition

This indicator shows the number of valid supplier’s invoices paid within 30 days of receipt
during the respective financial reporting period.

Source of data

Supply Chain Management Directorate – FS DSACR

Method of calculation/
Assessment

Calculate percentage on the basis of the supplier valid invoices paid within 30 days divide
by total number of suppliers’ invoices received from whom goods and services were procured during the period under review;
Measure 30 days by deducting the number of days from stamped received date from the
payment date.

Means of verification

Supplier’s valid invoices
Proof of payment
Monthly reports to suppliers

Assumptions

Cash Flow availability

Disaggregation of Beneficiaries (where applicable)

Target for Women:
Target for Children:
Target for Youth:
Target for People with Disabilities:

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative (Year-End)

Reporting cycle

Quarterly

Desired performance

The set target must be achieved

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area

1.2.3 Number of quarterly performance monitoring reports compiled
Indicator Title

1.2.3 Number of quarterly performance monitoring reports compiled

Definition

Number of Departmental quarterly performance monitoring reports compiled on
achievements as per the Annual Performance Plan

To monitor and report quarterly achievements towards targets set in the Annual Performance Plan
Source of data

Quarterly Performance Reports

Method of calculation/
Assessment

Number of reports compiled

Means of verification

Quarterly Performance Reports

Assumptions

Sufficient financial and human resources, conducive service delivery environment.

Disaggregation of Beneficiaries (where applicable)

Not applicable
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Indicator Title

1.2.3 Number of quarterly performance monitoring reports compiled

Spatial Transformation
(where applicable)

Not applicable

Calculation type

Cumulative (Year-End)

Reporting cycle

Quarterly

Desired performance

The set target must be achieved

Indicator responsibility

Responsibility Manager
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1.2.4 Number of Batho Pele/service delivery improvement documents compiled
Indicator Title

1.2.4 Number of Batho Pele/service delivery improvement documents compiled

Definition

Number of documents compiled to facilitate Batho Pele/service delivery improvement.

To facilitate service delivery improvement and/or application of Batho Pele principles.
Source of data

Report and Charter(s)/approved submission

Method of calculation/
Assessment

Count of documents compiled

Means of verification

Annual Report to Citizens, Annual Report on the Service Delivery Improvement Plan.

Assumptions

Sufficient financial and human resources, conducive service delivery environment.

Disaggregation of Beneficiaries (where applicable)

Not applicable

Spatial Transformation
(where applicable)

Not applicable

Calculation type

Cumulative (Year-End)

Reporting cycle

Quarterly

Desired performance

The set target must be achieved

Indicator responsibility

Responsibility Manager

Indicator Title

1.2.5 Number of Interventions in place for the vulnerable groups

Definition

This indicator is aimed at ensuring there is sufficient representation of vulnerable groups,
women, youth and the disabled persons in the rolling out of government programmes.

Source of data

Quarterly and annual reports on compliance monitoring and reporting.

Method of Calculation /
Assessment

Compliance reports

Assumptions

None
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Indicator Title

1.2.5 Number of Interventions in place for the vulnerable groups

Disaggregation of Beneficiaries (where applicable)

Target for Women:
Target for Children:
Target for Youth:
Target for People with Disabilities:
Indicator aims at promoting equity for all groups.

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities – N/A

Reporting Cycle

Quarterly

Desired performance

Indicator aims at promoting equity for all groups.

Indicator Responsibility

Special Programmes

Reflect on the spatial impact area – N/A
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PROGRAMME 2: CULTURAL AFFAIRS
SUB-PROGRAMME 2.2: ARTS AND CULTURE
VOTED FUNDS INDICATORS
2.2.1 Number of National and Historical days celebrated
Indicator Title

2.2.1 Number of National and Historical days hosted

Definition

To host Freedom Day on 27 April 2021. To enhance nation building, social cohesion, and
the promotion of national identify.

Source of data

Arts and Culture Directorate

Method of calculation/
Assessment

Structured venue: capacity of the venue as concluded by the section 4 meeting

Means of verification

Calendar of events

Unstructured venue: photos

Photographs
These data documents will be handled by Deputy Director: Performing and Visual Arts.
Assumptions

Continuous movement of attendees during the event may have unintended misread of
the number of attendees. Photos provide only an estimate of attendance and not a specific number of attendees.

Disaggregation of Beneficiaries (where applicable)

Target for Women: Will assist Special programmes as agreed outside of the technical
indicators.
Target for Children: Will assist Special programmes as agreed outside of the technical
indicators.
Target for Youth: Will assist Special programmes as agreed outside of the technical
indicators.
Target for People with Disabilities: Will assist Special programmes as agreed outside of
the technical indicators.

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative (Year-End)

Reporting cycle

Quarterly

Desired performance

Present a successful event

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area
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2.2.2 Number of EPWP job opportunities created
Indicator Title

2.2.2 Number of EPWP job opportunities created

Definition

Creation of seasonal jobs for artists through EPWP on Arts, Culture and Heritage – Environmental and Culture Sector. Informed and guided by Ministerial Determination on
EPWP. Minimum target 130 job opportunities. Seasonal Job creation on contract basis.

Source of data

Arts and Culture Directorate

Method of calculation/
Assessment

Approved submission. Approved service level agreement. Procurement documents
(Goods and Services)

Means of verification

Report from appointed service provider.
Data tool provided by the National Department of Public Works and Infrastructure.
Expenditure Report (BAS)
These data documents will be handled by Deputy Director: Performing and Visual Arts.

Assumptions

Delays in the appointment of EPWP Fieldworkers and transfer payment process to appointed service provider.

Disaggregation of Beneficiaries (where applicable)

Target for Women: Will assist Special programmes as agreed outside of the technical
indicators.
Target for Children: This is a job creation Arts and Culture programme for youth above
18 and adults.
Target for Youth: Will assist Special programmes as agreed outside of the technical
indicators.
Target for People with Disabilities: Will assist Special programmes as agreed outside of
the technical indicators.

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

Create 130 jobs and present a successful integrated EPWP Arts and Culture programme.

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area

2.2.3 Number of community structures supported
Indicator Title

2.2.3 Number of community structures supported.

Definition

To give financial and/or in-kind support to three local Free State Structures. (1.) Lengau Choral Music Association (LECMA), (2.) Cultural and Creative Industries Federation
of South Africa (CCIFSA) and (3.) South African Arts and Culture Youth Forum (SAACYF).

Source of data

Arts and Culture Directorate

Method of calculation/
Assessment

Approved submissions. Procurement documents.

Means of verification

Expenditure Report (BAS).
Reports from supported structures.
These data documents will be handled by Director: Arts and Culture.

Assumptions

Delays in transfer payments / goods and services
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Disaggregation of Beneficiaries (where applicable)

Target for Women: Will assist Special programmes as agreed outside of the technical
indicators.
Target for Children: Will assist Special programmes as agreed outside of the technical
indicators.
Target for Youth: Will assist Special programmes as agreed outside of the technical
indicators.
Target for People with Disabilities: Will assist Special programmes as agreed outside of
the technical indicators.

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

To successfully support three community structures in the Free State.

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area

2.2.4 Number of arts and culture programmes presented
Indicator Title

2.2.4 Number of arts and culture programmes presented

Definition

Presenting a Performing Arts programme and a Visual Arts programme. This will include
five (5) Free State district festivals featuring Free State district performing and visual artists. To create more opportunities for Free State artists and to promote social cohesion.

Source of data

Arts and Culture Directorate

Method of calculation/
Assessment

Approved submissions. Approved procurement documents.

Means of verification

Proof of payment to artists and service providers by event management company.
These data documents will be handled by the Deputy Director: Performing and Visual
Arts.

Assumptions

Inconsistencies in presenting programmes due to fluctuating budgets. Redirecting of resources and budgets. Delay in approval of submissions and procurement documents. Delay in SCM procurement processes.

Disaggregation of Beneficiaries (where applicable)

Target for Women: Cannot be estimated due to the nature of the competencies required by the individual artists.
Target for Children: Cannot be estimated due to the nature of the competencies required by the individual artists.
Target for Youth: Cannot be estimated due to the nature of the competencies required
by the individual artists.
Target for People with Disabilities: Cannot be estimated due to the nature of the competencies required by the individual artists.

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

Successfully present a Performing Arts programme and a Visual Arts programme in the
Free State.

Reflect on the spatial impact area
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Indicator Title

2.2.4 Number of arts and culture programmes presented

Indicator responsibility

Responsibility Manager

SUB-PROGRAMME 2.3: MUSEUM SERVICES
VOTED FUNDS INDICATORS
2.3.1 Number of promotional interventions on promotion of national symbols and orders
Indicator Title

2.3.1 Number of promotional interventions on promotion of national symbols and orders

Definition

To measure promotional interventions for promotion of national symbols and orders
To track progress on the promotion of national symbols and orders

Source of data

Museum Services Unit

Method of calculation/
Assessment

The number of people attending workshops is recorded in the register and calculations
are done to arrive to overall total

Means of verification

Calendar of events
Attendance registers
Photographs

These data documents will be handled by deputy director: Museums Services
Assumptions

Accuracy of the register, the register may get lost and this may affect the accuracy of the
final total data collected

Disaggregation of Beneficiaries (where applicable)

Target for Women: 100
Target for Children: 100
Target for Youth:

200

Target for People with Disabilities:100
Spatial

Transformation

Reflect on contribution to spatial transformation priorities

(where applicable)

Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Increase museums awareness and community involvement

Indicator responsibility

Responsibility Manager
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2.3.2 Number of community outreach programmes in libraries, museums and archives conducted
Indicator Title

2.3.2 Number of community outreach programmes in libraries, museums and archives
conducted

Definition

To measure outreach programmes intended to provide access to information in libraries,
museums and archives.
Build up activities: package of related activities to the main event.
To promote information available in libraries, museums and archives for social cohesion
and inclusion

Source of data

Museum Services Unit

Method of calculation/
Assessment

The number of people attending outreach programmes is recorded in the register and
calculations are done to arrive to overall total

Means of verification

Calendar of events (or invitations if invited)
Attendance registers
Photographs

Assumptions

Accuracy of the register, the register may get lost and this may affect the accuracy of the
final total data collected

Disaggregation of Beneficiaries (where applicable)

Target for Women: 100
Target for Children: 100
Target for Youth:

200

Target for People with Disabilities:100
Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Increase museums awareness and community involvement

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area

2.3.3 Number of Brochures and publications distributed
Indicator Title

2.3.3 Number of Brochures and publications distributed

Definition

Number of brochures and publications distributed to market museums for the reporting
period
Track efforts made to market museum services in Free State Province

Source of data

Museum Services Unit

Method of calculation/
Assessment

Count the number of brouchers and publications acknowledged by the recipients.

Means of verification

Distribution registers
Copies of brochures
These documents will be used to gather data by deputy director: Museums Services

Assumptions

None

132

Annual Performance Plan 2021/22

Indicator Title

2.3.3 Number of Brochures and publications distributed

Disaggregation of Beneficiaries (where applicable)

Target for Women: 1 500
Target for Children: 1 500
Target for Youth:

1 500

Target for People with Disabilities: 1 500
Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Higher level of awareness

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area

2.3.4 Number of Museums exhibitions upgraded
Indicator Title

2.3.4 Number of Museums exhibitions upgraded

Definition

This indicator aims to upgrade existing museum exhibitions.
To preserve museum collections and transform exhibitions for mass community accessibility and learning.

Source of data

Museum Services Unit

Method of calculation/
Assessment

The number of museum exhibitions upgraded

Means of verification

Photographs (before and after)
These data documents will be handled by deputy director: Museums Services

Assumptions

The upgrade depends on the quality of the research and design.

Disaggregation of Beneficiaries (where applicable)

Target for Women: 30
Target for Children: 30
Target for Youth: 60
Target for People with Disabilities: 30

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Higher level of awareness and knowledge sharing

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area
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2.3.5 Number of research projects completed
Indicator Title

2.3.5 Number of research projects completed

Definition

To do both oral and literature research. Research methodologies (both qualitative and
quantitative) To conduct research according to professional standard
Ensure transformation of Museum’s collections

Source of data

Museum Services Unit

Method of calculation/
Assessment

The number of reports submitted.

Means of verification

Photographs
Research Reports
Implementation of research plans
These data documents will be handled by deputy director: Museums Services

Assumptions

Accuracy of the reports research on going and the reports might have to be reviewed and
this may affect the accuracy of the final reports.

Disaggregation of Beneficiaries (where applicable)

Target for Women: 30
Target for Children: 30
Target for Youth:

60

Target for People with Disabilities: 30
Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Transform Heritage landscape and Museums Collections within the Free State Province.

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area

SUB-PROGRAMME 2.4: HERITAGE RESOURCES SERVICES
VOTED FUNDS INDICATORS
2.4.1 Number of community conversations/dialogues conducted
Indicator Title

2.4.1 Number of community conversation/ dialogues conducted

Definition

Refers to the number of social cohesion and national building conversations conducted at
local, district and regional level.

Source of data

Invitations, attendance register, concept document, programme and close out report.

Method of calculation/
Assessment

Simple method of counting
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Indicator Title

2.4.1 Number of community conversation/ dialogues conducted

Means of verification

Invitations to the workshops/meetings
Attendance registers,
Presentation materials (Copies of notes, PowerPoint presentation
Photos
Reports

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

Target for Women: 25
Target for Children: 10
Target for Youth: 0
Target for People with Disabilities: 30

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Ensure that South Africa becomes a socially cohesive society

Indicator responsibility

Programme Manager

Reflect on the spatial impact area

2.4.2 Number of Provincial Social Cohesion Summits hosted
Indicator Title

2.4.2 Number of Provincial Social Cohesion Summits hosted

Definition

Refers to the annual provincial social cohesion summit hosted

Source of data

Invitations, attendance register, concept document, programme and close out report.

Method of calculation/
Assessment

Count the number of summits hosted by reference to the means of verification evidence.

Means of verification

Invitations to the summit
Attendance registers
Presentation materials (Copies of notes, PowerPoint presentation)
Photos
Reports

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

Target for Women: 20
Target for Children: 10
Target for Youth: 10
Target for People with Disabilities: 10

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities
Reflect on the spatial impact area
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Indicator Title

2.4.2 Number of Provincial Social Cohesion Summits hosted

Calculation type

Cumulative (Year-end)

Reporting cycle

Annually

Desired performance

Maintaining consistency

Indicator responsibility

Programme Manager

2.4.3 Number of permit applications processed
Indicator Title

2.4.3 Number of permit applications processed

Definition

To ensure preservation and conservation of buildings older than 60 years as mandated by
the National Heritage Resources Act No 25 of 1999.

Source of data

Data of applications received and recorded

Method of calculation/
Assessment

All received applications will be recorded, including their verdicts after the Permit Committee has discussed them.

Means of verification

Recounting of received applications against processed applications

Assumptions

Not applicable

Disaggregation of Beneficiaries (where applicable)

Not applicable

Spatial Transformation
(where applicable)

Reflect on contribution to spatial transformation priorities

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

The set target must be achieved

Indicator responsibility

Responsibility Manager

Reflect on the spatial impact area

2.4.4 Number of awareness campaigns conducted
Indicator Title

2.4.4 Number of awareness campaigns conducted

Definition

A number of awareness campaigns are carried out to inform the community about the
process of name changes and nomination of heritage sites

Source of data

Attendance Register and photographs of people attending the workshop

Method of calculation/
Assessment

Departmental attendance register that will be signed at the workshops or awareness
campaign

Means of verification

The host attendance register will be requested and be used as a verification tool

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

Target for Women: 20
Target for Children: 10
Target for Youth: 10
Target for People with Disabilities: 10

135

136

Annual Performance Plan 2021/22

Indicator Title

2.4.4 Number of awareness campaigns conducted

Spatial Transformation
(where applicable)

Ensure that community members in all Districts and Metro are enlightened about the
importance of heritage landscape transformation through declaration of places of significance, naming and renaming of features

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Maintaining Consistency

Indicator responsibility

Programme Manager

SUB-PROGRAMME 2.5: LANGUAGE SERVICES
VOTED FUNDS INDICATORS
2.5.1 Number of language coordinating structures supported
Indicator Title

2.5.1. Number of language coordinating structures supported

Definition

This indicator seeks to promote linguistic diversity and equity in South Africa.
To ensure a coordinated effort towards literature development in the province.
Protect and promote official languages through structures such as Writer’s Fora; Sign
Language Fora; Provincial language Committees and PANSLAB through policy formulation
and implementation.
To ensure literary artists are developed through workshops, road shows and mobilisation
of relevant practitioners in the province.

Source of data

Language Services Sub-Directorate

Method of calculation/
Assessment

Count number of structures supported by reference to the means of verification.

Means of verification

Memorandum of Agreement / Service Level Agreement
Operational Plan
Proof of Transfer payment
Invitations to the workshops/meetings
Attendance registers,
Presentation materials (Copies of notes, PowerPoint presentation and handouts), and
Photos
Reports / Samples of final product

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

Target for Women:

45%

Target for Children:

0%

Target for Youth:

45%

Target for People with Disabilities: 10%
Spatial Transformation
(where applicable)

Not applicable
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Indicator Title

2.5.1. Number of language coordinating structures supported

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

The set target must be achieved

Indicator responsibility

Responsibility Manager

2.5.2 Number of practitioners benefiting from capacity building opportunities
Indicator Title

2.5.2 Number of practitioners benefiting from capacity building opportunities

Definition

Number of practitioners benefiting from capacity building opportunities provided. Art
administrators, artists, language translators and interpreters and heritage practitioners.
Availing opportunities for literary practitioners (writers and poets) to develop and improve their skills
To measure the number of practitioners benefiting from capacity building opportunities
provided.
To ensure capacitation of literary practitioners through workshops and any other information dissemination mode.

Source of data

Language Services Unit

Method of calculation/
Assessment

Number of capacity building workshops held

Means of verification

Invitations to the workshops,
Attendance registers,
Presentation materials (Copies of notes, PowerPoint presentation and handouts), and
Photos
Reports

Assumptions

Workshops may be postponed, rescheduled or withdrawn due to insufficient funds.
Attendance may be affected by the distance between the attendees’ homes and the
workshop facility.

Disaggregation of Beneficiaries (where applicable)

Target for Women: 45%
Target for Children: 0%
Target for Youth: 45%
Target for People with Disabilities: 10%

Spatial Transformation
(where applicable)

Not applicable

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

The set target must be achieved

Indicator responsibility

Responsibility Manager
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2.5.3 Number of terminology collaboration sessions held
Indicator Title

2.5.3 Number of terminology collaboration sessions held

Defintion

Holding terminology development collaboration sessions.
To develop terminology for use by translators, interpreters and in communicating with
the public.

Source of data

Language Services Unit

Method of calculation/
Assessment

Number of collaboration sessions held

Means of verification

Operational Plan
Invitations to the workshops/meetings
Attendance registers,
Presentation materials (Copies of notes, PowerPoint presentation and handouts), and
Photos
Reports
Copies of lists of terms deliberated on

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

Target for Women: 45%
Target for Children: 0%
Target for Youth:

45%

Target for People with Disabilities: 10%
Spatial Transformation
(where applicable)

N/A

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

The set target must be achieved

Indicator responsibility

Responsibility Manager

Annual Performance Plan 2021/22

139

2.5.4 Number of FSPG departments and public entities monitored for the implementation of the Use
of Free State Official Languages Act
Indicator Title

2.5.4 Number of FSPG departments and public entities monitored for the implementation of the Use of Free State Official Languages Act

Definition

Monitoring of FSPG departments and public entities for the implementation of the Use of
Free State Official Languages Act.
To ensure that FSPG departments and public entities comply with the Use of Free State
Official Languages Act

Source of data

Language Services Unit

Method of calculation/
Assessment

Counting the number of departments/entities monitored at any given time.

Means of verification

-

Attendance registers (meetings and workshops)

-

Monitoring tool signed by the Heads of Department

-

Response register recording the departments/entities and dates on which they responded

-

Annual Reports from Heads of Departments to the MEC for Sport, Arts, Culture and
Recreation

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

The set target must be achieved

Indicator responsibility

Responsibility Manager
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PROGRAMME 3: LIBRARY AND ARCHIVE SERVICES
SUB-PROGRAMME 3.1: MANAGEMENT
VOTED FUNDS INDICATORS

3.1.1 Number of Libraries provided and managed
Indicator title

3.1.1 Number of Libraries provided and managed

Definition

The number of libraries provided indicates the progress in providing library and information services which are equitable and accessible and provide for the learning, reading
and information needs of communities
Indicates progress in delivering on the strategic objective of the sub-programme.

Source of data

Library Services Directorate

Method of calculation/
Assessment

Total of libraries registered

Means of verification

Prolib record of registered libraries

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Annually

Desired performance

The set target must be achieved. Performance above target is positive

Indicator responsibility

Programme Manager

Count the number of Prolib records per library.

3.1.2 Number of governmental bodies serviced
Indicator title

3.1.2 Number of governmental bodies serviced

Definition

Client offices serviced by the Free State Archives. The number of governmental bodies
supported, trained and inspected
Indicates the scope of the services rendered by the Archives

Source of data

Archive Services Directorate

Method of calculation/
Assessment

Total of governmental bodies serviced

Means of verification

Register and proof of service of governmental bodies serviced by the FS Archives

Assumptions

None
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Indicator title

3.1.2 Number of governmental bodies serviced

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
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All the Records Managers/Records Practitioners/Secretaries and Records Managers Forum
Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Annually

Desired performance

The set target must be achieved. Performance above target is positive

Indicator responsibility

Responsibility Manager
Provincial Archivist

SUB-PROGRAMME 3.2: LIBRARY SERVICES
VOTED FUNDS INDICATORS

3.2.1: Number of new library materials procured
Indicator title

3.2.1 Number of new Library materials procured.

Definition

The number of new items of library material ordered and delivered (Procured). Library
materials include books, audio-visual materials and educational toys. Periodical publications such as newspapers, magazines and journals are excluded from library materials.
Indicates if collections of library material are developed and maintained with new materials. Also, to measure the number of titles and copies procured by the library services.

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of copies of books received. The number of items ordered and delivered are calculated when orders are received on the PROLIB system

Means of verification

Statistics of orders delivered as kept on the PROLIB management system; or list of procured book titles including number of copies per title.

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Higher achievement then set target

Indicator responsibility

Responsibility Manager
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3.2.2 Number of community outreach programmes in libraries, museums and archives conducted
Indicator title

3.2.2 Number of community outreach programmes in libraries, museums and archives
conducted

Definition

Number of projects/events supported and presented to promote a culture of reading
and library use. Support includes the development and distribution of promotional packages to be used by libraries when presenting events. Projects may include World Book
Day, National Symbols and Library Week.
Indicates that special projects are undertaken to raise awareness of library services and
to promote a culture of reading and access to information

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of outreach programmes conducted

Means of verification

Records of events kept by Development Services Unit. Project implementation guidelines; Examples of promotional packages. Records include photos and when feasible attendance registers.

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Higher achievement then set target

Indicator responsibility

Responsibility Manager

3.2.3 Number of new libraries built
Indicator title

3.2.3 Number of new libraries built

Definition

Number of new library facilities built.
To measure the number of new facilities built or mobile library points provided. Measures the progress made with the provision of accessible library facilities

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of completed libraries per completion certificate.

Means of verification

Completion certificates

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative
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Indicator title

3.2.3 Number of new libraries built

Reporting cycle

Annually

Desired performance

Completed and operational facility

Indicator responsibility

Responsibility Manager

3.2.4 Number of library workers attending capacity building programmes
Indicator title

3.2.4 Number of library workers attending capacity building programmes

Definition

The number of attendees per programme. Also included are staff from Finance, SCM,
HR, SDIP, M&E, municipalities, i.e., all staff involved in procurement and payment processes, and recruitment of staff for Library Services.
The incumbents are involved in the workshop to craft and plan a way forward for the
whole Department regarding planning, monitoring and managing the Library Services,
and the NT and NDAC requirement for a smooth running of the services.
Indicates how many officials are reached through capacity building programmes, making
it possible to ensure that all staff receive regular training

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of number of attendees as reflected on attendance registers

Means of verification

Record of attendance registers of training programmes kept by the Development Services Unit

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Set target should be achieved

Indicator responsibility

Responsibility Manager

3.2.5 Number of municipalities refunded for the administration of public library services
Indicator title

3.2.5 Number of Municipalities refunded for the administration of public libraries

Definition

The number of municipalities refunded for the administration of public libraries in the
municipality
It indicates that the Directorate is meeting the constitutional mandate to take responsibility for the provision of library services

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of municipalities supported financially. Payments should be based on
previous quarterly reports from municipalities.
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Indicator title

3.2.5 Number of Municipalities refunded for the administration of public libraries

Means of verification

Payment documentation from BAS; Agreements with Municipalities; Municipal Business
Plans and quarterly reports on business plans.

Assumptions

The accuracy of data depends on the reliability of the data from BAS and the municipalities’ co-operation in submitting the required documents.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

Set target should be achieved

Indicator responsibility

Responsibility Manager

SUB-PROGRAMME 3.2: LIBRARY SERVICES
CONDITIONAL GRANT INDICATORS

3.4.1 Number of new libraries built
Indicator title

3.4.1 Number of new libraries built

Definition

The number of new library facilities built.
To measure the number of new library facilities built or mobile library point provided.
It indicates the progress made with the infrastructure plan funded from the conditional
grant.

Source of data

Library Services Directorate

Method of calculation/
Assessment

Simple Count

Means of verification

Completion Certificates

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Annually

Desired performance

Completed and operational facility

Indicator responsibility

Responsibility Manager
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3.4.2 (a) Number of new library materials procured: Public Libraries
Indicator title

3.4.2 (a) Number of new library materials procured: Public Libraries

Definition

Indicates if collections of library material are developed and maintained with new materials. Also, to measure the number of titles procured by the Library Services.

Source of data

Library Services Directorate

Method of calculation/
Assessment

The number of items ordered and delivered are calculated when orders are received on
the PROLIB system

Means of verification

Statistics of orders delivered as kept on the PROLIB management system; or List of procured titles including number of copies per title.

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Procured titles and copies

Indicator responsibility

Responsibility Manager

3.4.2 (b) Number of new library materials procured: Dual purpose (school) libraries
Indicator title

3.4.2 (b) Number of new library materials procured: Dual purpose (school) libraries

Definition

Indicates if collections of library material are developed and maintained with new materials. Also, to measure the number of titles procured by the Library Services

Source of data

Library Services Directorate

Method of calculation/
Assessment

The number of items ordered and delivered are calculated when orders are received on
the PROLIB system

Means of verification

Statistics of orders delivered as kept on the PROLIB management system; or List of procured titles

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Procured titles and copies

Indicator responsibility

Responsibility Manager
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3.4.3 Number of municipalities refunded for the administration of public library services
Indicator title

3.4.3 Number of municipalities refunded for the administration of public library services

Definition

The number of municipalities refunded for the administration of public libraries in the
municipality
It indicates that the Directorate is meeting the constitutional mandate to take responsibility for the provision of library services

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of municipalities supported financially. Payments should be based on
previous quarterly reports from municipalities

Means of verification

Payment documentation from BAS; Agreements with Municipalities; Municipal Business
Plans and quarterly reports on business plans.

Assumptions

The accuracy of data depends on the reliability of the data from BAS and the municipalities’ co-operation in submitting the required documents.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

The number of municipalities refunded for the administration of public libraries in the
municipality

Indicator responsibility

Responsibility Manager

3.4.4 Number of libraries fully provincialized
Indicator title

3.4.4 Number of libraries fully provincialized

Definition

The number of libraries where the Directorate is rendering services directly.
Libraries comprise of those that were taken over from the previous years and those provincialised during the year under review.
Cumulative aggregation year-on-year demonstrates progress and continued funding toward fulfilling the constitutional mandate of the province in taking over the administration and management function from municipalities.
It indicates that the Directorate is taking responsibility for the constitutional mandate
that provision of public library services is a provincial competence

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of libraries

Means of verification

Municipal Council Resolution or letter indicating that the municipality does not want to
continue with the library service
PERSAL Printout indicating that staff at the public libraries in the Municipality is appointed on the Departmental establishment (CoE being the biggest cost driver)

Assumptions

Data captured incorrectly on PERSAL
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Indicator title

3.4.4 Number of libraries fully provincialized

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

The target set must be met

Indicator responsibility

Responsibility Manager

3.4.5 Number of staff appointed through provincialisation of libraries
Indicator title

3.4.5 Number of staff appointed through provincialisation of libraries

Definition

The number of staff in libraries where Directorate is rendering services directly.
Staff in libraries that were taken over from the previous years and those provincialised
during the year under review.
Cumulative aggregation year-on-year demonstrates progress and continued funding toward fulfilling the constitutional mandate of the province in taking over the administration and management function from municipalities.
It indicates that the Directorate is taking responsibility for the constitutional mandate
that provision of public library services is a provincial competence

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of staff appointed and maintained.

Means of verification

PERSAL Printout indicating that staff at the public libraries in the Municipality is appointed on the Departmental establishment (CoE being the biggest cost driver)

Assumptions

Data captured incorrectly on PERSAL

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

The target set must be met

Indicator responsibility

District Offices
Programme Manager
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3.4.6 Number of buildings where alarm systems are provided and maintained
Indicator title

3.4.6 Number of buildings where alarm systems are provided and maintained

Definition

The number of libraries where burglar alarm systems were provided and are maintained
and monitored continuously
It indicates that the programme to improve security at libraries is implemented and
maintained

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of libraries

Means of verification

A list of libraries with burglar alarms with a copy of the asset list of each library indicating
the burglar alarm details.

Assumptions

Depends on the accuracy of data provided by District Managers and accuracy of asset
registers.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

All burglar alarms must be in working condition and monitored

Indicator responsibility

Responsibility Manager

3.4.7 Number of libraries where electronic gates are provided and maintained
Indicator title

3.4.7 Number of libraries where electronic gates are provided and maintained

Definition

The number of libraries with electronic security systems which are maintained in working condition
It indicates that security at libraries is improved with electronic security systems.

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of libraries

Means of verification

A list of libraries with electronic security systems supported with a copy of the room list
of each library indicating the details of the system. A copy of the maintenance contract
with the service provider

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-Cumulative
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Indicator title

3.4.7 Number of libraries where electronic gates are provided and maintained

Reporting cycle

Quarterly

Desired performance

The target in the APP must be met

Indicator responsibility

Responsibility Manager

3.4.8 Number of public libraries where ICT services are provided and maintained
Indicator title

3.4.8 Number of public libraries where ICT services are provided and maintained

Definition

Public Libraries with ICT services (equipment, connectivity and PIA- public Internet access);
Excludes dual purpose libraries, special libraries and depot libraries
It indicates the accessibility of ICT services at public libraries

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of libraries

Means of verification

A list of libraries with ICT supported with a copy of the room list of each library showing
the details of the equipment. Copies of invoices of service providers providing connectivity.

Assumptions

The accuracy of data depends on the reliability of information provided by District Managers and the accuracy of asset registers.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

All libraries must have ICT infrastructure. Target in APP must be met

Indicator responsibility

Responsibility Manager

3.4.9 Number of libraries were photocopying services are provided and maintained
Indicator title

3.4.9 Number of libraries were photocopying services are provided and maintained

Definition

The number of libraries with photocopiers which are maintained continuously
It indicates the availability of photocopying services at libraries

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of libraries

Means of verification

A list of libraries with photocopiers with the room list of each library in case of photocopiers procured or the lease register in case of photocopiers leased.
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Indicator title

3.4.9 Number of libraries were photocopying services are provided and maintained

Assumptions

The accuracy of data depends on the reliability of information provided by District Managers and the accuracy of asset registers and lease registers.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

All libraries must have photocopiers. Target in APP must be met

Indicator responsibility

Responsibility Manager

3.4.10 Number of training programmes provided to library staff
Indicator title

3.4.10 Number of training programmes provided to library staff

Definition

The number of capacity building programmes provided to staff. Ensures that capacity
building of staff is done

Source of data

Programme with a copy of the course material including photos where applicable

Method of calculation/
Assessment

Count number of courses presented against target

Means of verification

Minutes of meeting where agreement was reached of the courses to be presented.

Assumptions

Reliability of data depends on the minutes

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
· Not applicable

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Set target should be achieved

Indicator responsibility

Development Services Unit, Responsibility Manager and Programme Manager
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3.4.11 Number of librarians’ conferences held
Indicator title

3.4.11 Number of librarians’ conferences held

Definition

Number of conferences aimed at providing development, and increase capacity of librarians
The incumbents are involved in the workshop to craft and plan a way forward for the
whole Department regarding planning, monitoring and managing the Library Services
Grant, and the NT and NDAC requirement for a smooth running of the projects.
Indicates how many conferences are held for librarians in the province.

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of number of conferences

Means of verification

Record of attendance registers of attendees and programme kept by the Development
Services Unit

Assumptions

Reliability of data depends on the correctness of the attendance registers

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Youth:
· Target for People with Disabilities:
· Will be reflected on the attendance register

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area
· N/A

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Set target should be achieved

Indicator responsibility

Development Services Unit, Responsibility Manager and Programme Manager

3.4.12 Number of bursaries awarded and continued
Indicator title

3.4.12 Number of bursaries awarded and continued

Definition

The number of bursaries awarded and continued for study in library and information
science
It indicates the availability of a programme to improve the tertiary qualifications of library staff.

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count the number of active bursaries, active bursaries being bursaries paid by the Department. It excludes active student paying themselves for modules which they have to
repeat

Means of verification

HR Report of active bursaries.

Assumptions

The accuracy of data depends on the reliability of HR reports

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

151

152

Annual Performance Plan 2021/22

Indicator title

3.4.12 Number of bursaries awarded and continued

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

Target set in APP must be met except where bursary holders are suspended

Indicator responsibility

Responsibility Manager

3.4.13 Number of existing staff maintained at public libraries
Indicator title

3.4.13 Number of existing staff maintained at public libraries

Definition

Staff capacity at libraries improved through the creation and maintenance of additional
posts
Indicates progress made with the improvement of service delivery through the provision
of sufficient staff at libraries

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of number of posts filled and maintained

Means of verification

PERSAL and HR Records

Assumptions

Reliability of PERSAL Records

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
· No target, but depends on applicants

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

According to set targets

Indicator responsibility

HR Unit
District Offices
Programme Manager
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3.4.14 Number of staff appointed and maintained to ensure proper implementation of grant projects
Indicator title

3.4.14 Number of Staff appointed and maintained to ensure proper implementation of
grant projects

Definition

The number of staff appointed additionally at departmental level to handle implementation of conditional grant projects
Indicates capacity to successfully implement conditional grant projects

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of number of posts filled and maintained

Means of verification

PERSAL Records

Assumptions

Reliability of PERSAL records

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial

(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

Desired performance

Within 5% allowed by conditional grant framework

Indicator responsibility

Responsibility Manager

Transformation

3.4.15 Number of awareness programmes implemented in libraries
Indicator title

3.4.15 Number of awareness programmes implemented in libraries

Definition

Number of projects/events supported and presented to create awareness of library services. Support includes the development and distribution of promotional packages to be
used by libraries when presenting events. Projects will include, Reading Festival.
Indicates that special projects are undertaken to raise awareness of library services and
to promote a culture of reading and access to information

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of events

Means of verification

Records of events kept by Development Services Unit. Examples of promotional packages. Records include photos and when feasible attendance registers.

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
· Depends on learner attendance.

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative
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Indicator title

3.4.15 Number of awareness programmes implemented in libraries

Reporting cycle

Quarterly

Desired performance

According to the programme of promotional events

Indicator responsibility

Development Services Component; Responsibility Manager

3.4.16 Number of book clubs supported
Indicator title

3.4.16 Number of book clubs supported

Definition

Number of reading clubs established to promote the culture of reading and life-long
learning.. Support includes the intervention programmes to capacitate library users on
how to select proper reading material.
Indicates that reading projects are undertaken to inculcate the love of reading..

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of events

Means of verification

Records of reading club membership and names of the clubs from different libraries and
attendance registers of reading club meetings

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
· Depends on learner attendance.

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

According to the programme of promotional events

Indicator responsibility

Development Services Component; Responsibility Manager

3.4.17 Number of literacy programmes implemented
Indicator title

3.4.17 Number of literacy programmes implemented

Definition

Number of projects/events implemented to promote literacy among communities. Support includes the development literacy programmes to be implemented in libraries..
Programmes will include, Reading Festival.
Indicates that literacy programmes are undertaken to promote a culture of reading and
access to communities.

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of programmes presented

Means of verification

Records of programmes kept by Development Services Unit. Examples of promotional
packages. Records include photos and when feasible attendance registers.
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Indicator title

3.4.17 Number of literacy programmes implemented

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
· Depends on learner attendance.

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

According to the programme of promotional events

Indicator responsibility

Development Services Component; Responsibility Manager

3.4.18 Number of toy library services established
Indicator title

3.4.18 Number of Toy library services established

Definition

Educational toy library services established to support early childhood development
Indicates the contribution made and support given to ECD

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of number of libraries

Means of verification

Names of identified libraries supported with attendance register of staff attending implementation programme and photos of implemented service. Prolib lists of libraries with
stock of educational toys

Assumptions

Accuracy and reliability of list of libraries

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Services must be implemented according to the operational plan

Indicator responsibility

Responsibility Manager
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3.4.19 Number of educational toy library material procured
Indicator title

3.4.19 Number of educational toy library material procured

Definition

Educational toy library material includes toys, puzzles and book material.
Indicates the contribution made and support given to ECD

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of number of education toy library material procured

Means of verification

Prolib procurement records of orders received and paid

Assumptions

Accuracy and reliability of list of libraries

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Number of educational toy library material procured

Indicator responsibility

Responsibility Manager

3.4.20 Number of dual-purpose (school) library services established and maintained at schools
Indicator title

3.4.20 Number of dual-purpose library services established and maintained at schools

Definition

The number of libraries established at schools to assist the DoE with the establishment
of school libraries. Libraries should also be accessible for the surrounding community
Assist the DoE to increase the number of school libraries

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of number of libraries

Means of verification

List of dual libraries with PERSAL report of staff appointed.

Assumptions

Reliability of list maintained

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

According to set targets

Indicator responsibility

DoE and District Offices
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3.4.21 Number of posts created and maintained at dual purpose libraries
Indicator title

3.4.21 Number of posts created and maintained at dual purpose (school) libraries

Definition

The number of posts created and filled to ensure proper service delivery at dual purpose
libraries
Ensure that professional services are rendered at dual purpose libraries

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count number of posts filled and maintained

Means of verification

List of dual libraries with PERSAL report of staff appointed.

Assumptions

Reliability of list maintained

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial

(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

According to set targets

Indicator responsibility

Responsibility Manager

Transformation

3.4.22 Number of dual-purpose libraries where ICT services are provided and maintained
Indicator title

3.4.22 Number of dual-purpose libraries where ICT services are provided and maintained

Definition

Number of dual-purpose libraries provided with IT equipment, connectivity and PIA
Increase access to digital media and resources

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count of number of libraries

Means of verification

Room list indicating ICT in dual purpose libraries with asset registers to indicate availability of equipment

Assumptions

Reliability of list maintained

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

According to set targets
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Indicator title

3.4.22 Number of dual-purpose libraries where ICT services are provided and maintained

Indicator responsibility

Responsibility Manager

3.4.23 Number of visually disabled services established and maintained
Indicator title

3.4.23 Number of visually disabled services established and maintained

Definition

Numbers of libraries which provide access to clients who are visually impaired are made
available.
To ensure that the province provides access to equipment specially designed for visually
impaired clients.

Source of data

Library Services Directorate

Method of calculation/
Assessment

Count number of centres established

Means of verification

Culture and Recreation and the National Library of the Blind (NLB);
Reports indicating procurement of equipment for visually impaired.
Transfer payments to NLB.
Approved Business plan from the Conditional Grant and NLB.

Assumptions

Non-availability reports about equipment procurement by NLB

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

According to set targets

Indicator responsibility

Responsibility Manager
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3.4.24 Number of monitoring visits to public libraries
Indicator title

3.4.24 Number of monitoring visits to public libraries

Definition

Traces that monitoring and evaluation of services and facilities are taking place continuously and that shortcomings reported on are addressed

The number of monitoring visits to libraries by District Staff to evaluate
- Service delivery and customer care
- Library collections
- Compliance to administrative prescripts
- HR Management
- Condition of buildings
- State of facility management
Source of data

Library Services Directorate

Method of calculation/Assessment

Count of number of visits per library (one report per visit).

Means of verification

Reports on library visits with signatures of library heads on visiting forms

Assumptions

Reliability of data depends on the accuracy of reports on library visits

Disaggregation of Beneficiaries (where applicable)

· Target for Women: N/A
· Target for Children: N/A
· Target for Youth: N/A
· Target for People with Disabilities: N/A

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

Every public school-community library and special library should be visited once per
quarter. Due to cost containment measures, visits to depot libraries will be combined
with stocktaking visits and not reported on.

Indicator
responsibility

District Managers
Responsibility Manager
Programme Manager
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SUB-PROGRAMME: 3.3 Archive Services
VOTED FUNDS INDICATORS
3.3.1 Number of community outreach programmes in libraries, museums and archives conducted
Indicator title

3.3.1 Number of community outreach programmes in libraries, museums and archives
conducted

Definition

The number of projects presented to promote access to information and awareness of
services - National Archives Awareness Week
Ensure that an awareness of archives is promoted

Source of data

Archives Directorate

Method of calculation/
Assessment

Count of number of outreach programmes presented

Means of verification

Record of projects-Photos, attendance register and programmes

Assumptions

None.

Disaggregation of Beneficiaries (where applicable)

· Target for Women: University and Educators at secondary schools throughout the Prov-

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Quarterly

Reporting cycle

No

Desired performance

Set target must be reached.

Indicator responsibility

Provincial Archivist

ince

· Target for Children: Social Science Learners from five districts
· Target for Youth: University Students and Researchers
· Target for People with Disabilities: Traditional Communities in the Province

3.3.2 Number of oral history programmes undertaken
Indicator title

3.3.2 Number of Oral History Programmes undertaken

Definition

Number of projects undertaken to record and preserve oral history or living heritage.
The number of oral history programmes conducted. An oral history programme consists
of a number of interviews conducted and transcribed
To measure the number of projects undertaken to record and preserve oral history or
living heritage.
Indicates progress made to increase representatives of archival holdings

Source of data

Archives Directorate

Method of calculation/Assessment

Count of number of interviews conducted

Means of verification

Recording (in acceptable formats, i.e., video, audio or written) of oral history or living
heritage interviews.

Assumptions

None
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Indicator title

3.3.2 Number of Oral History Programmes undertaken

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
Recreational, politics and social role in the communities

Spatial
Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Set target must be reached.

Indicator responsibility

Provincial Archivist

3.3.3 Number of governmental bodies inspected
Indicator title

3.3.3 Number of Governmental bodies inspected

Definition

The number of governmental bodies (Provincial departments, public entities and local/
district municipalities) where records inspections are carried out
Indicates if the Archives Service is carrying out its mandate to ensure proper records
management at governmental bodies. Records include any document kept registries of
government bodies.

Source of data

Archives Directorate

Method of calculation/
Assessment

Reports of records inspections completed; Correspondence (e-mails, letters) with intended service recipients.

Means of verification

Count of inspections reports generated.

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
All the Records Managers and Secretaries

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Set target must be reached.

Indicator responsibility

Responsibility Manager
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3.3.4: Number of records staff trained
Indicator title

3.3.4 Number of Records staff trained

Definition

Records managers and registry staff trained. These are personnel from Provincial departments, Public entities and local/district municipalities.
Indicates progress made with skills development. To improve sound records management keeping and disposal of non-archival records.

Source of data

Archives Directorate

Method of calculation/
Assessment

Count of attendees of training courses

Means of verification

Attendance registers of training courses. Training material (on a digital format, i.e., CD).

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
All the Records Managers, Practitioners and Secretaries

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

50 Staff members working with Records Management must be trained.

Indicator responsibility

Provincial Archivist

3.3.5 Number of records appraisals done and disposal authorities issued
Indicator title

3.3.5 Number of Records appraisals done to issue disposal authorities

Definition

The number of records appraisals done. Appraisal is a weeding process of determining
whether or not a document is of archival nature. Disposal authorities are categorised
depending on the nature of the document, and upon request from stakeholders from
provincial departments, public entities and local/district municipalities.
Indicates progress made with the appraisal and subsequent disposal authorities issued

Source of data

Archives Directorate

Method of calculation/
Assessment

Count of number of appraisal reports and/or disposal authorities’ reports.

Means of verification

Appraisal reports and/or disposal authorities’ reports.

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
All Records Practitioners and Records Managers

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area
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Indicator title

3.3.5 Number of Records appraisals done to issue disposal authorities

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Set target must be reached.

Indicator responsibility

Provincial Archivist

3.3.6 Number of records data coded
Indicator title

3.3.6 Number of Records data coded

Definition

The number of archival records data coded for retrieval. Archival records which are permanently transferred to the repository are then loaded on the National Archives Website
for research, location and description of records.
Indicates progress made with documentation of records to make information electronically accessible

Source of data

Archives Directorate

Method of calculation/
Assessment

Count and record number of records data coded

Means of verification

Statistics kept of data coded records

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women: Reports of their history
· Target for Children: reports on their history and roles
· Target for Youth: Reports and the participation in different communities
· Target for People with Disabilities: the Social Development and other social platforms

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Set target must be reached.

Indicator responsibility

Provincial Archivist

3.3.7 Number of records classification systems assessed
Indicator title

3.3.7 Number of records classification systems assessed

Definition

The number of records classification systems assessed. This refers to records classification system of stakeholders which Provincial Archives assess to determine if is aligned to
the prototyped records classification system.
Indicates consultation and communication with stakeholders and progress made on records management.

Source of data

Archives Directorate

Method of calculation/
Assessment

Count the number of approved records classification systems.

Means of verification

Reports will be generated on each and every visit. An approved records classification
system, e-mails, or any other correspondence documentation.

Assumptions

None
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Indicator title

3.3.7 Number of records classification systems assessed

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
All Records Managers, Registry Clerks, and secretaries

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Set target must be reached.

Indicator responsibility

Responsibility Manager

3.3.8 Number of inventories compiled or updated
Indicator title

3.3.8 Number of inventories compiled or updated

Definition

The additions of synopsis in guiding the researchers on the current transfer of archival
records. Provides the extension of research scope which can be researched and more
material on different topics.
To ensure that all archival records are kept according to their nature of creation.
Creation of accessibility.

Source of data

Archives Directorate

Method of calculation/
Assessment

Count the number of updated inventories.

Means of verification

Compiled reports of the actual statistics kept of inventories compiled or updated (will
included both original compilation and updated version).

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
All transferred records about their role and achievements

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Set target must be reached.

Indicator responsibility

Provincial Archivist
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PROGRAMME 4: SPORT AND RECREATION
SUB-PROGRAMME 4.1: MANAGEMENT
CONDITIONAL GRANT INDICATORS
4.1.1 Number of staff appointed and/or maintained on a long-term or permanent basis
Indicator Title

4.1.1 Number of staff appointed and/or maintained on a long-term or permanent basis

Definition

Number of staff appointed on a long term or permanent basis within the 6% allocation.
This excludes the number of school sport coordinators appointed.
To show the actual number of staff employed by the allocation to support the implementation of Mass Participation and Sport Development Grant.

Source of data

Management (Chief Directorate: Sport and Recreation)

Method of calculation/
Assessment

Simple count

Means of verification

Mandatory evidence:
1.

Numbers submitted by the provinces and signed off by the provincial HOD

2.

Signed employment contracts

3.

PERSAL report

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

The level and term of employment may not be standard.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

A higher number of staff appointed sustainably.

Indicator responsibility

Chief Director: Sport and Recreation
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4.1.2 Percentage of administration standard met
Indicator Title

4.1.2 Percentage of administration standard met

Definition

Percentage of administration standards met. This refers to the timeous submission of a
selected number of administrative reports in accordance with a set standard as a percentage of administration expectations.
To improve the management, monitoring and evaluation of the programme. The timeous submission of reports enhances the meeting of regulatory deadlines as well as providing the opportunity for impactful engagements.

Source of data

Management (Chief Directorate: Sport and Recreation)

Method of calculation/
Assessment

Number of confirmation receipts received

Means of verification

Mandatory evidence:

33

1.

X 100

Confirmation of official receipts issued by SRSA Grant Office for the following documentation:

· 1 Business Plan – draft one
· 1 Business Plan – signed final
· 12 Monthly Reports
· 12 Portfolios of Evidence
· 4 Quarterly Reports
· 1 Annual Evaluation Report
1 Project Implementation Agreement
Assumptions

Subjectively of report evaluation possible

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

Timeous and well packaged submissions meeting the regulated administration criteria.

Indicator responsibility

Chief Director: Sport and Recreation

SUB-PROGRAMME 4.2: SPORT (FSSSI)
VOTED FUNDS INDICATORS
4.2.1 Support to the Free State Academy of Sport
Indicator Title

Provide Management and Financial support to the Free State Academy of Sport

Definition

This defines the legislative responsibility of the Department of Sport to the FSAS in line
with the SA Academies Strategic Framework and Policy Guidelines, 2013

Source of data

Sport (FSSSI)
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Indicator Title

Provide Management and Financial support to the Free State Academy of Sport

Method of calculation/
Assessment

Simple count

Means of verification

1 x Annual Transfer Payment Agreement that is capturing the financial support to the
FSAS
1 x Memorandum of Understanding that is capturing the responsibilities of the parties

Assumptions

To finalize the Transfer Payment and Service Level Agreements between the Department and FSAS after the approval of MTEF budget.
These agreements MUST be finalized and approved before end of March of each financial year.

Disaggregation of Beneficiaries (where applicable)

·
·
·
·

Spatial Transformation
(where applicable)

1 x Provincial Academy

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

The set target to be achieved

Indicator responsibility

Director: Sport (FSSSI)

Target for Women:
Target for Children:
Target for Youth:
Target for People with Disabilities:

Not applicable

4 x District Academies

Manager: FSAS

4.2.2 Number High Performance Sport Science services rendered
Indicator Title

Provide High- performance Sport Science Services to District, Provincial & National Athletes

Definition

This is the list of Sport Science Services the FSSSI will render to athletes on District, Provincial and National Level.

Source of data

Sport (FSSSI)

Method of calculation/
Assessment

Simple count

Means of verification

Service Delivery Manual

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

Services to all categories according to the needs of different role-players.

Spatial Transformation
(where applicable)

1 x Provincial Academy

Calculation type

Non-cumulative

Reporting cycle

Quarterly

·
·
·
·

Target for Women:
Target for Children:
Target for Youth:
Target for People with Disabilities:

4 x District Academies
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Indicator Title

Provide High- performance Sport Science Services to District, Provincial & National Athletes

Desired performance

The aim is to ensure that 100% of the services are available and provided to athletes by
qualified staff of the FSSSI

Indicator responsibility

Director: Sport (FSSSI)

4.2.3. Number of High-Performance Capacity Building material made available
Indicator Title

Provide High- performance Capacity Building support to Sport Coaches

Definition

This is the Capacity Building support provided to Coaches on an annual and quarterly
basis to enhance their knowledge and skills in the field of Sport Science.

Source of data

Sport (FSSSI)

Method of calculation/
Assessment

Simple count

Means of verification

FSSSI Sport Science for Coaches Manual
Sport Science Newsletters

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

Support to all categories according to the needs of different role-players.

·
·
·

Target for Women:
Target for Children:
Target for Youth:

Target for People with Disabilities:
Spatial Transformation
(where applicable)

Support to Sport Coaches within the Sport Development Continuum

Calculation type

Cumulative

Reporting cycle

Quarterly

Desired performance

The aim is to ensure that the Sport Science Manual and Newsletters are available

Indicator responsibility

Director: Sport (FSSSI)

SUB-PROGRAMME 4.2: SPORT (FSSSI)
CONDITIONAL GRANT INDICATORS
4.7.1 Number of athletes supported by the sport academies
Indicator Title

4.7.1 Number of athletes supported by the sport academies

Definition

Number of athletes supported through a sports academy programme.
Support includes: medical and scientific support; life skills; seminars and workshops empowering athletes; provision of equipment and apparel;
Training camps and other support provided to assist them to compete optimally.
To assess the number of athletes benefiting from the athlete support programme.

Source of data

Sport (FSSSI) Directorate

Method of calculation/
Assessment

Simple Count.
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Indicator Title

4.7.1 Number of athletes supported by the sport academies

Means of verification

Mandatory evidence:
1.

Proof of support provided to the athlete

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban
Assumptions

Athletes may be counted more than once.
Support could be terminated during reporting period.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Quarterly.

Reporting cycle

No

Desired performance

A high number of athletes supported is desirable.

Indicator responsibility

Academies

4.7.2 Number of sport academies supported
Indicator Title

4.7.2 Number of sport academies supported

Definition

Number of sport academies established and sustained to provide sport support services
as per the Academies Framework.
This indicator tracks the number of academies supported and not the support provided
by the academies to the athletes and coaches.
Support includes financial and non-financial
Sport academies support the development of South African sport.

Source of data

Sport (FSSSI) Directorate

Method of calculation/
Assessment

Simple Count.

Means of verification

Mandatory evidence:

Each academy is only counted once.

1.

Service Level Agreement or Memorandum of Agreement

2.

Academy Report

Documentary proof validating support provided to the Sport Academy in case of funds,
payment stumps; any source documents to validate proof of support
Assumptions

The Support provided is not standard as it is based on need.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

169

170

Annual Performance Plan 2021/22

Indicator Title

4.7.2 Number of sport academies supported

Calculation type

Quarterly

Reporting cycle

No

Desired performance

A higher actual is desirable as it reflects increased support for talented athletes.

Indicator responsibility

Academies

4.7.3 Number of sport focused schools supported
Indicator Title

4.7.3 Number of sport focused schools supported

Definition

The criteria to be approved as a sport focus school are as per the Sport Focus School
Policy. Only approved Sport Focus Schools will be supported. Support is provided in line
with the Sport Focus School policy.
To reflect the actual number of sport focus schools supported by the Mass Participation
and Sport Development Grant.

Source of data

Sport (FSSSI) Directorate

Method of calculation/
Assessment

Simple count of the number of signed contracts.

Means of verification

Mandatory evidence:

Each school is only counted once.

1.

Documentary proof of approval as an SFS from SRSA

2.

Signed MOU

3.

Confirmation letter from school confirming status as Sport Focus School.

4.

Proof of support provided

Assumptions

The level of support is not standard across all schools as it is dependent upon need.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Quarterly

Reporting cycle

No

Desired performance

An increase in the number of sport focus schools supported.

Indicator responsibility

Academies.
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SUB-PROGRAMME 4.3: RECREATION
VOTED FUNDS INDICATORS
4.3.1 Number of community events held
Indicator Title

4.3.1 Number of community events held

Definition

Number of community events held.
Events could include but not limited to:
1.

Community Outreach programmes

2.

Golden Games – town, local municipality, district and provincial level

3.

Big Walks – town, local municipality, district and provincial level

4.

Easter holiday

5.

Fun runs – 2km, 5km, 10km

6.

Recreation Day

7.

Sport against crime

To improve sector capacity to deliver sport and recreation.
Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count. Each event is only counted once as it happens.

Means of verification

Project plan, programme, event report.

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Improved sector capacity to deliver sport and recreation.

Indicator responsibility

Director: Recreation (Community Sport)
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4.3.2 Number of communities provided with equipment and attire
Indicator Title

4.3.2 Number of communities provided with equipment and attire

Definition

Equipment means sport equipment of any code
Attire means clothing that is used by participants in the field of sport during
practice and/or competition.
To improve sector capacity to deliver sport and recreation.

Source of data

Recreation Directorate

Method of calculation/Assessment

Simple count. Each team is only counted once irrespective of how often they
receive equipment and/or attire in a year.

Means of verification

Acknowledgement letters, pictures

Assumptions

None

Disaggregation of Beneficiaries
(where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation (where
applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Improved sector capacity to deliver sport and recreation.

Indicator responsibility

Director: Recreation (Community Sport)
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SUB-PROGRAMME 4.3: RECREATION
CONDITIONAL GRANT INDICATORS
4.5.1 Number of people actively participating in organised active recreation events
Indicator Title

4.5.1 Number of people actively participating in organised active recreation events

Definition

The number of people that participate in organised sport and active recreation events
that are implemented to promote healthy lifestyles. The number of people excludes
spectators.
Participants must be included from:
•

Youth Camp

•

Big Walk

•

National Recreation Day

•

Indigenous Games

•

Rural Sport Development Programme

•

Community Outreaches

•

Club development leagues

Events could also include: hub & club tournaments, cycling events; fun runs; sport-specific events; sport for all projects; sport for social change and development projects; modified sport; sport and Recreation outreach; and mass mobilization events
To ascertain the active participation levels in sport and active recreation events.
Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count

Means of verification

Mandatory evidence:

Each participant is only counted once for participation in a particular sport/recreation
code during a sport or recreation event. A participant may therefore be counted more
than once in a single tournament depending on number of codes, he/she participates in.

Attendance registers signed by event organiser
NB: Events differ, the PoE might be submitted as follows, where applicable:
•

Team Sport as signed by Team Manager / Coach

•

Group participation lists as signed by group leader

•

Individual participants signed

•

Online registration

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area
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Indicator Title

4.5.1 Number of people actively participating in organised active recreation events

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Higher levels of regular participation are desirable.
60 000 Participants in 2019/20

Indicator responsibility

Director: Recreation (Community Sport)

4.5.2 Number of hubs provided with equipment and/or attire
Indicator Title

4.5.2 Number of hubs provided with equipment and/or attire

Definition

Number of hubs provided with sets of equipment and/or attire in ensuring the delivery
of sport and recreation.
To show the number of hubs assisted in the delivery of sport and recreation programmes
through the provision of equipment and/or attire.

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count of the number of hubs provided with equipment and/or attire. Hubs are
only counted once the receiving note has been signed by the delegated official from the
recipient hub.
Each hub is only counted once

Means of verification

Mandatory evidence:
1.

Inventory forms and/or goods delivery note of equipment and/or attire in terms of
what was delivered received & signed by the delegated official from the recipient
hub. The locality of the hub in terms of municipality or ward must be indicated.

Equipment must meet the norms and standards of minimum equipment provision.
Assumptions

Incomplete source documents.
The equipment and/or attire is not consistent across hubs.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Increased in number of hubs provided with equipment and or attire.

Indicator responsibility

Director: Recreation (Community Sport)
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4.5.3 Number of clubs provided with equipment and/or attire
Indicator Title

4.5.3 Number of clubs provided with equipment and/or attire

Definition

Number of clubs provided with sets of equipment and/or attire in ensuring the delivery
of sport and recreation.
To show the number of clubs assisted in the delivery of sport and recreation programmes
through the provision of equipment and/or attire.

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count of the number of clubs provided with equipment and/or attire. Clubs are
only counted once the receiving note has been signed by the delegated official from the
recipient club.
Each club is only counted once.

Means of verification

Mandatory evidence:
1.

Inventory forms and/or goods delivery note of equipment and/or attire in terms of
what was delivered & received, signed and stamped by the delegated official from
the recipient club.

The locality of the club in terms of municipality or ward must be indicated.
Equipment must meet the norms and standards of minimum equipment provision.
Assumptions

Incomplete source documents.
The equipment and/or attire is not consistent across clubs.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A higher number of clubs provided with equipment and/or attire is desirable.

Indicator responsibility

Director: Recreation (Community Sport)

4.5.4 Number of youths participating at the National Youth Camp
Indicator Title

4.5.4 Number of youths participating at the National Youth Camp

Definition

The number of youths participating at the annual National Youth Camps at provincial
levels. Cumulatively this event is branded as the National Youth Camp.
To measure the participation of the youth at the camps organised by each province

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count
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Indicator Title

4.5.4 Number of youths participating at the National Youth Camp

Means of verification

Mandatory evidence:
1.

Verified attendance registers

2.

Close-out Report

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

The targeted number of youths participating at the National Youth Camps

Indicator responsibility

Director: Recreation (Community Sport)
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4.5.5 Number of active recreation events organised and implemented
Indicator Title

4.5.5 Number of active recreation events organised and implemented

Definition

Number of Sport and Recreation events organised and implemented.
Events could include but not limited to:
1.

Indigenous Games – town, local municipality, district and provincial level

2.

Golden Games – town, local municipality, district and provincial level

3.

Big Walks – town, local municipality, district and provincial level

4.

Hiking drives

5.

Fun runs – 2km, 5km, 10km

6.

Aerobics marathons – Taebo, Rope skipping challenge, Hoola hoops, Weights
day

7.

Tertiary Institutions Houses

8.

Recreation Day (will be on first Friday of October),

9.

Hub tournaments,

10. Sport against crime
11. Sport for All – People with disabilities, Modified Sport Days, Wellness days
12. Sport for Social Change and campaigns: Back to school – January; Valentines

challenge; Easter tournaments; Exam fever; Pink drive – Cancer month; Welcome spring – September; Red drive – HIV/AIDS month; White drive – Women
in Sport; White Christmas Games; Luncheon club’s challenges
13. Night Sport
14. Development campaigns – ECD activity weeks
15.

Ministerial Outreach: Social services – Homes support, People on the street
support, Churches challenges, Non-nationals Indigenous Games

16. Rural Sport Games,
17. District Youth Camps
18. Ball Games Festival
19. Miners Game

Soccer/Netball/Basketball/Tennis ball/Dibeke ball/ Golf ball/ etc. juggling challenge
It measures the opportunities available for the community to actively participate in sport
and recreation events.
Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count
Each event is counted once not each campaign. For example, the Indigenous Games campaign will consist of a number of participation events – each event is counted separately.
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Indicator Title

4.5.5 Number of active recreation events organised and implemented

Means of verification

Mandatory evidence:
Standard signed report substantiating proof of event having taken place. Where applicable proof of actual support should also be included.

Assumptions

The events are not standardised.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A high number of active recreation events and campaigns

Indicator responsibility

Director: Recreation (Community Sport)

4.5.6 Number of indigenous games clubs participating in indigenous games tournaments
Indicator Title

4.5.6 Number of indigenous games clubs participating in indigenous games tournaments

Definition

A simple count of the number of recognised Indigenous Games clubs that participate in
the Indigenous Games Tournaments
To ascertain the level of Indigenous Game club participation in the Indigenous Games
Tournaments

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count

Means of verification

Mandatory evidence:

Each club is only counted once irrespective of how many tournaments they participated
in during the year

A verified list (from the Indigenous Games Tournaments organisers) documenting the
names of the Indigenous Games clubs that participated in the tournament
Assumptions

Possibility for duplication

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Increased number of clubs participating in the Indigenous Games

Indicator responsibility

Director: Recreation (Community Sport)
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4.5.7 Number of local leagues supported
Indicator Title

4.5.7 Number of local leagues supported

Definition

Number of local leagues supported in ensuring the delivery of sport programmes and the
sustainability of club development. Support includes guidelines for operations, logistics
and competitions. Financial and non-financial support could be provided.
Local leagues serve as a platform for sustained participation, talent identification and
development.

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count
Each league is only counted once, irrespective of how often it is supported.
Only local leagues are counted

Means of verification

Mandatory evidence:
1.

Proof of support provided (could include proof of payment)

2.

Names of leagues supported

Assumptions

Support provided is not standardised

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Supporting more local leagues is desirable.

Indicator responsibility

Director: Recreation (Community Sport)

4.5.8 Number of people trained to deliver the club development programme
Indicator Title

4.5.8 Number of people trained to deliver the club development programme

Definition

Number of people receiving training as coaches, talent scouts, technical officials, administrators, team managers or related fields through accredited training programmes delivered to broaden participation. Only people benefiting from the Mass Participation
and Sport Development Grant are counted. Sports-specific training programmes must be
accredited by the international sporting federation, except for the IG codes that do not
have accreditation. Generic training programmes must be SETA accredited. Seminars and
workshops will also be accepted as a training intervention, if certificates of attendance
are issued.
To capacitate people with accredited training to actively deliver club development programmes, thereby making it sustainable.

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count
Each person should only be counted once, irrespective of the number of training programmes they successfully completed.
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Indicator Title

4.5.8 Number of people trained to deliver the club development programme

Means of verification

Mandatory evidence:
1.Report from the service provider detailing:

·
·
·
·
·
·
·

Signed attendance registers for all days
Verified list of trainees that completed the training
Venue of training
Training dates
Proof of service providers’ accreditation (where applicable)
Outline of training programme
Copy of the training manual used

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A higher number of people trained is desirable.

Indicator responsibility

Director: Recreation (Community Sport)

4.5.9 Number of clubs participating in the Rural Sport Development Programme
Indicator Title

4.5.9 Number of clubs participating in the Rural Sport Development Programme

Definition

A simple count of the number of clubs participating in the rural sport development programme. The rural sport development programme supports and/or establishes sports
leagues in rural communities.
To support clubs in rural areas; the farming community and traditional councils.

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count

Means of verification

Mandatory evidence:

Each club is only counted once irrespective of how many times it participated in the rural
sport development programme.

1.

Registration forms per club, per code

Results of leagues and knock-out tournaments
Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
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Indicator Title

4.5.9 Number of clubs participating in the Rural Sport Development Programme

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Increase in number of clubs participating in the Rural Sport Development Programme

Indicator responsibility

Director: Recreation (Community Sport)

4.5.10 Number of Active Recreation Coordinators Remunerated
Indicator Title

4.5.10 Number of Active Recreation Coordinators Remunerated

Definition

Number of Active Recreation coordinators appointed from financial resources allocated
to school sport within the Mass Participation and Sport Development Grant.
This allocation is outside of the 6% staff allocation.
To show the actual number of Active Recreation coordinators employed by the allocation.

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count.

Means of verification

Mandatory evidence:

Each Active Recreation coordinator is only counted once.

1.

List of coordinators submitted by the provinces signed off by the provincial CD /HOD

2.

Signed appointment letter

3.

Monthly PERSAL report

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

Contract termination

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Annually

Desired performance

A higher number of Active Recreation coordinators is desirable.

Indicator responsibility

Director: Recreation (Community Sport)
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4.5.11 Number of Club Coordinators
Indicator Title

4.5.11 Number of Club Coordinators

Definition

Number of Club coordinators appointed from financial resources allocated to school
sport within the Mass Participation and Sport Development Grant.
This allocation is outside of the 6% staff allocation.
To show the actual number of Club coordinators employed by the allocation.

Source of data

Recreation Directorate

Method of calculation/
Assessment

Simple count.

Means of verification

Mandatory evidence:

Each Club coordinator is only counted once.

4.

List of coordinators submitted by the provinces signed off by the provincial CD /HOD

5.

Signed appointment letter

6.

Monthly PERSAL report

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

Contract termination

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Annually

Desired performance

A higher number of Club coordinators is desirable.

Indicator responsibility

Director: Recreation (Community Sport)
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4.5.12 Number of sport and active recreation projects implemented by the provincial sport
confederation
Indicator Title

4.5.12 Number of sport and active recreation projects implemented by the provincial
sport confederation

Definition

Number of sport and recreation projects-in line with the purpose of the grant implemented by the Provincial Sport Confederation according to their (Sport Confederations) roles
and responsibilities. Projects could include:

· Monitoring provincial transformation targets
· Setting up provincial structures
· Dispute resolutions
· Monitoring compliance to geo boundaries
Support to local and district Sport Confederations
Provincial Sport Confederations are a strategic partner in the province in the development, delivery and monitoring of sport and recreation at local, district and provincial
levels.
Source of data

Management (Chief Directorate: Sport and Recreation)

Method of calculation/
Assessment

Simple count

Means of verification

Mandatory evidence:
Proof of project implementation in the form of a written report.

Assumptions

The projects implemented are not standard across all provinces.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A higher number of projects is desirable

Indicator responsibility

Chief Director: Sport and Recreation

4.5.13 Number of provincial programmes implemented
Indicator Title

4.5.13 Number of provincial programmes implemented

Definition

Number of provincial programmes that are implemented, particular to each province, in
line with the main purpose of the grant.
The needs of participating in sport and recreation vary from province to province. This
indicator will afford the province the opportunity to facilitate participation in sport and
recreation.

Source of data

Management (Chief Directorate: Sport and Recreation)

Method of calculation/
Assessment

Simple count

Means of verification

Mandatory evidence:
Proof of programmes implemented in the form of a written report
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Indicator Title

4.5.13 Number of provincial programmes implemented

Assumptions

The criteria of a provincial programme are not specified
The provincial programmes implemented are not standard across all provinces.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A high number of provincial programs implemented.

Indicator responsibility

Chief Director: Sport and Recreation

4.5.14 Branding material procured as per specifications for Sport and Recreation Programmes
Indicator Title

4.5.14 Branding material procured as per specifications for Sport and Recreation
Programmes

Definition

An assessment of the branding material procured to support an event funded by the
Mass Participation and Sports Development grant.
To ensure that an event is adequately and uniformly branded across provinces.

Source of data

Management (Chief Directorate: Sport and Recreation)

Method of calculation/
Assessment

Simple count (of the confirmation letters issued)

Means of verification

Mandatory evidence:
1.

A confirmation letter from SRSA confirming that the branding material procured by
the province met the specifications applied for that specific year. The procurement
must align with the Branding Specifications issued by SRSA Marketing and Communication.

2.

Proof purchase of branding material

Inventory list of branding purchased
Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

All Mass Participation and Sports Development funded events adequately and uniformly
branded across provinces.

Indicator responsibility

Chief Director: Sport and Recreation
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SUB-PROGRAMME 4.4: SCHOOL SPORT
VOTED FUNDS INDICATORS

Indicator Title

4.4.1 Number of recent resources secured and distributed to the sport sector

Definition

Resources that contain relevant information for athletes and coaches
Information sources to educate athletes and coaches on topic relevant to the sport sector

Source of data

School Sport Directorate

Method of calculation/
Assessment

Simple count

Means of verification

Resource distributed
Distribution list

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

Optimal use and execution of resources by sport sector

Indicator responsibility

Director: School Sport

SUB-PROGRAMME 4.4: SCHOOL SPORT
CONDITIONAL GRANT INDICATORS
4.6.1 Number of learners participating in school sport tournaments at a district level
Indicator Title

4.6.1 Number of learners participating in school sport tournaments at a district level

Definition

Number of learners (boys, girls, able-bodied and learners with disabilities) participating
in school sport tournaments at a district level.
Only learners benefiting from the Mass Participation and Sport Development Grant are
counted.
To show the actual number of learners benefiting from the Mass Participation and Sport
Development Grant at a district level through their participation in school sport tournaments.

Source of data

School Sport Directorate

Method of calculation/
Assessment

Simple Count.
Only learners benefiting from the Mass Participation and Sport Development Grant are
counted.
Each learner should only be counted once irrespective of how many events they compete
in.
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Indicator Title

4.6.1 Number of learners participating in school sport tournaments at a district level

Means of verification

Mandatory evidence:
1. Team lists of learners participating in district tournaments that are submitted to departmental officials on the day of the tournament.
District team lists to be signed off and dated by the team manager.
All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.

Assumptions

Duplication

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A high number of learners is desirable.

Indicator responsibility

Director: School Sport

4.6.2 Number of schools provided with equipment and/or attire
Indicator Title

4.6.2 Number of schools provided with equipment and/or attire

Definition

Number of schools provided with sets of equipment and/or attire in ensuring the delivery
of school sport programs. Emphasis must be on previously disadvantaged schools.
To show the number of schools assisted in the delivery of school sport programmes
through the provision of equipment and/or attire.

Source of data

School Sport Directorate

Method of calculation/
Assessment

Simple count of the number of schools provided with equipment and/or attire. Schools
are only counted once the receiving note has been signed by the principal of the school,
or his/her authorised delegate.
Each school is only counted once.

Means of verification

Mandatory evidence:
1.

Inventory forms and/or goods delivery note of equipment in terms of what was delivered & received signed and verified by a school representative of the receiving
school. The quantile of the school must be specified.

Equipment must meet the norms and standards of minimum equipment provision.
Assumptions

Incomplete source documents.
The equipment and/or attire is not consistent across schools.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:
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Indicator Title

4.6.2 Number of schools provided with equipment and/or attire

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A high number of schools provided with equipment and/or attire.

Indicator responsibility

School Sport

4.6.3 Number of learners supported to participate in National School Sport Championship
Indicator Title

4.6.3 Number of learners supported to participate in National School Sport Championship

Definition

Participants at the Provincial Camps will be counted.
It indicates how the provincial departments are contributing towards the nation being
active and assisting with talent development.

Source of data

School Sport Directorate

Method of calculation/
Assessment

Simple count of the number of participants in each Provincial Camp.

Means of verification

Registration/team lists.
Post event close-out report.

Assumptions

None

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

5 000 participants from Provincial Camps

Indicator responsibility

Provinces

4.6.4 Number of learners participating in school sport tournaments at a provincial level
Indicator Title

4.6.4 Number of learners participating in school sport tournaments at a provincial level

Definition

Number of learners (boys, girls, able-bodied and learners with disabilities) participating
in school sport tournaments at a provincial level.
Only learners benefiting from the Mass Participation and Sport Development Grant are
counted.
To show the actual number of learners benefiting from the Mass Participation and Sport
Development Grant at a provincial level through their participation in school sport tournaments.

Source of data

School Sport Directorate
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Indicator Title

4.6.4 Number of learners participating in school sport tournaments at a provincial level

Method of calculation/
Assessment

Simple Count.
Only learners benefiting from the Mass Participation and Sport Development Grant are
counted.
Each learner should only be counted once.

Means of verification

Mandatory evidence:
1.

Team lists of learners participating in provincial tournaments that are submitted to
departmental officials on the day of the tournament validated by the school principal
or the delegate representing the school sport structure.

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

Duplication

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A high number of learners is desirable.

Indicator responsibility

School Sport

4.6.5 Number of people trained to deliver school sport
Indicator Title

4.6.5 Number of people trained to deliver school sport

Definition

Number of people (educators and volunteers) receiving training as coaches, talent scouts,
technical officials, administrators, team managers or related fields through accredited
training programmes delivered to broaden the participation base of learners in school
sport. Only people benefiting from the Mass Participation and Sport Development Grant
are counted. Sports-specific training programmes must be accredited by the international sporting federation, except for the IG codes that do not have accreditation. Generic
training programmes must be SETA accredited. Seminars and workshops will also be
accepted as a training intervention, if certificates of attendance are issued.
To capacitate people with accredited training to actively deliver school sport programmes.

Source of data

School Sport Directorate

Method of calculation/
Assessment

Simple count
Each person should only be counted once, irrespective of the number of training programmes they successfully completed.
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Indicator Title

4.6.5 Number of people trained to deliver school sport

Means of verification

Mandatory evidence:
1.

Verified list of trainees provided by the service provider (includes National Federations) upon completion of the training programme.

2.

Signed attendance registers for all days.

3.

Proof of service providers’ accreditation.

4.

Outline of training programme.

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

Duplication
Trainees not successfully completing the course

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Cumulative (Year-end)

Reporting cycle

Quarterly

Desired performance

A higher performance indicates that more people benefited from the training.

Indicator responsibility

School Sport

4.6.6 Number of school sport coordinators remunerated
Indicator Title

4.6.6 Number of school sport coordinators remunerated

Definition

Number of school sport coordinators appointed from financial resources allocated to
school sport within the Mass Participation and Sport Development Grant.
This allocation is outside of the 6% staff allocation.
These school sport coordinators are functioning at a district or local level.
To show the actual number of school sport coordinators employed by the allocation.

Source of data

School Sport Directorate

Method of calculation/
Assessment

Simple count.

Means of verification

Mandatory evidence:

Each school sport coordinator is only counted once.

7.

List of coordinators submitted by the provinces signed off by the provincial CD /HOD

8.

Signed appointment letter

9.

Monthly PERSAL report

All demographic data must be segregated for race; gender; age; disability; province and
where possible rural or urban.
Assumptions

Contract termination
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Indicator Title

4.6.6 Number of school sport coordinators remunerated

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

A higher number of school sport coordinators is desirable.

Indicator responsibility

School Sport

4.6.7 Number of school sport structures supported
Indicator Title

4.6.7 Number of school sport structures supported

Definition

Number of district and/or provincial school sport code specific structures supported in
ensuring the delivery of school sport programmes within the school. Support includes
the formation of structures, guidelines for operations, meetings and elections and logistics for leagues and competitions. Financial and non-financial support could be provided.
To show the actual number of school sport structures supported.

Source of data

School Sport Directorate

Method of calculation/
Assessment

Simple count

Means of verification

Mandatory evidence:

Each structure is only counted once, irrespective of how often it is supported.

Proof of support provided (could include proof of payment)
Assumptions

Support provided is not standardised.

Disaggregation of Beneficiaries (where applicable)

· Target for Women:
· Target for Children:
· Target for Youth:
· Target for People with Disabilities:

Spatial Transformation
(where applicable)

· Reflect on contribution to spatial transformation priorities
· Reflect on the spatial impact area

Calculation type

Non-cumulative

Reporting cycle

Quarterly

Desired performance

A high number of school sport structures supported is desirable.

Indicator responsibility

Director: School Sport
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Annexures to the Annual Performance Plan
Annexure A: Amendments to the Strategic Plan
The Strategic Plan 2020 – 2025 has been adopted as the guiding document in all policy and strategies that will be
employed by this Department during the 6th administration of the government of the day.
Policy is to be derived from other guiding document emanating from National, provincial, local and other sectorwide priorities. These documents also currently endure a transition phase given the priorities set forth by the 6th
administration.
Therefore, updates will feature in this document constantly in the light of new developments and will be updated
accordingly to this document.

To have transformed urban
and rural community library
infrastructure, facilities and
services through a recapitalisation programme at
national, provincial and local
government level

To facilitate sport participation and empowerment with
relevant stakeholders

Community library
services grant

Mass Sport and
Recreation participation programme

41 155

168 771

Data Source

Continues until
2023/24

Continues until
2023/24

Period of Grant

Annual
Target

Current Annual Budget (R thousand)

Output Indicator

To promote mass participation within communities and schools
through selected sport and recreation activities, empowerment
of communities and schools in conjunction with stakeholders and
development of communities through sport

·

·
·
·
·

Upgraded library facilities
Libraries provided with ICT infrastructure and public internet
access
Libraries with improved staff capacity
Upgraded library collections (books and other materials)
Provincialized public library services
Dual purpose library facilities developed to assist the Department
of Education.

·
·

Outputs

Not applicable as the department does not have entities reporting to it.

Institution

Annexure C: Consolidated Indicators

Purpose

Name of Grant

Annexure B: Conditional Grants
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Performing Arts
Programme.
Visual Arts
and Crafts
Programme,
Arts in Schools
Programme

Areas of
intervention
(examples)

Support to
emerging adult
community artists and learners/
scholars

Project
description

-

excluding provincial festivals
and finals,
MACUFE Homebrew festival, ad
hoc directives,
procurement of
music instruments, National
Days of significance, salaries, fees and
stipends

R750 000

2021/2022

Budget allocation

Annexure D: District Development Model

Location: GPS
Coordinates

Mangaung Metro Municipality

Mmabana Arts
and Culture Centre, Thaba Nchu

Project leader

0785117544, myrabrie@gmail.com

Ms Myra Briedenhann

SUB-PRORAMME 2.2: ARTS AND CULTURE

District Municipality

Medium Term (3 years - MTEF)

Local Community Arts and Culture
Groups (NGO’s/NPO’s), SEDA, DESTEA,
DTI, Local business, PACOFS, MUSICON,
Lotto, National Arts Council, National
Department of Arts and Culture, Lejweleputswa Arts and Culture Centre,
Thabo Mofutsanyana Arts and Culture
Centre, Fezile Dabi Arts and Culture Centre, Local libraries and, FS and National
Departments of Public Works, FS Department of Police, Roads and Transport

Social partners
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Support to
emerging adult
community artists and learners/
scholars

Support to
emerging adult
community artists and learners/
scholars

Performing Arts
Programme.
Visual Arts
and Crafts
Programme,
Arts in Schools
Programme

Project
description

Performing Arts
Programme.
Visual Arts
and Crafts
Programme,
Arts in Schools
Programme

Areas of
intervention
(examples)

-

-

District Municipality

Fezile Dabi district municipality, Metsimaholo
excluding pro- local municipality, Ngvincial festivals wathe local municipality,
Moqhaka local municiand finals,
MACUFE Home- pality and Mafube local
brew festival, ad municipality
hoc directives,
procurement of
music instruments, National
Days of significance, salaries, fees and
stipends

R750 000

Thabo Mofutsanyana
district municipality,
excluding pro- Maluti-A-Phofung local
vincial festivals municipality, Dihlabeng
local municipality,
and finals,
MACUFE Home- Setsoto local municibrew festival, ad pality, Nketoana local
hoc directives, municipality, Mantsopa
local municipality and
procurement of
Phumelela local municmusic instruipality
ments, National
Days of significance, salaries, fees and
stipends

R750 000

2021/2022

Budget allocation

Fezile Dabi Arts
and Culture
Centre (FDACC) in
Sasolburg (Zamdela)

Thabo Mofutsanyana Arts
and Culture Centre (TMACC) in
Phuthaditjhaba

Location: GPS
Coordinates
Social partners

066 478 9887, japhta97@yahoo.com

Mr Japhta Makhalemele

Local Community Arts and Culture
Groups (NGO’s/NPO’s), SEDA, DESTEA,
DTI, Local business sector, National
Department of Arts and Culture, SASOL,
PACOFS, MUSICON, Lejweleputswa Arts
and Culture Centre, Mmabana Arts and
Culture Centre, Thabo Mofutsanyana
Arts and Culture Centre, Kroonstad Civic
Theatre, Ettienne Rossouw Theatre, Lotto, National Arts Council, FS and National
Departments of Public Works, FS Department of Police, Roads and Transport

Local Community Arts and Culture
Groups (NGO’s/NPO’s), SEDA, DESTEA,
066 478 9815,
DTI, Local business sector, Lotto, Namopelispice04@gmail. tional Arts Council, PACOFS, MUSICON,
com
Lejweleputswa Arts and Culture Centre,
Mmabana Arts and Culture Centre, Fezile
Dabi Arts and Culture Centre, Basotho
Cultural Village, Local libraries, National
Department of Arts and Culture, FS and
National Departments of Public Works,
FS Department of Police, Roads and
Transport

Project leader
Mr Ntsane Mopeli

Medium Term (3 years - MTEF)
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Support to
emerging adult
community artists and learners/
scholars

Support to
emerging adult
community artists and learners/
scholars

Performing Arts
Programme.
Visual Arts
and Crafts
Programme,
Arts in Schools
Programme

Project
description

Performing Arts
Programme.
Visual Arts
and Crafts
Programme,
Arts in Schools
Programme

Areas of
intervention
(examples)

-

-

District Municipality

excluding
provincial
festivals and
finals, MACUFE
Homebrew
festival, ad hoc
directives, music
instruments,
National Days
of significance,
salaries, fees
and stipends

R500 000

Xhariep district municipality, Kopanong local
municipality, Letsemeng
local municipality,
Mohokare local municipality and Naledi local
municipality,

Lejweleputswa district
municipality, Matexcluding pro- jhabeng local municipalvincial festivals ity, Nala local municipality, Tokologo local
and finals,
MACUFE Home- municipality, Tswelopele
brew festival, ad local municipality and
hoc directives, Masilonyana local municipality
procurement of
music instruments, National
Days of significance, salaries, fees and
stipends

R750 000

2021/2022

Budget allocation

066 485 3579, mogaecho.ma@sacr.fs.gov.za

Ms Mpho Mogaecho

Project leader

Arts and CulMr. Thapelo Motshabi
ture Provincial
066 478 9907, tshepHead Office in
Bloemfontein (No angt@sacr.fs.gov.za
Arts and Culture
Centre in Xhariep
District).

Lejweleputswa
Arts and Culture
Centre (LACC) in
Welkom (Thabong)

Location: GPS
Coordinates

Medium Term (3 years - MTEF)

Local Community Arts and Culture
Groups (NGO’s/NPO’s), SEDA, DESTEA,
DTI, Local Business, District Mines,
PACOFS, National Arts Council, Lotto,
MUSICON, Fezile Dabi Arts and Culture
Centre, Mmabana Arts and Culture
Centre, Thabo Mofutsanyana Arts and
Culture Centre, National Department of
Arts and Culture, FS and National Departments of Public Works, FS Department of
Police, Roads and Transport

Local Community Arts and Culture
Groups (NGO’s/NPO’s), SEDA, DESTEA,
DTI, Local Business, District Mines, National Department of Arts and Culture,
PACOFS, MUSICON, Fezile Dabi Arts and
Culture Centre, Mmabana Arts and Culture Centre, Thabo Mofutsanyana Arts
and Culture Centre, Lotto, National Arts
Council, FS and National Departments of
Public Works, FS Department of Police,
Roads and Transport

Social partners
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Project
description

Free State
Music Tuition
Programme

One-on-one
practical and
theory training
to 200 Free State
learners and
adults in string instruments, wind
instruments,
percussion and
how to read and
write music staff
notation.

Mangaung
Practical outreach, develString Programme (Music) opment, group
training and
group theory training to
400 Free State
learners in string
instruments from
50 different Free
State schools

Areas of
intervention
(examples)

-

-

District Municipality

excluding the
procurement
of instruments,
equipment,
provincial festivals and finals,
MACUFE Homebrew festival, ad
hoc directives,
National Days
of significance,
salaries, fees
and stipends

R500 000

Mangaung Metro
Municipality, Lejweleputswa district
municipality and Matjhabeng local municipality

Mangaung Metro
Municipality, Leexcluding pro- jweleputswa district muvincial festivals nicipality, Matjhabeng
local municipality, Fezile
and finals,
MACUFE Home- Dabi district municipalbrew festival, ad ity, Ngwathe, local muhoc directives, nicipality and Moqhaka
local municipality
National Days
of significance,
overseas tours
to Europe, salaries, fees and
stipends

R750 000

2021/2022

Budget allocation

Free State MUSICON (Music
Academy) based
in Bloemfontein

Mangaung String
Unit at Free State
Provincial Arts
and Culture Head
Office in Bloemfontein

Location: GPS
Coordinates
Project leader

083 749 4495, mngeyane.y@sacr.fs.gov.za

Ms. Yoliswa Mngeyane,

066 478 9907, tshepangt@sacr.fs.gov.za

Mr. Thapelo Motshabi

Medium Term (3 years - MTEF)

Local Community Arts and Culture
Groups (NGO’s/NPO’s), Free State Symphony Orchestra, National Department
of Arts and Culture, University of the
Free State, Fezile Dabi Arts and Culture
Centre, Mmabana Arts and Culture
Centre, Thabo Mofutsanyana Arts and
Culture Centre, Local Mangaung Metro Schools, Free State Departments of
Public Works, FS Department of Police,
Roads and Transport and the Free State
Department of Education

Free State Symphony Orchestra, University of the Free State, National Department of Arts and Culture, local district
schools, Local business, MUSICON, Fezile
Dabi Arts and Culture Centre, Mmabana
Arts and Culture Centre, Thabo Mofutsanyana Arts and Culture Centre, Hilti
foundation, National Arts Council, Lotto,
Free State Departments of Public Works,
FS Department of Police, Roads and
Transport and the Free State Department
of Education

Social partners
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Employment to
120 EPWP Arts
and Culture
Fieldworkers
for a period of 7
months per year,
working within
the performing
arts programme,
the visual arts
and crafts programme, the
arts in schools
programme and
MUSICON music
programme.

Annual distribution of 15 000
copies of promotional materials
for marketing
and educational
purpose.

Distribution of
promotional
materials

Project
description

Integrated
EPWP Arts and
Culture Programme (Environmental and
Culture Sector)

Areas of
intervention
(examples)
District Municipality

R150 000

Free State
Provincial Arts
and Culture Head
Office in Bloemfontein

Location: GPS
Coordinates

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

Business Partners Mr. Gabriel Tlhapi
Building
066 479 1162
Corner Henry
& East Burger
Streets
Bloemfontein
9300

Social partners

Institutions of higher learning

Friends of museums

Cultural groups

Community structures

House of Traditional leaders

Learners & Educators
Museums users (local & international)
Local and District Municipalities

Disabled people, women, youth and the
elderly

Local Community Arts and Culture
Groups (NGO’s/NPO’s), Free State Sym066 478 9948, 051 407 phony Orchestra, National Department
2926, pholog@sacr.
of Arts and Culture, University of the
fs.gov.za
Free State, Fezile Dabi Arts and Culture
Centre, Mmabana Arts and Culture
Centre, Thabo Mofutsanyana Arts and
Culture Centre, Local Mangaung Metro Schools, Free State Departments of
Public Works, FS Department of Police,
Roads and Transport and the Free State
Department of Education

Project leader
Mr. Goitsemang Pholo

SUB-PRORAMME 2.3: MUSEUM SERVICES

Mangaung Metro
Municipality, Le(Stipends only) proj- jweleputswa district
ect funding comes municipality and Matfrom the budgets al- jhabeng local municilocated to the above pality
programmes where
applicable.

R2 000 000

2021/2022

Budget allocation

Medium Term (3 years - MTEF)
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10 annual workshops for the
purpose of social
cohesion and
nation building.

10 annual workshops to promote
museum services.

Community
outreach programmes

Project
description

Promotions of
National Symbols and orders

Areas of
intervention
(examples)

R374 400

R270 000

2021/2022

Budget allocation

Fezile Dabi District Municipality

Lejweleputswa District

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

District Municipality

Project leader

Bloemfontein
9300

Business Partners Mr. Gabriel Tlhapi
Building
066 479 1162
Corner Henry
& East Burger
Streets

Bloemfontein
9300

Business Partners Mr. Gabriel Tlhapi
Building
066 479 1162
Corner Henry
& East Burger
Streets

Location: GPS
Coordinates

Medium Term (3 years - MTEF)

Institutions of higher learning

Friends of museums

Cultural groups

Community structures

House of Traditional leaders

Museums users (local & international)
Local and District Municipalities

women, youth and the elderly Learners
& Educators

Disabled people

Institutions of higher learning

Friends of museums

Cultural groups

Community structures

House of Traditional leaders

Learners & Educators
Museums users (local & international)
Local and District Municipalities

Disabled people, women, youth and the
elderly

Social partners
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Upgrading of
Museums Exhibitions

Areas of
intervention
(examples)

2021/2022

Budget allocation

Museums, 2
Literary Museums
and 1 open air
Museum

Facelift and
R 920 000
improvement
of the existing
permanent museums exhibitions
to preserve,
promote and
transform heritage landscape.
O6 Themed

Project
description

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

District Municipality

Project leader

Bloemfontein
9300

Business Partners Mr. Gabriel Tlhapi
Building
066 479 1162
Corner Henry
& East Burger
Streets

Location: GPS
Coordinates

Medium Term (3 years - MTEF)

Institutions of higher learning

Friends of museums

Cultural groups

Community structures

House of Traditional leaders

Museums users Municipalities

Learners & Educators

women, youth and the elderly

Disabled people

Social partners
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Research Projects completed.

Areas of
intervention
(examples)

2021/2022

Budget allocation

Conduct 2 annual R 50 000.00
qualitative and
quantitative
research projects
for the transformation and
improvement of
Museums exhibitions

Project
description

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

District Municipality

House of Traditional leaders

Institutions of higher learning

Friends of museums

Cultural groups

Community structures

Learners & Educators

Bloemfontein
9300

women, youth and the elderly

Disabled people

Social partners

Museums users Municipalities

Project leader

Business Partners Mr. Gabriel Tlhapi
Building
066 479 1162
Corner Henry
& East Burger
Streets

Location: GPS
Coordinates

Medium Term (3 years - MTEF)
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Acceleration of
transformation
of the heritage
landscape

Areas of
intervention
(examples)

Declaration of
Provincial Heritage Sites

5 Districts Social
Cohesion Conversations

Project
description

R185 000

R120 000

2021/2022

Budget allocation
Location: GPS
Coordinates
Project leader

Fezile Dabi District Municipality

Lejweleputswa District

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

Bloemfontein
9300

Business Partners Mr. Jeff Mphomela
Building
0747101534
Corner Henry
& East Burger
Streets

Bloemfontein
9300

Business Partners Mr. Jeff Mphomela
Building
0747101534
Corner Henry
& East Burger
Streets

SUB-PRORAMME 2.4: HERITAGE RESOURCE SERVICES

District Municipality

Medium Term (3 years - MTEF)

General Public

Provincial Geographical Names Council

Provincial Heritage Resources Authority

Post office

Santral

Government Departments

Local and District Municipalities

General Public

Provincial Geographical Names Council

Provincial Heritage Resources Authority

Post office

Santral

Government Departments

Local and District Municipalities

Social partners
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Celebration of
Days of National
Significance.

Acceleration of
transformation
of the heritage
landscape

1 Provincial
Heritage Day
Celebration

40 Permits Applications processed
annually

Project
description

Acceleration of
transformation
of the heritage
landscape

Areas of
intervention
(examples)

R1 300 000

R144 000

2021/2022

Budget allocation

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

Fezile Dabi District Municipality

Lejweleputswa District

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

District Municipality

Project leader

Bloemfontein
9300

Business Partners Mr. Jeff Mphomela
Building
0747101534
Corner Henry
& East Burger
Streets

Bloemfontein
9300

Business Partners Mr. Jeff Mphomela
Building
0747101534
Corner Henry
& East Burger
Streets

Location: GPS
Coordinates

Medium Term (3 years - MTEF)

General Public

Provincial Geographical Names Council

Provincial Heritage Resources Authority

Government Departments

Local and District Municipalities

General Public

Provincial Geographical Names Council

Provincial Heritage Resources Authority

Post office

Santral

Government Departments

Local and District Municipalities

Social partners
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Acceleration of
transformation
of the heritage
landscape

Areas of
intervention
(examples)

1 Provincial
Social Cohesion
Summit

Project
description

R1 000 000

2021/2022

Budget allocation

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

District Municipality

Project leader

Bloemfontein
9300

Business Partners Mr. Jeff Mphomela
Building
0747101534
Corner Henry
& East Burger
Streets

Location: GPS
Coordinates

Medium Term (3 years - MTEF)

General Public

Provincial Geographical Names Council

Provincial Heritage Resources Authority

Government Departments

Local and District Municipalities

Social partners
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Provision of
translation and
interpreting
services to
the Free State
Provincial Govt
departments

Areas of
intervention
(examples)

350 documents
translated and
edited annually

Project
description

R50 000

2021/2022

Budget allocation
Location: GPS
Coordinates

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

Project leader

Bloemfontein
9300

Business Partners Dr. Mahanke
Building
066 479 0081
Corner Henry
& East Burger
Streets

SUB-PRORAMME 2.5: LANGUAGE SERVICES

District Municipality

Medium Term (3 years - MTEF)

Other FS Departments

Free State writers Forum

Literary artists

Communities

Members of the deaf and the blind

government.

the services of rendered by the

to use their own languages to access

Members of the communities who are
able

Social partners
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R50 000

Monitoring
11 FSPG departments monitored
of Free State
Provincial Gov- annually
ernment (FSPG)
departments for
compliance to
the Use of Free
State Official
Languages Act
(UFSOLA

2021/2022

Budget allocation

R200 000

Project
description

1 language coordinating structure supported
annually

Support to
language
coordinating
structures

Areas of
intervention
(examples)

Fezile Dabi District Municipality

Lejweleputswa District

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

Fezile Dabi District Municipality

Lejweleputswa District

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

District Municipality

Project leader

Bloemfontein
9300

Business Partners Dr. Mahanke
Building
066 479 0081
Corner Henry
& East Burger
Streets

Bloemfontein
9300

Business Partners Dr. Mahanke
Building
066 479 0081
Corner Henry
& East Burger
Streets

Location: GPS
Coordinates

Medium Term (3 years - MTEF)

Other FS Departments

Free State writers Forum

Literary artists

Communities

Members of the deaf and the blind

by the government.

to access the services of rendered

are able to use their own languages

Members of the communities who

Other FS Departments

Free State writers Forum

Literary artists

Communities

Members of the deaf and the blind

by the government.

to access the services of rendered

are able to use their own languages

Members of the communities who

Social partners
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Acceleration of
transformation
of the heritage
landscape

Areas of
intervention
(examples)

8 Advocacy workshops annually

Project
description

R185 000

2021/2022

Budget allocation

Fezile Dabi District Municipality

Lejweleputswa District

Xhariep District Municipality

Thabo Mofutsanyana
District Municipality

Mangaung Metro District Municipality

District Municipality

Project leader

Bloemfontein
9300

Business Partners Mr. Jeff Mphomela
Building
0747101534
Corner Henry
& East Burger
Streets

Location: GPS
Coordinates

Medium Term (3 years - MTEF)

General Public

Provincial Geographical Names Council

Provincial Heritage Resources Authority

Post office

Santral

Government Departments

Local and District Municipalities

Social partners
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Maintenance of
existing library
buildings

Projects to promote reading

Reading Projects

Project
description

Infrastructure
projects

Areas of
intervention
(examples)

R 500 000

R6 000 000

2021/2022

Budget allocation
Location: GPS
Coordinates

Lejweleputswa District
municipality

Fezile Dabi District municipality

Thabo Mofutsanyana
district municipality

Xhariep District Municipality

Mangaung Metro Municipality

Lejweleputswa District
municipality

Fezile Dabi District municipality

Thabo Mofutsanyana
district municipality

Xhariep District Municipality

Mangaung Metro Municipality

36 Zastron Street;
Bloemfontein,
9300

Office No. 122;
Library Services
Building;

Henry Street
– Department
of Sport Arts,
Culture and Recreation

0664791182

ND Ramugondo

066 479 0781

Ground Floor
Warden Building

Mbenya M

Project leader

Office no.

SUB-PRORAMME 3.2: LIBRARY SERVICES

District Municipality

Medium Term (3 years - MTEF)

Local Reading clubs

Building cotractors

Social partners
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Establishment
and maintenance
of Mini-lib

Project
description

IT infrastructure Provision of IT
infrastructure in
libraries

Services for the
visually impaired

Areas of
intervention
(examples)

R 13 936 000

R1 000 000

2021/2022

Budget allocation

Lejweleputswa District
municipality

Fezile Dabi District municipality

Thabo Mofutsanyana
district municipality

Xhariep District Municipality

Mangaung Metro Municipality

Lejweleputswa District
municipality

Fezile Dabi District municipality

Thabo Mofutsanyana
district municipality

Xhariep District Municipality

Mangaung Metro Municipality

District Municipality

36 Zastron Street;
Bloemfontein,
9300

Office No. 122;
Library Services
Building;

36 Zastron Street;
Bloemfontein,
9300

Office No. 122;
Library Services
Building;

Location: GPS
Coordinates
Project leader

0664791182

ND Ramugondo

0664791182

ND Ramugondo

Medium Term (3 years - MTEF)

SA Connect

Local Blind societies

Social partners
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R300 000

Archive Services Intake and
records of data
coding: AToM
Installation

R6 000 000

R 6 000 000

Maintenance of
existing library
buildings

Infrastructure
projects

R3 300 000

2021/2022

Budget allocation

Archive Services Installation of fire
extinguishers and
smoke detector

Provision of
library material to
libraries

Project
description

Library material

Areas of
intervention
(examples)

066 479 0781

Ground Floor

Henry Street
– Department
of Sport Arts,
Culture and Recreation

Warden Building

Mbenya M

0664791182

ND Ramugondo

Managaung Metro Municipality

Mangaung Metro Municipality

Project leader

Office no.

36 Zastron Street;
Bloemfontein,
9300

Office No. 122;
Library Services
Building;

Location: GPS
Coordinates

29 Badenhorst
T Challa
street, Universitas, Bloemfontein 0646806708

29 Badenhorst
T Challa
street, Universitas, Bloemfontein 0646806708

SUB-PRORAMME 3.3: ARCHIVES SERVICES

Lejweleputswa District
municipality

Fezile Dabi District municipality

Thabo Mofutsanyana
district municipality

Xhariep District Municipality

Mangaung Metro Municipality

Lejweleputswa District
municipality

Fezile Dabi District municipality

Thabo Mofutsanyana
district municipality

Xhariep District Municipality

Mangaung Metro Municipality

District Municipality

Medium Term (3 years - MTEF)

National Archives and SITA

Records Managers Forum

Building cotractors

Local Writer’s associations Local writers

Social partners
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This defines
the legislative
responsibility of
the Department
of Sport to the
FSAS in line with
the SA Academies
Strategic Framework and Policy
Guidelines, 2013

Clubs and Hubs
to receive sport
equipment and
attire per district
in order to
prepare for the
competitions and
or fixtures.

Provide Sport
equipment
and attire to
40 Clubs and 6
Hubs

Project
description

Support the
Development
of the South
African Coordinated Academy
System

Areas of
intervention
(examples)

R2,709 727

R7,873,000

2021/2022

Budget allocation
Location: GPS
Coordinates

9300

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

9300

Bloemfontein

Oranjesig

4 President Street

Thabo Mofutsanyana
District Municipality
Xhariep District Municipality

Sport & Recreation

Mangaung Metro District Municipality

Project leader

066 474 7394

Mr. Evert Venter

066 479 1756

Ms. Zola Thamae

SUB-PRORAMME 4.3: COMMUNITY SPORT

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Bloemfontein

Oranjesig

4 President Street

Thabo Mofutsanyana
District Municipality
Xhariep District Municipality

FS Sport Science
Institute

Mangaung Metro District Municipality

SUB-PRORAMME 4.2: SPORT (FSSSI)

District Municipality

Medium Term (3 years - MTEF)

Free State Academy of Sport

Free State Sport Confederation, Sport
Councils, Local Municipality, SAPS,
Love-Life, Correctional Services, Dept of
Health, DoE, Dept of Social Development

Free State Academy of Sport

Social partners
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Youth is given
opportunity
to learn about
social cohesion,
leadership skills,
community initiatives and outdoor
activities.

To capacity building programmes
to administrators
and technical
officials.

Training

Project
description

Hosting of
Youth Camp

Areas of
intervention
(examples)

R1, 222 809

R3, 000 000

2021/2022

Budget allocation

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

9300

Bloemfontein

Oranjesig

4 President Street

Thabo Mofutsanyana
District Municipality
Xhariep District Municipality

Sport & Recreation

9300

Mangaung Metro District Municipality

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Bloemfontein

Oranjesig

4 President Street

Thabo Mofutsanyana
District Municipality
Xhariep District Municipality

Sport & Recreation

Location: GPS
Coordinates

Mangaung Metro District Municipality

District Municipality

Project leader

066 479 1756

Ms. Zola Thamae

066 479 1756

Ms. Zola Thamae

Medium Term (3 years - MTEF)

Free State Academy of Sport

Free State Sport Confederation, Sport
Councils, Local Municipality, SAPS,
Love-Life, Correctional Services, Dept of
Health, DoE, Dept of Social Development

Free State Academy of Sport

Free State Sport Confederation, Sport
Councils, Local Municipality, SAPS,
Love-Life, Correctional Services, Dept of
Health, DoE, Dept of Social Development

Social partners
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Club Development and
Siyadlala
Coordinators
Remuneration
(CoE)

Rural Sport
Development
Programme

Areas of
intervention
(examples)

Youth is given
opportunity in
the job environment to acquire
experience.

Youth in the rural
areas is given
opportunities to
participate in the
mainstream level.

Project
description

R653,357

R2 500 000

2021/2022

Budget allocation

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

9300

Bloemfontein

Oranjesig

4 President Street

Thabo Mofutsanyana
District Municipality
Xhariep District Municipality

Sport & Recreation

9300

Mangaung Metro District Municipality

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Bloemfontein

Oranjesig

4 President Street

Thabo Mofutsanyana
District Municipality
Xhariep District Municipality

Sport & Recreation

Location: GPS
Coordinates

Mangaung Metro District Municipality

District Municipality

Project leader

066 479 1756

Ms. Zola Thamae

066 479 1756

Ms. Zola Thamae

Medium Term (3 years - MTEF)

Free State Academy of Sport

Free State Sport Confederation, Sport
Councils, Local Municipality, SAPS,
Love-Life, Correctional Services, Dept of
Health, DoE, Dept of Social Development

Free State Academy of Sport

Free State Sport Confederation, Sport
Councils, Local Municipality, SAPS,
Love-Life, Correctional Services, Dept of
Health, DoE, Dept of Social Development

Social partners

Annual Performance Plan 2021/22

213

School Sport
Tournaments
at District and
Provincial Level

Support to
Leagues

Areas of
intervention
(examples)

R 350 000

R 350 000

Fezile Dabi District School Sport
Competitions

R 350 000

Lejweleputswa
District School
Sport Competitions

Thabo Mofutsanyana District School Sport
Competitions

R350 000

R2 500 000

2021/2022

Budget allocation

Mangaung Metro
School Sport
Competitions

To provide support to teams,
federations
and clubs for
participation in
different forms of
competitions and
festivals.

Project
description

9300

Fezile Dabi District

Thabo Mofutsanyana
District

Lejweleputswa District

Mangaung Metro

Mafube, Moqhaka, Ngwathe &
Metsimaholo

Maluti-a-Phofung, Dihlabeng,
Setsoto & Phumelela

Matjhabeng,
Nala, Tokologo,
Masilonyana &
Tswelopele

Bloemfontein,
Botshabelo,
Tweeling, Thaba-nchu

SUB-PRORAMME 4.4: SCHOOL SPORT

Fezile Dabi District Municipality

Lejweleputswa District
Municipality

Bloemfontein

Oranjesig

4 President Street

Thabo Mofutsanyana
District Municipality
Xhariep District Municipality

Sport & Recreation

Location: GPS
Coordinates

Mangaung Metro District Municipality

District Municipality

Project leader

066 479 0446

9301

Bloemfontein

Orangesig

4 President Brand
Street

Mr. Struben Mathumbu

066 479 1756

Ms. Zola Thamae

Medium Term (3 years - MTEF)

DoE, Schools, School Sport Structures,
Sport Councils, Local Municipality, SAPS
and Love-Life

Free State Academy of Sport

Free State Sport Confederation, Sport
Councils, Local Municipality, SAPS,
Love-Life, Correctional Services, Dept of
Health, DoE, Dept of Social Development

Social partners
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Youth Unemployment:
Remunerate
Coordinators
who support,
monitor &
evaluate school
sport at district
and local level
(12)

Provide Sport
equipment and
attire to 75
schools

Areas of
intervention
(examples)

Thabo Mofutsanyana
District

Fezile Dabi District

Xhariep District

Thabo Mofutsanyana
District (2)

Fezile Dabi District (2)

Xhariep District
(2)

Mangaung Metro

Mangaung Metro, Lejwleputswa, Fezile Dabi,
Thabo Mpfutsanyana
and Xhariep districts

District Municipality

Lejweleputswa District

R1 099 860

R1 875 000

2021/2022

Budget allocation

Lejweleputswa
District (2)

Mangaung Metro
(4)

Xhariep (4)

Fezile Dabi (14)

Thabo Mofutsanyana (24)

Lejwelputswa
(15)

Mangaung (18)

Schools to receive
sport equipment
and attire per
district:

Project
description

Kopanong &
Letsemeng

Mafube, Moqhaka, Ngwathe &
Metsimaholo

Maluti-a-Phofung, Dihlabeng,
Setsoto & Phumelela

Matjhabeng,
Nala, Tokologo,
Masilonyana &
Tswelopele

Bloemfontein,
Botshabelo,
Tweeling, Thaba-nchu

Bloemfontein,
Thabong, Sasolburg & Trompsburg will be used
as collection
points for schools
from the whole
district

Location: GPS
Coordinates
Project leader

066 479 0446

9301

Bloemfontein

Orangesig

4 President Brand
Street

Mr. Struben Mathumbu

066 479 0446

9301

Bloemfontein

Orangesig

4 President Brand
Street

Mr. Struben Mathumbu

Medium Term (3 years - MTEF)

Sport and Recreation South Africa

Sport and Recreation South Africa, DoE,
Schools & School Sport Structures

Social partners
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Support to
School Sport
Structures

Increase Sector
Capacity:

Areas of
intervention
(examples)

Provide resources
and administrative support
to school sport
structures of the
16 priority codes
so that they can
assist in the roll
out of school
sport

Project
description

R1 099 860

2021/2022

Budget allocation
Lejweleputswa, Thabo
Mofutsanyana, Mangaung Metro, Xhariep and
Fezile Dabi

District Municipality

Location: GPS
Coordinates
Project leader

066 479 0446

9301

Bloemfontein

Orangesig

4 President Brand
Street

Mr. Struben Mathumbu

Medium Term (3 years - MTEF)

Sport and Recreation South Africa. Department of Education

Social partners
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